NSW Fire Brigades
In Orders 2010/12


[image: image1.jpg]


IN ORDERS


3 June 2010
2010/12

Current national security alert level: Medium

RESTRUCTURE

Creation of new Workplace Standards Branch

A new Workplace Standards Branch has been established to assess, investigate and manage all allegations of misconduct and formal grievances. The new unit incorporates the work of the Professional Standards and Conduct Officer, and provides additional resources to support the management of all staff complaints. 

The new role of Assistant Director Workplace Standards is advertised below and will have responsibility for the assessment and management of complaints.

Policies dealing with bullying and harassment and the management of complaints are being revised to reflect the way the new unit will operate.

Contact Officer:
Fatima Abbas, Assistant Director Reform Coordination, 
(02) 9265 3957

File Reference:
NFB/06343

ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES

Vacancy

Assistant Director Workplace Standards, Senior Officer 2

Position No: 897001, Senior Officer 2, Head Office, Sydney CBD.  Permanent full-time.  Total remuneration package valued to $165,932 pa including salary ($140,466 - $150,369), employer’s contribution to superannuation and leave loading.

Duties:   Lead and manage the Workplace Standards Branch.  Foster a culture of prevention and early intervention.  Establish and implement policies, strategies, systems and processes.
Selection criteria: Demonstrated extensive experience in leading and managing a team dealing with complex employee conduct and performance management issues.  Demonstrated extensive experience in the development and implementation of policy, strategy and operational guidelines and practices in a complex environment. Demonstrated ability to assess and prioritise complex cases, within a risk management framework, and to provide definitive advice to senior management.  Extensive knowledge of and proven ability to work within current legislation, policy and complex procedures governing the management of employee conduct, discipline and performance.  Demonstrated high level interpersonal, communication, negotiation, inquiry, conflict resolution and interpersonal skills.  Sound knowledge and understanding of contemporary risk management practice and its application in a large, complex, decentralised and highly regulated workforce.

Inquiries:
Fatima Abbas, (02) 9265 3954, fatima.abbas@fire.nsw.gov.au 

Information packages:
Brett Hamlin, (02) 9265 2606, or www.jobs.nsw.gov.au
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232, email jobs@fire.nsw.gov.au, or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.

Closing date:
15 June 2010


Greg Mullins AFSM


Commissioner
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