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POLICIES

Hazardous Materials Standard Operational Guidelines

1.
New Standard Operational Guidelines published

A new Standard Operational Guideline (SOG) 10.1, Guidelines for all hazardous material incidents, and associated check sheet have been published and are available on the Standard Operational Guidelines site on Station Portal.

SOG 10.1
Guidelines for all hazardous materials incidents (Version 02)

SOG 10.1
Check sheet (Version 01)

2.
Purpose

The purpose of the SOG is to provide a safe framework for firefighters to deal with these incidents by using the eight guidelines provided in the Hazmat information card (Version 02):

Safe approach

Incident command

Scene security

Identify hazmats

Assess potential harm and minimise environmental contamination

Call in resources

Monitor information

Render safe and decontaminate.

3.
Distribution

To update your A4 folder, print out the SOGs from the Intranet and file them in the folder.

The check sheet will be printed and distributed in hard copy shortly, for filing in the A5 SOG folder carried on appliances. 

All Commanders must ensure that all crews are aware of the contents of these Standard Operational Guidelines and that they are incorporated in station training.

4.
Standard Operational Guidelines rescinded

The following SOGs and check sheets are rescinded and should be removed from your SOG folder and destroyed:

Contents page
Section 10 – Hazardous Materials - Contents

SOG 10.1
Control Structure (Version A)

SOG 10.2 
Site management (Version A)

SOG 10.2
Check sheet Site management (Version A)

SOG 10.3
Liaison Officer (Version A)

SOG 10.3
Check sheet Liaison Officer (Version A)

SOG 10.5
Land-based events (Version A)

SOG 10.5
Check sheet Land based events (Version A)

SOG 10.13
Communications (Version A)

SOG 10.13
Check sheet Communications (Version A)

Contact Officer:
Acting Superintendent Kim Reeson, Acting Manager Hazardous Materials Response Unit, (02) 9742 7322

File Reference:
NFB/08507

________________________________

Memorandums of understanding and similar agreements

1.
What is an MOU?

An MOU is a document that sets out each party’s expectations of the other, without recourse to legal remedy if either party fails to fulfil those expectations.  It sets out the guiding principles by which the parties wish to conduct their dealings with each other.

The NSWFB uses MOUs, rather than contracts, when a legally binding agreement is not necessary or appropriate (that is, when there would never be an intention or requirement to sue the other party for breach of the MOU).

The NSWFB calls such non-legal agreements memorandums of understanding but they may have other names such as statements of joint intent, letters of intent, joint protocols or memorandums of arrangement.

2.
Where to find an MOU

A list of MOUs and similar agreements the NSWFB has entered into is available on the Specialised Operations site on the Intranet.

3.
Creating and managing MOUs

MOUs must be created and managed in accordance with the Recommended practice for memorandums of understanding and similar agreements, available on the Recommended Practices page of Station Portal.

Contact Officer:
Anne Pickles, Manager Information Coordination, 
(02) 9265 2971

File Reference:
NFB/06965

PROCEDURE

Changes to major fleet fuel cards

This instruction is to be read in conjunction with In Orders 2009/14, Ethanol fuel.

To allow the purchase of unleaded/E10 fuel for minor plant items, changes have been made to allowable product codes on fuel cards.

Previously, fuel cards issued to diesel fuelled appliances were restricted to the purchase of diesel and lubricants only.

All diesel fuel cards currently issued to appliances have now been changed to allow the purchase of unleaded and E10 fuels.  In future all diesel fuel cards ordered for appliances will include these fuels.

Fuel cards are issued for the purchase of fuel for NSWFB vehicles and equipment only. Fuel purchases are routinely audited to ensure appropriate use.

Contact Officer:
Pat Crowe, Fleet Administration Manager, (02) 9742 7411

File Reference:
CHO/02520 and FLT/00128

AWARDS

Meal, travelling and related allowances

The Department of Premier and Cabinet’s Circular C2010-28, Review of Meal, Travelling and Other Allowances, informs the public sector that certain allowances have been reviewed and adjusted.

Meal, travelling and related allowances contained in Table 1, Allowances, of Part B, Monetary rates, of the Crown Employees (Public Service Conditions of Employment) Award 2009 have been increased pursuant to the following:

· Allowances listed in Items 1, 2, 3 and 19 have been adjusted in line with the Australian Taxation Office Determination No 2010/19, which sets out the reasonable allowance amounts for the 2010-11 financial year.

· Please note that Item 6, Motor vehicle allowances, was not adjusted by the Australian Taxation Office for the 2010/2011 financial year.

· ‘Use of private motor vehicle’ rates for Permanent Firefighters have been adjusted in line with increases in the Consumer Price Index for Sydney (March quarter 2010).

· Allowances listed in Items 4, 5, 7, 8, 9, 12, 15 and 16 of Table 1 have been adjusted in accordance with the changes in the consumer price index for the preceding year to March 2010.

The allowances operate from 1 July 2010.

Administration and Trades Staff

The following items in the Crown Employees (Public Service Conditions of Employment) Award 2009 should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2010

	1
	
	Meal expenses on one day journeys
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	
	29.1.1
	Breakfast
	Per meal
	$23.10
	$20.65

	
	26.1.2
	Dinner
	Per meal
	$44.50
	$40.65

	
	29.1.3
	Lunch
	Per meal
	$25.90
	$23.60

	2
	26.8.2
	Travelling Allowances

Capital Cities
	Per day
	$293.35 Sydney

$267.35 Adelaide

$311.35 Brisbane

$255.35 Canberra

$282.35 Darwin

$227.35 Hobart

$283.35 Melbourne

$274.35 Perth

	
	26.8.2
	High Cost Country Centres
	
	$221.85 Maitland

$242.85 Newcastle

$225.35 Port Macquarie

$223.85 Queanbeyan

$221.35 Tamworth

$227.85 Wagga Wagga

	
	26.8.2
	Tier 2 Country Centres


	
	$208.75 Armidale

$208.75 Bathurst

$208.75 Broken Hill

$208.75 Coffs Harbour

$208.75 Cooma

$208.75 Dubbo

$208.75 Gosford

$208.75 Goulburn 

$208.75 Mudgee

$208.75 Muswellbrook

$208.75 Orange

$208.75 Wollongong



	
	26.8.2


	Other Country Centres
	
	$193.75

	
	26.8.2
	Incidental Expenses when claiming actual expenses – all locations


	
	$16.85

	
	26.11
	Daily allowance payable after 35 days and up to 6 mths in same location – all locations


	
	50% of appropriate location rate

	3
	26.8.1
	Incidental Expenses


	Per day
	$16.85

	4
	34.2.1

34.2.1

34.2.2
	Camping Allowance

Established camp

Non established camp

Additional allowance for staff who camp in excess of 40 nights per year


	Per night
	$27.65

$36.55

$8.70

	5
	35.2
	Composite Allowance


	Per day
	$131.85

	6
	36.7
	Use of private motor vehicle

Official business

Engine capacity:

2601cc and over

1601cc – 2600cc

1600cc or less

Casual rate (40% of official business rate)

Engine capacity:

2601cc and over

1601cc – 2600cc

1600cc or less

Motor Cycle Allowance (50% of the 1600cc or less official business rate)

Towing trailer or horse float (13% of the 2601cc and over official business rate)


	Per km
	75.0 cents

74.0 cents

63.0 cents

30.0 cents

29.6 cents

25.2 cents

31.5 cents

9.75 cents

	7
	38.2

38.3
	Camping Equipment Allowance

- Camping equipment allowance

- Bedding and sleeping bag
	Per night
	$27.30

$4.55

	8
	39.2.1

39.2.2

39.2.3

39.2.1

39.2.2

39.2.3
	Remote Areas allowance

With dependants

· Grade A

· Grade B

· Grade C

Without dependants

· Grade A

· Grade B

· Grade C
	Per annum
	$1750

$2322

$3100

$1221

$1627

$2171

	9
	40.1
	Assistance to staff members stationed in a remote area when travelling on recreation leave

By private motor vehicle

Other transport – with dependants

Other transport – without dependants

Rail travel
	Appropriate casual rate up to a max of 2850 kms less $43.15

Actual reasonable expenses in excess of $43.15 and up to $289.00

Actual reasonable expenses in excess of $43.15 and up to $142.70

Actual rail fare less $43.15

	10
	41
	Insurance cover
	Per annum
	Up to $1173

	11
	42.2
	Exchanges
	Actual cost

	12 
	43.1
	Room at home used as office
	Per annum
	$797

	13
	92.1.1
	On-call (stand by) and on-call allowance (effective ffpp on or after 1 July 2009)
	Per hour
	$0.82

	14
	45
	Flying allowance

(effective ffpp on or after 1 July 2009)
	Per hour
	$17.50

	15
	46.1
	Uniforms, protective clothing and laundry allowance
	Per week
	$4.20

	16
	48.1
	Garage and carport allowance

· Garage allowance

· Carport allowance
	Per annum


	$564

$125

	17
	50.1
	Community language allowance scheme

(effective ffpp on or after 1 July 2009)

· Base level rate

· Higher level rate
	Per annum
	$1165

$1750

	18
	51.1
	First Aid allowance

(effective ffpp on or after 1 July 2009)

-  Holders of basic qualifications

- Holders of current occupational first aid certificate 
	Per annum
	$750

$1127

	19
	94.1
	Overtime Meal allowances

Breakfast

Lunch

Dinner

Supper
	
	$25.80

$25.80

$25.80

$9.50


Permanent Firefighters

Pursuant to subclause 10.4.2 of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008, the new rates have been administratively adjusted for Permanent Firefighters of this Department.

Please note that the following items in Table 3 of the aforementioned Award now read:

	Item
	Clause
	Description
	Unit
	Amount 01/07/10

	15
	10.2-10.4
	Meal Allowance
	Per meal
	$25.80

	16
	10.2-10.4
	Refreshment Allowance
	Per meal
	$12.90


The following items in Table 4 of the abovementioned Award should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2010

	1
	16.5.2, 25.2.3, 26.6.4, 29.6.5 & 29.8.1
	Specified (Casual) Journey Rate (Dependent on Engine Capacity)

2601cc & over

1601 to 2600cc

Under 1600cc
	Cents per km
	32.3

30.1

25.3 

	
	
	
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	4
	26.3.1.1
	Breakfast
	Per meal
	$23.10
	$20.65

	5
	26.3.1.2
	Lunch
	Per meal
	$25.90
	$23.60

	6
	26.3.1.3
	Dinner
	Per meal
	$44.50
	$40.65

	7
	26.4.1
	Accommodation first 35 days (includes all meals)

· Capital Cities

· High Cost Country Centres

· Tier 2 Country Centres

· Other Country Centres
	Per day
	$293.35 Sydney

$267.35 Adelaide

$311.35 Brisbane

$255.35 Canberra

$282.35 Darwin

$227.35 Hobart

$283.35 Melbourne

$274.35 Perth

$221.85 Maitland

$242.85 Newcastle

$225.35 Port Macquarie

$223.85 Queanbeyan

$221.35 Tamworth

$227.85 Wagga Wagga

$208.75 Armidale

$208.75 Bathurst

$208.75 Broken Hill

$208.75 Coffs Harbour

$208.75 Cooma

$208.75 Dubbo

$208.75 Gosford

$208.75 Goulburn 

$208.75 Mudgee

$208.75 Muswellbrook

$208.75 Orange

$208.75 Wollongong

$193.75



	8
	26.4.2
	Actual Necessary Expenses – all locations
	Per day
	$16.85

	9
	26.4.3
	Accommodation – after first 35 days and up to 6 mths
	Per day
	50% of the appropriate location rate

	10
	26.5
	Incidental Expenses
	Per day
	$16.85

	11
	26.6.5.4 & 29.8.4
	Official Business Rate (Dependent on Engine Capacity)

Over 2601cc

1601 to 2600cc

Under 1600cc
	Cents per km
	90.9

84.7

60.7


Retained Firefighters

Pursuant to subclauses 8.4 and 29.4 of the Crown Employees (NSW Fire Brigades Retained Firefighting Staff) Award 2008, the new allowance rates have been administratively adjusted for Retained Firefighters.

The following items in Table 1 of the abovementioned Award should now read:

	Clause
	Description
	Code
	On & from 1 July 2010

	8.2.2 & 29.4.2
	Meal Allowance
	M
	$25.80

	8.2.1
	Refreshment Allowance
	N
	$12.90


The following items in Table 2 of the abovementioned Award should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2010

	
	
	
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	1
	20.2.1
	Breakfast
	Per meal
	$23.10
	$20.65

	2
	20.2.2
	Lunch
	Per meal
	$25.90
	$23.60

	3
	20.2.3
	Dinner
	Per meal
	$44.50
	$40.65

	4
	20.3.1
	Accommodation first 35 days (includes all meals)

· - Capital Cities

· High Cost Country Centres

· Tier 2 Country Centres

· Other Country Centres
	Per day
	$293.35 Sydney

$267.35 Adelaide

$311.35 Brisbane

$255.35 Canberra

$282.35 Darwin

$227.35 Hobart

$283.35 Melbourne

$274.35 Perth

$221.85 Maitland

$242.85 Newcastle

$225.35 Port Macquarie

$223.85 Queanbeyan

$221.35 Tamworth

$227.85 Wagga Wagga

$208.75 Armidale

$208.75 Bathurst

$208.75 Broken Hill

$208.75 Coffs Harbour

$208.75 Cooma

$208.75 Dubbo

$208.75 Gosford

$208.75 Goulburn 

$208.75 Mudgee

$208.75 Muswellbrook

$208.75 Orange

$208.75 Wollongong

$193.75

	5
	20.3.2 & 29.3.3
	Actual Necessary Expenses – all locations
	Per day
	$16.85

	6
	20.3.3
	Accommodation – after first 35 days and up to 6 mths
	Per day
	50% of the appropriate location rate


Contact Officer:
Laura Iacumin, Industrial Relations Officer, (02) 9265 2903

File Reference:
NFB/00585

TRAINING

Urban Search and Rescue Courses

Applications are invited from permanent fire fighters who are registered primary rescue operators attached to primary rescue units or stations trained to primary rescue level in the Sydney Metropolitan Area, Newcastle or Wollongong to participate in a Category 2 Urban Search and Rescue Course during 2011.

Applicants must have successfully completed 

· the Category 1 USAR course.

· three calendar years as a primary rescue operator

· 307B Monitor Hazardous Atmospheres

It is anticipated there will be four courses held during 2011.

Staff who have previously submitted a report which has been acknowledged by the Rescue Section do not need to re-apply.

The course will be physically and psychologically demanding, involving confined space operations, shoring and tunnelling, as well as vertical rescue work.

Applications should include the following details:

· station/section attached

· platoon

· annual leave group

· residential address (including postcode)

· NSWFB qualifications

· other relevant information.

Closing date for applications is Friday 8 October 2010.  Send applications through your chain of command.

Contact Officer:
Superintendent Gary Picken, Manager Rescue, (02) 9618 6045

File Reference:
CHO/02125
Senior Firefighters Promotional Program results

The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:

Name
Date of Promotion

8626 W Horrigan
17 October 2009

8710 L Harris 
9 July 2010

8750 M Miller  
12 November 2010

8833 P Doyle 
27 May 2011

8865 T Lal
24 June 2011

The Commissioner extends his congratulations to the successful candidates.
Contact Officer:
Paul Leary-Smith, Wayne Miller, Nic Anasson, Senior Firefighters Promotional Program Coordinators, (02) 9318 4865, (02) 9318 4852

File Reference:
NFB/03756

ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES

Vacancy

Manager Contracts and Supply, Clerk Grade 9/10

Position No: 930005. Clerk Grade 9/10, Logistics Support, Greenacre. Permanent full-time. Total remuneration package valued to $108,318 pa including salary (range $89,076 to $98,159) employer’s contribution to superannuation and leave loading.

Duties: Plan, manage and control the activities of the of Contracts and Supply Section to ensure the provision of efficient/cost effective procurement, tendering and contracting services for NSW Fire Brigades.

Selection criteria: Extensive knowledge and experience in supply/service contract management and administration, tendering and supply logistics. Experience in the provision of strategic advice and support in relation to procurement planning, contract management and supply logistic functions. Demonstrated project management skills. Demonstrated analytical, research and problem solving skills. High level negotiation, conflict resolution, communication (written and verbal), customer service, interpersonal and administration skills. Strong computer literacy, as applied to electronic commerce and/or electronic purchasing, budgeting, forecasting and variance reporting.

Inquiries:
Guy Tesoriero, (02) 9742 7441, guy.tesoriero@fire.nsw.gov.au
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, email jobs@fire.nsw.gov.au or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.

Closing date:
10 September 2010
____________________________________

Appointments

The following appointments have been made since 1 July 2010:

	Name
	Position
	Date

	Julie Matthews
	Zone Administration Officer
	6.7.2010

	Malissa Milligean
	Senior Public Affairs Officer
	12.7.2010

	Jennifer Del Rio
	Senior Recruitment Officer
	14.7.2010

	Warren Gibson
	Area Manager
	19.7.2010

	Josine Irving
	Zone Administration Officer RS2
	21.7.2010

	Peta Cooper
	Business Officer
	23.7.2010

	Vanessa Middleton
	Business Manager
	23.7.2010

	Keith Elvy
	Return to Work Coordinator
	26.7.2010

	Jennifer Williamson
	Assistant Director Workplace Standards
	26.7.2010

	Lauren Haig
	Return to Work Coordinator
	26.7.2010

	Nathan Jones
	Return to Work Coordinator
	26.7.2010

	George Vorrias
	Area Manager
	26.7.2010

	Jessica Rosman
	Death and Disability Claims Manager
	27.7.2010

	Jason Garrett
	Fire Vehicle - Auto Electric
	2.08.2010


Resignations

Resignations since 1 July 2010:

	Name
	Position
	Date

	Mark Kelly
	Director Human Resources
	2.7.2010

	Beryl Lewis
	Payroll Data Entry Officer
	8.7.2010

	Aurora Cartwright
	Return to Work Coordinator
	23.7.2010

	Julia Simonides
	Personal Assistant to Deputy Commissioner Emergency Management and Deputy Commissioner Capability and Support
	30.7.2010


PERMANENT FIREFIGHTERS NOTICES

Long service leave ballot applications 2011/2012

1.
Call for applications

In accordance with In Orders 1998/19, Firefighters, Station Officers and Inspectors – Long service leave applications procedures – peak holiday periods, long service leave applications for periods that fall in peak holiday periods in 2011/2012 are now called for from Inspectors, Station Officers and Firefighters.

2.
Dates of peak periods

The following dates for the year 2011/2012 are classified as peak periods and are subject to the procedures described in In Orders 1998/19:

11 April 2011 – 25 April 2011
Easter/Autumn School Vacation – Term 1

4 July 2011 – 15 July 2011
Winter School Vacation – Term 2

26 September 2011 – 7 October 2011
Spring School Vacation – Term 3

21 December 2011 - 26 January 2012
Christmas/New Year and Summer Vacation – Term 4

Personnel who have already submitted applications for long service leave that include the above periods will be placed in the ballot as defined in In Orders.

3.
Exemptions from ballot

As stated in In Orders 1998/19:

The ballot system and the related six weeks application periods for peak periods will not apply to firefighters who are seeking ‘extended’ periods of long service leave.  For the purpose of this In Order, ‘extended’ means any period in excess of two consecutive months on full pay or four consecutive months on half pay.

4.
Closing date for applications

The closing date for applications is Friday 15 October 2010.  Send Long service leave application forms (available on Station Portal) to:

Operational Personnel

NSW Fire Brigades

PO Box A249

SYDNEY SOUTH NSW 1232

Contact Officer:
Angelina Dycueco, Administrative Officer, (02) 9265 2878

File Reference:
CHO/00378

____________________________

Vacancies

Assistant Equipment Development Officer
Applications are invited from operational personnel for the position of Assistant Equipment Development Officer, Operational Support Level 2, Logistics Support Directorate, at Greenacre.

An information package must be obtained before submitting an application.  Applications must address all the selection criteria.

Inquiries:
Les Gorey, Acting Equipment Development Officer, 
(02) 9742 7174

Information packages:
May Levy, (02) 9742 7455, may.levy@fir.nsw.gov.au
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232

Closing date:
15 October 2010

File reference:
OPS/00347

Operator, Newcastle Communication Centre

In accordance with Clauses 28.6 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2008, applications are invited from firefighters holding the rank of Qualified Firefighter or Senior Firefighter for Operator positions that are or may become available in the Newcastle Communication Centre.

These positions will be offered in the order prescribed by the award.  That is, employees who are stationed within the Regional Transfer Register will be appointed in the first instance pursuant to clause 28.6.1.1.  In the event the position/s are not filled, the vacancy will be filled in accordance with subclauses 28.6.1.2 to 28.6.1.5.

The appointment will be for a minimum of three years.

Operators are responsible to the Supervisor for carrying out duties and tasks required to maintain a high standard of service in call taking, dispatching and notification of incidents.

The position attracts an allowance of $304.40 per fortnight which is superable.

Appointment will involve an interview by a selection panel, and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  An application form included in the information pack is to be completed in full.

Inquiries:
Response Coordinator A, B, C or D, (02) 9318 4354

Information packages:
Jenny Rabey, Clerical Officer, Operational Communications,
(02) 9318 4351, Jennifer.Rabey@fire.nsw.gov.au
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232

Closing date:
15 October 2010

File reference:
NFB/03893

___________________________

Appointments

The following appointments are subject to the provisions of the Industrial Relations Act 1996.  In some cases appointments may not be appealable.  The 21 day period for any appeal commences on the date of this In Order.

	Position


	No.
	Name
	Date of Decision

	Station Officer Grafton
	7175
	M Kearns
	16.4.2010

	Lessons Learned Centre Data Officer, OS3
	6000
	G Mole
	6.8.2010

	Station Officer Batemans Bay
	7848
	G Symonds
	19.8.2010

	Technical Officer Rescue Section, OS2
	6073
	J Bugden
	24.8.2010


Promotions

Leading Firefighter to Station Officer Level 1
27 August 2010

7719
R Tabone

7888
A McMahon

7595
D Hunter

7929
L Jones

8105
T Broadhurst

8077
C Burchmore

7860
C Benjamin

7982
S Busby

8093
J Cohen

8093
A Hewett

8063
B Brian

7721
S Yew

7885
M Newman

7993
B Hojel

8097
R Fegan

Firefighter Level 1 to Firefighter Level 2
29 August 2010

9380
D Southers

9381
T Lane

9384
A Anderson

9385
C Nisbet

9387
P Shaw

9388
M Ellem

9390
G Hames

9391
A Kelly

9394
M Fisher

9396
D Mailey

9398
B Pirie

9399
B Giardina

Resignations

9139
Qualified Firefighter
B Day
26 August 2010

9406
Firefighter
P Hazlewood
30 August 2010

Retirement

5313
Assisant Commissioner
G Dewsnap
2 July 2010

RETAINED FIREFIGHTERS NOTICES

New members appointed to Brigades

900765
L Garred
Kyogle
16 July 2010

900823
C Brassel
Goulburn
27 August 2010

Appointed to Ranks

900649
RetF J Levin
Merewether
Deputy Captain
23 August 2010

This appointment is subject to the provisions of the Industrial Relations Act 1996.  The 21 day period for appeal commences from the date of this In Order.

Resignations

80018
RetF B Lee
Bundeena
19 July 2010

372023
RetF P White
Maclean
6 August 2010

521178
RetF M Anderson
Raymond Terrace
5 August 2010

522033
RetF J Berg
Wyong
14 July 2010 

522332
RetF M Sternbeck
Paxton
27 July 2010 

900096
RetF J Andrikopoulos
Merewether
20 August 2010

Retirements

48045
RetF P Mills
Mortdale
11 May 2010


Greg Mullins AFSM


Commissioner


1 September 2010
1 September 2010
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