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Current national security alert level: Medium

The Commissioner records with regret the death of 520485 Retained Firefighter John Meyer of 266 Cootamundra Fire Brigade on 13 September 2009
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POLICIES

Incidents involving the RailCorp network

This instruction rescinds In Orders 1993/25, Fires and rescues in the vicinity of the State Rail Authority (SRA) rail network.

1.
Introduction

At incidents on or near the RailCorp network, Incident Controllers must take into account the hazards posed by trains and electric power lines.

Incidents must be managed in consultation with RailCorp staff.

2.
RailCorp Commander

The Communication Centre will notify RailCorp of any call to an incident in the vicinity of the RailCorp network.

RailCorp will send a RailCorp Commander to the incident to liaise with the Incident Controller and ensure that all personnel observe rail safety procedures.

3.
Site safety

Personnel, appliances and equipment must not be allowed on railway lines unless the lines’ safety has been verified by the RailCorp Commander.

The Incident Controller must appoint a Safety Officer and should consider posting observers approximately 500 m in both directions to warn of approaching trains.

4.
Removing power from overhead lines

To remove the power from overhead lines where there is an immediate risk to life and safety, the Incident Controller must request a Rescue Power Outage in accordance with Operations Bulletin 2009/02, Removing power from RailCorp overhead power lines.

Note:
A Rescue Power Outage is only a temporary removal of power from a section of the power network, not a total isolation.
During a major incident such as a derailment or collision, the power to the overhead lines must be isolated as soon as possible by RailCorp engineers.

Contact Officer:
Superintendent Ed Salinas, Manager Operational Information, 
(02) 9265 2614

File Reference:
CHO/01812 and NFB/03732

_______________________

Driving across railways and tramlines

This instruction rescinds In Orders 1995/2, Appliance response - railway lines and procedure at railway level crossings.

1.
Policy

Drivers of NSWFB vehicles must only drive across railways and tramlines at authorised crossing places such as level crossings and must comply with NSW Road Rules 120 to 124 at all times, even when using lights and sirens.

You must comply with Stop and Give Way signs and give way to any train or tram on, approaching or entering the crossing.

You must not enter a level crossing if:

· warning lights (eg twin red lights or rotating red lights) are operating or warning bells are ringing

· a gate, boom or barrier at the crossing is closed or is opening or closing

· a train or tram is on or entering the crossing

· a train or tram approaching the crossing can be seen from the crossing, or is sounding a warning, and there would be a danger of a collision with the train or tram if the driver entered the crossing, or

· you cannot drive through the crossing because the crossing, or a road beyond the crossing, is blocked.

You must leave a level crossing as soon as you can do so safely.

Why trains and trams have right of way

A train travelling at 100 kilometres per hour takes at least 1 kilometre to stop.  Because of weight/friction ratios, trains and trams cannot be slowed or halted in the same manner as road vehicles, so they cannot give way to emergency vehicles.

Apart from emergency braking/reversing (which is in itself hazardous), there are no defensive driving techniques that train or tram drivers can use.

Train and tram drivers expect lines to be clear when the lights and signals are with the rail traffic.  Intercity passenger trains make very little noise and may or may not have a headlight switched on.

Stop, look, listen and think

STOP:  All railway crossings have signs and some also have flashing lights and boom gates.  Make sure you obey them as trains and trams can run at any time, day or night and in either direction.

Always approach cautiously and be prepared to stop at Give Way and Stop signs.  If a train or tram is coming, wait for it to pass and then stop, look and listen again before driving across, as another train or tram may be approaching.

If red lights are flashing, do not enter the crossing.  Wait for the lights to stop flashing before you drive across the tracks.

If boom gates are ascending or descending, never drive under or around these gates as an oncoming train or tram is close to the crossing or a second train or tram may be approaching.  Wait until the gates fully rise before you drive across the tracks.

If a boom gate is down, do not drive around it as it is extremely dangerous and it is very likely the oncoming train or tram is close to the crossing.

LOOK:  If the road on the other side of the tracks is congested, do not drive across until there is plenty of room for you to do so safely.  Never queue on a crossing.

LISTEN:  With the windows up and the sirens on you may not hear a train or tram coming.  Never assume a train or tram is a long way off as sound can be deceptive, especially at night.

THINK:  Trains and trams cannot stop in time to avoid a collision.  It is your responsibility to keep yourself and your passengers safe.  Never overtake a vehicle that has stopped for a train or tram at a crossing.

The weather also affects conditions at crossings and extra caution should be taken.  Wet weather affects your braking; fog affects your ability to see a train or tram in the distance, as does looking into a rising or setting sun. 

Contact Officer:
Station Officer Leo McCrory, Manager Operational Appliance Training, (02) 9318 4356

File Reference:
CHO/01725

______________________

Standard Operational Guidelines check sheet issue

1.
Introduction

The NSWFB is currently reviewing the Standard Operational Guidelines (SOGs).  The next instalment of new and updated check sheets has been issued.

2.
Distribution

The small (A5) versions of SOG check sheets are being printed and distributed in hard copy for filing in the A5 SOG folder carried on appliances.

A4 versions of SOG check sheets are published on the Standard Operational Guidelines site on the Intranet, available through Station Portal. 

3.
SOG check sheet issue

The following new and updated check sheets have been distributed to stations for filing in the small SOG Check Sheet Folder held on each appliance. 

Station Commanders must follow the detailed instructions for updating the folder included in the package.

	Check sheet no
	Title
	New version
	Rescinds version

	
	Contents
	03
	02

	Section 4, Structure fires

	4.5
	High-rise structure fires
	01
	

	4.9
	Wardens and emergency response teams
	01
	

	4.10
	Emergency warning and intercommunication systems
	01
	

	4.14
	Fire control centres and rooms
	01
	

	4.16
	Buildings with insulated sandwich panels
	01
	

	Section 5, Aircraft incidents

	
	Title page
	
	

	5.8
	Fire protection for helicopter hot refuelling
	01
	

	Section 6, Land transport and tunnel incidents

	
	Title page
	
	

	6.6
	Road tunnel incidents
	01
	

	Section 8, Special incidents

	8.2
	Bulk solids storage facilities (silos)
	02
	A


Contact Officer:
Superintendent Ed Salinas, Manager Operational Information, 
(02) 9265 2614

File Reference:
CHO/02039

_________________________

Skill hire policy

This policy rescinds the Hiring temporary staff from agencies policy and In Orders 1999/20, Hire of temporary staff from agencies.

Note:
Under Premier’s Memorandum 2009-15, Staffing freeze, restrictions currently apply to the engagement of skill hire personnel.  Contact your Human Resources Manager for more information.

Purpose

The purpose of this policy is to ensure that the New South Wales Fire Brigades has a consistent and ethical approach to the management of skill hire personnel engaged through an agency and that this approach maximises value for money in the delivery of services.

Policy statement

The NSWFB supports the hire of skill hire personnel from agencies as a short term option when the staff resources required do not exist or cannot be released from within the NSWFB.  Skill hire personnel are to be used for a defined need and for a specified time frame.

Skill hire personnel must be engaged through the Contingent Workforce State Contract (c100).  If, however, none of these agencies can supply, for example, the specialist skills required, the Director Human Resources’ approval and an exemption through NSW Procurement are required before any skill hire services are purchased outside the scope of c100.

Skill hire engagements are short term and are not to exceed two years (inclusive of all extensions) other than in exceptional circumstances.  Any extensions beyond two years must be approved by the Director Human Resources.

Application

This policy applies to all skill hire personnel engaged by the NSWFB through an agency.

This policy does not cover:

· engagement of contractors covered by the NSWFB Engagement of Contractors’ Policy
· engagement of consultants covered by the NSWFB Engagement of Consultants’ Policy
· the use of agencies to employ permanent staff

· temporary employees engaged under Section 27 of the Public Sector Employment and Management Act. 

Definitions/Key Terms

	Term
	Definition

	Skill hire personnel
	Temporary personnel employed by or contracted by a skill hire provider and provided to the NSWFB under a Skill Hire Agreement.  Skill hire personnel are not employed by the NSWFB.  As such skill hire personnel have no entitlement to NSWFB conditions of employment.  Their conditions are bound by their agreement with the skill hire provider.

	Agency
	A skill hire personnel provider which is a legal entity contracted to the NSWFB to provide skill hire personnel eg a labour hire, recruitment, or employment organisation on the c100 contract.

	Skill Hire Request for Services Form
	The NSWFB document under which the NSWFB indicates what it requires an agency to provide in relation to the engagement of skill hire personnel.

	Agency Terms and Conditions
	Following negotiation and agreement with the Agency this document, usually prepared by the Agency, becomes the contractual arrangement between the Agency and the NSWFB for the engagement of skill hire personnel. 

	Skill Hire Engagement Form
	The NSWFB document which outlines the agreement between the skill hire personnel and the NSWFB.


Responsibilities

	Title
	Responsibilities

	Director


	· Approve skill hire engagements in accordance with NSWFB policy.

	Director Human Resources
	· Endorse all non c100 engagements and refer to NSW Procurement for approval.

· Approve all extensions over two years.

	Line Manager
	· Seek advice from Human Resources Manager when considering the engagement of skill hire personnel.

· Work with the Human Resources Manager to ensure that skill hire engagement conforms to policy. 

· Ensure that skill hire personnel are properly inducted.

· Ensure that skill hire personnel are managed in accordance with NSWFB policies.



	
	· Ensure that skill hire personnel have the resources necessary to successively complete the requirements of their engagement.

	Human Resources Manager 
	· Assist Directors and their managers with the engagement of skill hire personnel ensuring that all documentation is completed correctly and all actions are in accordance with policy.

· Liaise with agencies on behalf of the NSWFB line manager.

· Maintain the directorate’s Skill Hire File.

	Skill Hire Personnel
	· Sign the Skill Hire Engagement Form and comply with all its terms and conditions.

· Participate in the NSWFB Induction process.

· Comply with the NSWFB’s Code of Conduct, related policies and OHS requirements.

· Submit timesheets as required.

· Undertake the duties for which they are engaged. 

	Employee Services
	· Process the Establish/Extend/Terminate Skill Hire Form to initiate access to the network and applications.

· Process the extension and termination of engagement of skill hire personnel.


Identifying the need to engage skill hire personnel 

Generally positions should be filled substantively.  When, however, a manager needs to:

· replace personnel for short periods, or 

· obtain personnel with particular skills that are not available within the NSWFB, or

· cover unexpected vacancies, or 

· obtain personnel to work on projects, or 

· meet the need for extra personnel during busy periods, or

· cover unexpected increases in workloads

it may be appropriate to engage skill hire personnel through an agency.  Human Resources Managers can provide advice on the appropriate options for a given set of circumstances.

Managers must prepare a submission outlining the reasons for engaging skill hire personnel and submit it to their Director for approval.  Human Resources Managers are to liaise with the agency on behalf of the business to source appropriate personnel.

Maximum duration of temporary personnel engagements 

As skill hire engagements are intended to cover short term periods only, the total period of time any one or more skill hire personnel can be engaged undertaking the same position or work (inclusive of extensions), is two years.

Cost of skill hire engagements

Skill hire engagements are costly as they cover the agency’s overheads, statutory on costs and profit margins.  It is important, therefore, to keep engagements to a minimum and that the Approving Officer is aware of the total cost of the engagement when deciding whether to use skill hire personnel or not.

Selection of skill hire providers

Agencies must be from c100 and must be contracted for the provision of the specific work category.  Not all agencies are covered for all work categories.  This link provides details of the c100 contract: www.nswbuy.com.au/Promotions/Temp-Staff.aspx  Any sourcing of an Agency outside the c100 panel must be referred to the Director Human Resources.
NSWFB skill hire request for services form

This form provides a clear and detailed description of NSWFB requirements.  This includes details of the role and its responsibilities, the specific requirements for qualifications and reference checking.  It will also include the terms and conditions of the engagement including hours to be worked per day and per week, whether the skill hire personnel are required to work outside the normal span of hours of permanent staff and rate of payment for such hours and whether the skill hire personnel will be required to travel away from their headquarters and how any travel and accommodation costs will be paid. 

Selection process

One of the approved agencies can be contacted and resumés requested from a few of their best candidates.  This approach is appropriate for standard assignments.  Another approach is to contact more than one agency.  This may be necessary for more specialised assignments or if there is a shortage of suitable candidates in the market place. 

Selection must reflect:

· Ethical practices that demonstrate integrity, impartiality, professional conduct, clear accountabilities, and confidentiality

· Fair practices that are free from discrimination, that value and deliver diversity in the workplace, that are transparent and provide a clear audit trail, and

· Effective practices that support business needs, provide timely and quality outcomes, and value for money.

The candidate who is judged most likely to be the best performer of the duties should be engaged.  The selection is based on an assessment of the relevant abilities, qualifications, experience, standard of work performance and personal qualities of the candidates.  While it may not always be appropriate to interview candidates for a vacancy, eg very short term engagements, all selection decisions must be objective and based on the best evidence obtainable.

All selection decisions must be able to withstand scrutiny and be publicly defensible.

The Approving Officer must ensure that the selection decision is made by a manager who is impartial and objective in relation to the selection action.  If it is found that a manager has failed to disclose a personal relationship, the matter may be a breach of the NSWFB Code of Conduct.

Terms and conditions of the engagement

Once a suitable candidate has been identified the terms and conditions must be agreed and finalised with the Agency.  All agreements must have an end date.  This documentation should be provided by the Agency, signed by the Agency and the NSWFB and a copy provided to the Human Resources Manager for filing on the directorate’s Skill Hire File. 

Commencing skill hire personnel in the NSWFB

Once a decision has been made to engage skill hire personnel, the Establish/Extend/Terminate Skill Hire Form must be completed as soon as practicable and forwarded to Employee Services.  The personal and employment details of the person selected from the Agency will then be entered into SAP.  This enables Employee Services to grant standard network access, to track the length and cost of the engagement, and to meet central agency reporting requirements. 

Skill hire personnel must complete the Skill Hire Engagement Form which outlines their responsibilities and the NSWFB’ expectations in relation to the engagement prior to commencement with the NSWFB.

Induction

Induction of skill hire personnel to their NSWFB workplace is mandatory and must be conducted by the line manager using the Skill Hire Induction Checklist.  Where skill hire personnel are engaged for less than a week, the Human Resources Manager can provide advice on what actions from the checklist are mandatory.  Should skill hire personnel be engaged for a period of three months or more they must attend a session of the NSWFB Induction Program which is provided to permanent staff..

Code of conduct and occupational health and safety

The NSWFB Code of Conduct forms part of the terms and conditions of employment and is signed as part of the Skill Hire Engagement Form.  It is the responsibility of all managers to inform skill hire personnel of the Code, its related policies and the relevant NSWFB OHS policies and practices. 

Delegations

Skill hire personnel have no delegated authority under the Public Finance and Audit Act 1983 to commit funds on behalf of the NSWFB, approve expenditure, or sign contracts on behalf of the NSWFB.  They must not be issued with a NSWFB Credit Card.

Skill hire personnel are not permitted to form part of a selection panel.

Skill hire personnel may, however, be engaged in supervisory positions and exercise administrative authority related to their position including allocation of work, granting of leave, and managing staff performance. 

Payment

Agencies will provide skill hire personnel with an individual weekly timesheet to be authorised.  NSWFB managers must ensure that skill hire personnel are paid the correct rates and that all invoices are paid by the due date.  The invoice must be approved for payment according to the relevant delegation, and forwarded to Accounts Payable for payment.

Extensions

If an extension of the original engagement is required, the manager must ensure that funds are available and that approval is obtained from the Approving Officer.  The manager must complete the extension section of the Establish/Extend/Terminate Skill Hire Form and forward it to Employee Services.

Any proposal to extend beyond two years requires the approval of the Director Human Resources.

Cessation of engagement

At the conclusion of an engagement or if for any reason the engagement is terminated before the agreed and approved cessation date, it is the manager’s responsibility to complete the termination section of the Establish Extend/Terminate Skill Hire Form and forward it to Employee Services.

All NSWFB resources and equipment provided to skill hire personnel must be returned prior to departure from the NSWFB.

Management of skill hire personnel

The line manager is responsible for the induction and monitoring of skill hire personnel for the period of the engagement.  This includes ensuring that appropriate access to the NSWFB’s information systems is arranged; occupational health and safety requirements are met; work is completed to a satisfactory standard; weekly time sheets are filled in correctly and authorised for payment; invoices are settled; and all associated administrative requirements are met. 

It is expected that skill hire personnel will have all of the skills necessary to carry out their duties with the NSWFB.  Training in NSWFB specific technologies or systems can be provided as necessary.

Where skill hire personnel are required to use NSWFB vehicles a current and valid driver’s licence must be sighted.

Skill hire personnel held against salaried staff positions have no entitlement to the Award conditions of employment including allowances covering meals, travel and accommodation.  The NSWFB must ensure that the payment arrangements are clarified with the Agency at the time of contract negotiation.

Skill hire personnel must obtain approval from their NSWFB manager prior to incurring any travel, meal or accommodation costs.
Documentation

Proper record keeping of all decisions relating to the engagement of skill hire personnel must be observed. This includes completion of the:

· NSWFB Skill Hire Request for Services Form
· NSWFB Skill Hire Engagement Form
· NSWFB Establish/Extend/Terminate Skill Hire Form
· NSWFB Skill Hire Induction Checklist
· Agency Terms and Conditions Agreement

Associated documents

NSWFB Code of Conduct 

Engagement of Contractors Policy
Engagement of Consultants Policy
NSWFB Merit Selection Guide
Further information

For more information on this policy contact your Human Resources Manager. 

Contact Officer:
Brian White, Acting Assistant Director Capability Development, 
(02) 9265 2871

File Reference:
CHO/04602

__________________________________

Suitable duties - Permanent Firefighters

The NSWFB has a responsibility under the Workplace Injury Management and Workers Compensation Act 1998 (WIMAWC Act) to provide suitable duties to workers who sustain a work related injury if they are able to carry out suitable duties in accordance with their medical restrictions, and it is reasonably practicable to do so.
The provisions of the WIMAWC Act only apply in cases where the injury relates to ‘a personal injury arising out of or in the course of employment.’  The full definition of ‘injury’ is contained in Section 4, Definitions, of the WIMAWC Act.

The NSWFB has additional responsibilities in terms of the Crown Employees (NSW Fire Brigades Firefighting Staff Death and Disability) Award 2009 (D&D Award). Unlike the WIMAWC Act, the D&D Award contains provisions relating to ‘on duty’ and also ‘off duty’ injuries.  Definitions of both are contained in Clause 3, Definitions, of the D&D Award. 

In order to more fully meet its obligations under both the WIMAWC Act and the D&D Award, the NSWFB will be enhancing the range of suitable duties opportunities throughout the NSWFB. The initial focus will be on station based suitable duties and, except where impractical, suitable duties will be made available at every station. However, the enhancement will also be in all areas where support activities are, or become, available. While, at any given time, suitable duties work may be available, its applicability must be determined on a case-by-case basis in accordance with medical restrictions.

All enquiries regarding this policy should be directed to Health and Safety on (02) 9265 2800 or 1800 425 282.

Contact Officer:
Kathryn Heiler, Assistant Director Health and Safety, (02) 9265 2642

File Reference:
NFB/01698

OPERATIONS

General bush fire danger period 2009/10

The general bush fire danger period for NSW during 2009/10 will commence on 1 October 2009 and will stay in force until 31 March 2010. Depending on local fire conditions, some areas may extend or alter the legislated bush fire danger period. 

Permits to burn

Under Section 87 of the Rural Fires Act 1997, people who want to light fires for clearing land or burning fire breaks during a bush fire danger period must obtain a permit. Guidelines for issuing permits are given in In Orders 2003/20 under the heading Fire permits. For additional advice, contact the Bushland Urban Interface Unit on (02) 9742 7346.

Restrictions in force during the bush fire danger period

The following clauses of the Rural Fires Regulation 2008 apply during bush fire danger periods:

25
Lighting of fires for cooking etc

A person must not light a fire in the open to cook, heat or prepare meals or to boil water or for any similar purpose unless the fire is lit at a site surrounded by ground that is clear of all combustible matter for a distance of at least 2 metres.

Maximum penalty: 20 penalty units

26
Burning garbage and refuse

(1)
A person must not light a fire to destroy garbage or refuse at a waste depot unless the fire is lit at a site surrounded by ground that is clear of all combustible matter for a distance of at least 30 metres.

Maximum penalty: 20 penalty units

(2)
A person must not light a fire to destroy household garbage or refuse or to destroy an animal carcass, otherwise than at a waste depot, unless the fire is lit:

(a)
in an incinerator designed to prevent the escape of sparks and burning material, or 

(b)
in accordance with the conditions set out in a permit issued by the appropriate authority,

and, in any case, unless the fire is lit at a site surrounded by ground that is clear of all combustible matter for a distance of at least 5 metres.

Maximum penalty: 20 penalty units. 

(3)
Nothing in subclause (1) or (2) affects the operation of any law that prohibits or regulates the lighting of fires.

27
Lighting fires to produce charcoal etc

(1)
A person must not light a fire for or in connection with:

(a)
charcoal production, or

(b)
the distillation of eucalyptus or other oils,

unless the fire is lit at a site surrounded by ground that is clear of all combustible matter for a distance of at least 30 metres.

Maximum penalty: 20 penalty units

(2)
A person must not light a fire to burn waste products resulting from the activities referred to in subclause (1) unless:

(a)
all conditions set out in a permit obtained from the appropriate authority for the area are complied with, and

(b)
the fire is lit at least 30 metres from the site of any other fire lit in connection with the distillation of eucalyptus or other oils.

Maximum penalty: 20 penalty units

(3)
In this clause, a reference to ‘combustible matter’ does not include a reference to any timber to be reduced to charcoal, any charcoal so produced, any material used for the distillation of eucalyptus or other oils or any building or fence.

28
Offence to light, use or carry tobacco product

(1)
A person must not, without lawful authority:

(a)
light any tobacco product, match or other material, or

(b)
use or carry any lighted tobacco product, match or other material, 

within 15 metres of any stack of grain, hay, corn or straw or any standing crop, dry grass or stubble field.

Maximum penalty: 50 penalty units

(2)
A person must not, without lawful authority, leave or deposit a lighted tobacco product, match or any incandescent material on any land, or on any bridge, wharf, pontoon or similar structure.

Maximum penalty: 50 penalty units.

Contact Officer:
Superintendent Darryl Dunbar, Manager Bushland Urban Interface Unit, (02) 9742 7348

File Reference:
NFB/02379

_____________________________

Total fire bans

Under Section 99 of the Rural Fires Act 1997, the Minister for Emergency Services may prohibit the lighting, maintenance or use of fires in the open air in a particular area or in the whole of NSW.

The Minister also has the power to grant exemptions for certain classes of fires and set conditions for their use. The exemptions that will usually be given by the Minister are as listed in Schedules 1 to 18 below, but these exemptions may be varied.

Schedule 1 - Fire fighting activities

Fire lit, maintained or used for the purpose of suppressing or controlling any existing bush fire; or for urgent repairs and/or maintenance of any firefighting or associated plant or equipment; or to provide food and refreshments for fire fighting personnel where such fire is lit, maintained or used under the direction of the Commissioner of the NSW Rural Fire Service, any officer of the NSW Fire Brigades, any officer authorised by the State Forests of New South Wales, any officer authorised by the Director General of the NSW National Parks and Wildlife Service, or any NSW Rural Fire Service Deputy Captain, Captain, Deputy Group Captain, Group Captain or Officer of the rank of Inspector or above, appointed pursuant to the provisions of the Rural Fires Act 1997 (NSW).

Schedule 2 - Emergency operations

Fire lit, maintained or used in association with any cutting, welding and/or grinding apparatus used by an emergency services organisation within the meaning of the State Emergency and Rescue Management Act 1989 (NSW) for the purpose of any emergency operations provided that, as far as is practicable:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the emergency; and

(b)
adequate fire fighting equipment is provided at the site of the emergency to prevent the escape or spread of the fire.

Schedule 3 - Fireworks

Fireworks lit and maintained as part of an organised public display, provided that: 

(a)
the person in charge of the display (‘the responsible person’) holds a current “Display Fireworks Permit – General Permit” or a “Pyrotechnicians Licence” issued by WorkCover NSW;

(b)
the responsible person complies with the requirements of the WorkCover NSW publication “Fireworks Displays (DG 108)”;

(c)
approval to use of the land on which the fireworks display is to be held has been obtained in writing:

(i)
from the local authority for the area in which the land is located, if the land is controlled or managed by a local authority; or

(ii)
in any other case, from the owner or occupier of the land on which site the display will be held;

(d)
all fire, sparks or incandescent or burning material is extinguished at the conclusion of the display and prior to the responsible person leaving the site;

(e)
the display is conducted in a manner, which minimises the likelihood that fire, sparks or burning or incandescent material will impact on the land surrounding the display causing a fire;

(f)
precautions are taken to prevent the escape of fire, sparks or incandescent or burning material from the surrounding area; 

(g)
the responsible person must notify, during business hours, not less than forty eight hours prior to the commencement of the fireworks display:

(i)
the NSW Rural Fire Service Zone or District Manager for that District if the place where the display is to be held is within a rural fire district; or

(ii)
the Officer In Charge of the nearest NSW Fire Brigades fire station if the place where the display is to be held is within a fire district

and comply with any direction or additional condition which may be imposed by that Officer, which may include a direction that the fireworks not be lit.

Note:
Procedures for managing notifications of fireworks displays are given in In Orders 2007/1, Fireworks.
Schedule 4 - Religious/sacred ceremonies

Fire lit, maintained or used as part of a religious or sacred ceremony, including candles lit or maintained as part of a “Carols by Candlelight” celebration, provided that:

(a)
approval to use of the land on which the ceremony or celebration is to be held has been obtained in writing from:

(i)
the local authority for the area in which the land is located, if the land is controlled or managed by a local authority; or

(ii)
in any other case, the owner or occupier of the land on which site the ceremony or celebration will be held;

(b)
the ceremony or celebration is held on an open area of land so that any naked flame is surrounded by ground that is clear of all combustible material for a distance of at least 20 metres;

(c)
each fire or flame is constantly under the direct control or supervision of a responsible adult person;

(d)
each fire or flame is extinguished at the conclusion of the ceremony or celebration and prior to the person having control or supervision of the fire or flame leaving the site;

(e)
the person who obtained the consent of the local authority or the owner or occupier of the land to conduct the ceremony or celebration must ensure that all necessary steps are taken to prevent the escape of fire, sparks or incandescent or burning material from the site; and 

(f)
the person who obtained the consent of the local authority or the owner or occupier of the land to conduct the ceremony or celebration must, not less than six hours prior to the commencement of the ceremony or celebration, notify:

(i)
the NSW Rural Fire Service Zone or District Manager for that district, If the place where the ceremony or celebration is to be held is within a rural fire district; or

(ii)
the Officer in Charge of the nearest NSW Fire Brigades fire station if the place where the ceremony or celebration is to be held is within a fire district

and comply with any direction or additional condition which may be imposed by that officer which may include a direction that the fire or candles not to be lit.

Note:
Procedures for managing notifications of religious/sacred ceremonies are given in In Orders 2007/1, Total fire ban exemptions under schedules 4, 9 and 14.
Schedule 5 - Services and utilities - essential repairs/maintenance

Fire lit, maintained or used by, or under the authority of, a provider of energy, telecommunications, water, transport or waste removal/disposal services, in connection with the urgent and essential:

(a)
repairs; or 

(b)
maintenance

of facilities or equipment required for the continuation of the supply or provision of power, light, heat, cooling, refrigeration, communication, water, transport or sewerage provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the works; 

(b)
adequate fire fighting equipment is provided at the site of the works to prevent the escape or spread of the fire.

Schedule 6 - Disposal of waste/putrescent material

Fire lit, maintained or used by a public authority as defined in the dictionary of the Rural Fires Act 1997 (NSW), for the disposal of waste or putrescent material likely to cause a health hazard provided that the fire is lit in a properly constructed incinerator designed to prevent the escape of fire, sparks or incandescent or burning material therefrom.

Schedule 7 - Sugar cane harvesting

Fire lit, maintained or used between the hours of 7 p.m. and 7 a.m. Australian Eastern Standard Summer Time for a purpose associated with the harvesting of sugar cane provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the area of cane which is to be harvested; and,

(b)
adequate fire fighting equipment is provided at the site of the fire to prevent the escape or spread of the fire,

(c)
the fire is under the direct control of a responsible adult person, present at all times until it is fully extinguished.

(d)
the person who lights the fire has complied with the requirements of section 87 of the Rural Fires Act, 1997. 

Schedule 8 - Bitumen roadworks

Fire lit or maintained or used for the purpose of heating bitumen in tankers, sprayers, storage units, mobile asphalt plants, mobile asphalt pavers and pavement recycling machines for road repair and construction works provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the equipment; and

(b)
adequate fire fighting equipment is provided at the site of the works to prevent the escape or spread of the fire. 

Schedule 9 - Disposal of diseased animal carcasses

Fire lit or maintained or used for the purposes of disposal of diseased sheep, cattle, chicken or other deceased stock carcasses provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the fire;

(b)
adequate fire fighting equipment is provided at the site of the fire to prevent the escape or spread of the fire;

(c)
the site of the fire is surrounded by ground that is clear of all combustible material for a distance of at least 30 metres;

(d)
a responsible adult person is present at the site of the fire at all times while it is burning; and

(e)
prior to lighting such a fire, the person in charge of the operation must notify;

(i)
the NSW Rural Fire Service Zone or District Manager for that district if the place where the fire is to be lit is within a rural fire district; or

(ii)
the Officer in Charge of the nearest NSW Fire Brigades fire station if the place where the fire is to be lit is within a fire district

and comply with any direction or additional condition which may be imposed by that officer which may include a direction that the fire not be lit.

Note:
Procedures for managing notifications of disposal of diseased animal carcasses are given in In Orders 2007/1, Total fire ban exemptions under schedules 4, 9 and 14.
Schedule 10 - Bee hive “smokers”

Fire lit and maintained in a metal canister, known as a “bee hive smoker” used by apiarists to produce smoke for use in connection with the management of bees and bee hives, provided that:

(a)
the canister is a commercially available “bee hive smoker” designed to prevent the escape of sparks or incandescent or burning material;

(b)
the fuel for the canister is lit inside a building or vehicle by a responsible adult person and the canister is sealed prior to leaving the building or vehicle and being taken to the hives;

(c)
fire, sparks or incandescent or burning material is not permitted to escape from the canister in the open air;

(d)
the canister is not to be left unattended while it is alight; 

(e)
the fuel is totally extinguished inside a building or vehicle by the responsible adult person at the completion of use.

Schedule 11 - Electric or gas barbeques

1.
Fire lit, maintained or used for the purpose of food preparation on an electric appliance provided that:

(a)
the appliance is under the direct control of a responsible adult person, present at all time while it is operating;

(b)
no combustible material of any kind is allowed within two metres of the appliance while it is operating;

2.
Fire lit, maintained or used for the purpose of food preparation on a gas fired appliance provided that:

(a)
the appliance is under the direct control of a responsible adult person, present at all times while it is operating;

(b)
no combustible material of any kind is allowed within two metres of the appliance while it is operating;

(c)
a system of applying an adequate stream of water to the appliance and its surrounds is available for immediate and continuous use; and

(i)
the appliance is located on land on which is erected a permanent private dwelling and is not more than twenty metres from that dwelling; or

(ii)
where the appliance is not on land on which is erected a permanent private dwelling, both the appliance and the land on which it is located have been approved for the purpose by:

· the council of the area or:

· if the land is acquired or reserved under the National Parks and Wildlife Act 1974, the NSW National Parks and Wildlife Service; or

· if the land is within a state forest, State Forests of NSW. 

Schedule 12 - Charcoal production

Fire lit, maintained or used in accordance with Regulation 27(1)(a) of the Rural Fires Regulation 2002 (NSW), for the production of charcoal (but not for the destruction of waste arising therefrom) provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the works; and

(b)
adequate fire fighting equipment is provided at the site of the works to prevent the escape or spread of the fire.

Schedule 13 - Mining operations

Fire lit, maintained or used in association with the cutting, welding and/or grinding apparatus used for the purpose of the urgent and essential maintenance and repair of mining equipment provided that:

(a)
the cutting, welding and/or grinding apparatus is used in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the works; and

(b)
adequate fire fighting equipment is provided at the site of the works to prevent the escape or spread of the fire.

Schedule 14 - Building construction/demolition – urgent and essential

Fire lit, maintained or used in association with welding, cutting and grinding work undertaken in the course of urgent and essential construction or demolition of buildings provided that:

(a)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the works;

(b)
adequate fire fighting equipment is provided at the site of the works to prevent the escape or spread of the fire; and

(c)
if the work is to be carried out above the normal ground or floor level the area below the works must be totally free of combustible material and any fire, spark or incandescent material must be prevented from falling to that area.

(d)
prior to lighting the fire, the person in charge of the work must notify:

(i)
the NSW Rural Fire Service Zone or District Manager for that district, If the site of the work is within a rural fire district; or

(ii)
the Officer in Charge of the nearest NSW Fire Brigades fire station if the site of the work is within a fire district

and comply with any direction or additional condition which may be imposed by that officer which may include a direction that the fire not to be lit.

Note:
Procedures for managing notifications of building construction/demolition are given in In Orders 2007/1, Total fire ban exemptions under schedules 4, 9 and 14.
Schedule 15 - Exhaust stacks for gas exploration, collection, drainage, refining facilities, oil refineries and steel works

Fire lit, maintained or used to dispose of gaseous exhaust emitted through a chimney in connection with the exploration, collection, drainage, refining, manufacture or purification of gas, oil, or metal provided that: the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the site of the exploration, collection, drainage, refinery or manufacturing facility.

Schedule 16 - Hot air balloons

Fire lit, maintained or used in order to conduct commercial hot air balloon flying operations provided that:

(a)
not more than twelve hours prior to lighting such a fire the pilot must notify:

(i)
the NSW Rural Fire Service State Operations Centre on 
1800 679 737 of the proposed flight; and

(ii)
the NSW Rural Fire Service Zone or District Manager for the launch site if within the rural fire district and for each rural fire district on the proposed flight path; and

(iii)
the NSWFB Officer in Charge of the nearest NSW Fire Brigades fire station if the launch site is within the NSWFB fire district;

and comply with any direction or additional condition, which may be, imposed by the RFS or NSWFB, which may include a direction that the fire is not to be lit. The contact details for the RFS Zone or District Manager/s may be obtained from the RFS State Operations Centre on 1800 679 737 and the contact details for NSWFB may be obtained from the NSWFB Communications Centre on 1800 422 281;

(b)
at the time the balloon is launched:

(i)
the ambient air temperature is less than 30 degrees Celsius; and

(ii)
the average wind speed measured at ground level is less than 20 kilometres per hour;

(c)
the take off site is clear of all combustible material within a 3 metre radius of the balloon burner; 

(d)
the balloon has landed and all burners and pilot lights are extinguished by no later than 2 hours after sunrise;

(e)
any sighting of smoke or fire observed from the air is immediately reported to the NSW Fire Brigades via the Telstra “Triple Zero” emergency system;

(f)
the fire is lit and maintained in a manner which will prevent the escape of fire, sparks or incandescent or burning material from the balloon; and

(g)
adequate fire fighting equipment is carried in the balloon and by the ground/retrieval party to prevent the escape or spread of the fire.

Note:
Procedures for managing notifications relating to hot air balloons are given in In Orders 2007/6, Total fire ban exemptions - hot air balloons.
Schedule 17 - Olympic cauldron

Fire lit and maintained by the Sydney Olympic Park Authority in the “Olympic Cauldron” erected at Sydney Olympic Park.

Schedule 18 - Any other fire approved by NSW RFS Commissioner

Any fire, the lighting or maintenance of which is approved in writing by the Commissioner of the NSW Rural Fire Service, provided that the person who lights or maintains the fire complies with any conditions imposed by the Commissioner in relation to that fire.

Note:
Procedures for consultations between the NSWFB and the Rural Fire Service on exemptions under Schedule 18 are given in In Orders 2006/28, Consultation on Total Fire Ban exemptions.
Contact Officer:
Superintendent Darryl Dunbar, Manager Bushland Urban Interface Unit, (02) 9742 7348

File Reference:
NFB/02379

AWARDS

Meal, travelling and related allowances

The Department of Premier and Cabinet in Circular C2009-28, Review of Meal, Travelling and Other Allowances, informs the public sector that certain allowances have been reviewed and adjusted.

Meal, Travelling and Related Allowances contained in Table 1 Allowances of Part B – Monetary Rates of the Crown Employees (Public Service Conditions of Employment) Award 2009 have been increased pursuant to the following:

· Allowances listed in Items 1, 2, 3 and 19 have been adjusted in line with the Australian Taxation Office Determination No 2009/15, which sets out the reasonable allowance amounts for the 2009-10 financial year.

· Item 6 has been adjusted for administrative staff in line with the motor vehicle rates set out in the Income Tax Assessment Regulations 1997.  ‘Use of private motor vehicle’ rates for Permanent Firefighters have been adjusted in line with increases in the Consumer Price Index for Sydney.

· Allowances listed in Items 4, 5, 7, 8, 9, 12, 15 and 16 of Table 1 have been adjusted in accordance with the changes in the consumer price index for the preceding year to March 2009.

The allowances operate from 1 July 2009.

Administration and Trades Staff

Work related allowances in the Crown Employees (Public Service Conditions of Employment) Award 2009 are increased by 4%, being the same increase as applied to salaries under the Crown Employees (Public Sector Salaries – 2008) Award.

The following items in the Crown Employees (Public Service Conditions of Employment) Award 2009 should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2009

	1
	
	Meal expenses on one day journeys
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	
	29.1.1
	Breakfast
	Per meal
	$22.30
	$19.95

	
	26.1.2
	Dinner
	Per meal
	$43.00
	$39.30

	
	29.1.3
	Lunch
	Per meal
	$25.00
	$22.80

	2
	26.8.2

26.8.2

26.8.2

26.8.2

26.8.2

26.11
	Travelling Allowances

Capital Cities

High Cost Country Centres

Tier 2 Country Centres

Other Country Centres

Incidental Expenses when claiming actual expenses – all locations

Daily allowance payable after 35 days and up to 6 mths in same location – all locations
	Per day
	$289.80 Sydney

$263.80 Adelaide

$307.80 Brisbane

$251.80 Canberra

$265.80 Darwin

$223.80 Hobart

$279.80 Melbourne

$270.80 Perth

$214.80 Maitland

$234.30 Newcastle

$221.80 Port Macquarie

$224.30 Wagga Wagga

$205.55 Bathurst

$205.55 Broken Hill

$205.55 Dubbo

$205.55 Orange

$205.55 Wollongong

$190.55

$16.50

50% of appropriate location rate

	3
	26.8.1
	Incidental Expenses
	Per day
	$16.50

	4
	34.2.1

34.2.1

34.2.2
	Camping Allowance

Established camp

Non established camp

Additional allowance for staff who camp in excess of 40 nights per year
	Per night
	$26.85

$35.50

$8.45

	5
	35.2
	Composite Allowance
	Per day
	$128.00

	6
	36.7
	Use of private motor vehicle

Official business

Engine capacity:

2601cc and over

1601cc – 2600cc

1600cc or less

Casual rate (40% of official business rate)

Engine capacity:

2601cc and over

1601cc – 2600cc

1600cc or less

Motor Cycle Allowance (50% of the 1600cc or less official business rate)

Towing trailer or horse float (13% of the 2601cc and over official business rate)
	Per km
	75.0 cents

74.0 cents

63.0 cents

30.0 cents

29.6 cents

25.2 cents

31.5 cents

9.75 cents

	7
	38.2

38.3
	Camping Equipment Allowance

- Camping equipment allowance

- Bedding and sleeping bag
	Per night
	$26.50

$4.40

	8
	39.2.1

39.2.2

39.2.3

39.2.1

39.2.2

39.2.3
	Remote Areas allowance

With dependants

· Grade A

· Grade B

· Grade C

Without dependants

· Grade A

· Grade B

· Grade C
	Per annum
	$1699

$2254

$3010

$1185

$1580

$2108

	9
	40.1
	Assistance to staff members stationed in a remote area when travelling on recreation leave

By private motor vehicle

Other transport – with dependants

Other transport – without dependants

Rail travel
	Appropriate casual rate up to a max of 2850 kms less $41.90

Actual reasonable expenses in excess of $41.90 and up to $280.60

Actual reasonable expenses in excess of $41.90 and up to $138.55

Actual rail fare less $41.90

	10
	41
	Insurance cover
	Per annum
	Up to $1173

	11
	42.2
	Exchanges
	Actual cost

	12 
	43.1
	Room at home used as office
	Per annum
	$774

	13
	92.1.1
	On-call (stand by) and on-call allowance (effective ffpp on or after 1 July 2009)
	Per hour
	79.0 cents

	14
	45
	Flying allowance

(effective ffpp on or after 1 July 2009)
	Per hour
	$16.80

	15
	46.1
	Uniforms, protective clothing and laundry allowance
	Per week
	$4.10

	16
	48.1
	Garage and carport allowance

· Garage allowance

· Carport allowance
	Per annum


	$548

$121

	17
	50.1
	Community language allowance scheme

(effective ffpp on or after 1 July 2009)

· Base level rate

· Higher level rate
	Per annum
	$1120

$1683

	18
	51.1
	First Aid allowance

(effective ffpp on or after 1 July 2009)

-  Holders of basic qualifications

- Holders of current occupational first aid certificate 
	Per annum
	$721

$1084

	19
	94.1
	Overtime Meal allowances

Breakfast

Lunch

Dinner

Supper
	
	$24.95

$24.95

$24.95

$9.20


Permanent Firefighters

Pursuant to subclause 10.4.2 of the Crown Employees’ (NSW Fire Brigades Permanent Firefighting Staff) Award 2008, the new rates have been administratively adjusted for Permanent Firefighters of this Department.

Please note that the following items in Table 3 of the aforementioned Award now read:

	Item
	Clause
	Description
	Unit
	Amount 01/07/09

	15
	10.2-10.4
	Meal Allowance
	Per meal
	$24.95

	16
	10.2-10.4
	Refreshment Allowance
	Per meal
	$12.50


The following items in Table 4 of the abovementioned Award should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2009

	1
	16.5.2, 25.2.3, 26.6.4, 29.6.5 & 29.8.1
	Specified (Casual) Journey Rate (Dependent on Engine Capacity)

2601cc & over

1601 to 2600cc

Under 1600cc
	Cents per km
	31.4 

29.2 

24.6 

	
	
	
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	4
	26.3.1.1
	Breakfast
	Per meal
	$22.30
	$19.95

	5
	26.3.1.2
	Lunch
	Per meal
	$25.00
	$22.80

	6
	26.3.1.3
	Dinner
	Per meal
	$43.00
	$39.30

	7
	26.4.1
	Accommodation first 35 days (includes all meals)

· Capital Cities

· High Cost Country Centres

· Tier 2 Country Centres

· Other Country Centres
	Per day
	$289.80 Sydney

$263.80 Adelaide

$307.80 Brisbane

$251.80 Canberra

$265.80 Darwin

$223.80 Hobart

$279.80 Melbourne

$270.80 Perth

$214.80 Maitland

$234.30 Newcastle

$221.80 Port Macquarie

$224.30 Wagga Wagga

$205.55 Bathurst

$205.55 Broken Hill

$205.55 Dubbo

$205.55 Orange

$205.55 Wollongong

$190.55

	8
	26.4.2
	Actual Necessary Expenses – all locations
	Per day
	$16.50

	9
	26.4.3
	Accommodation – after first 35 days and up to 6 mths
	Per day
	50% of the appropriate location rate

	10
	26.5
	Incidental Expenses
	Per day
	$16.50

	11
	26.6.5.4 & 29.8.4
	Official Business Rate (Dependent on Engine Capacity)

Over 2601cc

1601 to 2600cc

Under 1600cc
	Cents per km
	88.3

82.2

58.9


Retained Firefighters

Pursuant to subclauses 8.4 and 29.4 of the Crown Employees’ (NSW Fire Brigades Retained Firefighting Staff) Award 2008, the new allowance rates have been administratively adjusted for Retained Firefighters.

The following items in Table 1 of the abovementioned Award should now read:

	Clause
	Description
	Code
	On & from 1 July 2009

	8.2.2 & 29.4.2
	Meal Allowance
	M
	$24.95

	8.2.1
	Refreshment Allowance
	N
	$12.50


The following items in Table 2 of the abovementioned Award should now read:

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2009

	
	
	
	
	Capital Cities and high cost country centres
	Tier 2 & other country centres

	1
	20.2.1
	Breakfast
	Per meal
	$22.30
	$19.95

	2
	20.2.2
	Lunch
	Per meal
	$25.00
	$22.80

	3
	20.2.3
	Dinner
	Per meal
	$43.00
	$39.30

	4
	20.3.1
	Accommodation first 35 days (includes all meals)

· - Capital Cities

· High Cost Country Centres

· Tier 2 Country Centres

· Other Country Centres
	Per day
	$289.80 Sydney

$263.80 Adelaide

$307.80 Brisbane

$251.80 Canberra

$265.80 Darwin

$223.80 Hobart

$279.80 Melbourne

$270.80 Perth

$214.80 Maitland

$234.30 Newcastle

$221.80 Port Macquarie

$224.30 Wagga Wagga

$205.55 Bathurst

$205.55 Broken Hill

$205.55 Dubbo

$205.55 Orange

$205.55 Wollongong

$190.55

	5
	20.3.2 & 29.3.3
	Actual Necessary Expenses – all locations
	Per day
	$16.50

	6
	20.3.3
	Accommodation – after first 35 days and up to 6 mths
	Per day
	50% of the appropriate location rate


Contact Officer:
Victoria Kanicki, Industrial Relations Officer, (02) 9265 2958

File Reference:
NFB/00585

PERMANENT FIREFIGHTERS NOTICES

Vacancies

Area Commander Regional North

Applications are invited from officers holding the rank of Chief Superintendent or Superintendent for the position of Area Commander Regional North, based at Coffs Harbour.

An information package should be obtained before submitting an application. Applications must address all the selection criteria.

The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlement.

Inquiries:
Assistant Commissioner Jim Hamilton, Director Regional Operations, (02) 9265 2702 

Information packages: 
Kathy Newman, Regional Senior Administration Officer 
(02) 9265 2776

Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232

Closing date:
30 October 2009

File reference:
CHO/09121

Fire Investigation Officer

Applications are invited from operational personnel for the position of Fire Investigation Officer, Operational Support Level 3, in the Fire Investigation and Research Unit, Community Safety Directorate, at Greenacre.

An information package should be obtained before submitting an application.  Applications must address all the selection criteria.

Inquiries:
Acting Superintendent Bob Alexander, Acting Manager Fire Investigation and Research, (02) 9742 7391

Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232

Closing date:
30 October 2009

File Reference:
OPS/00347

Technical Officer Rescue Section

Applications are invited from operational staff for the position of Technical Officer Rescue Section, Operational Support Level 2, at Greenacre.

An information package should be obtained before submitting an application.  Applications must address all the selection criteria.

Inquiries:
Station Officer Greg Watson, Deputy Manager Rescue/Technical Services, (02) 9742 7153

Information packages:
Bernadette Gregory, (02) 9318 4857

Applications to:
Human Resources Manager Alexandria, NSW Fire Brigades, 
189 Wyndham Street, Alexandria NSW 2015

Closing date:
30 October 2009

File reference:
CHO/02180
Relief duties Perisher Valley Fire Station

Applications are called from Station Officers and Firefighters who wish to relieve at Perisher Valley Fire Station.

Conditions pertaining to the 2010/11 relief period are as follows:

1.
Relief will be on a 28 day basis.

2.
Staffing requirements will be SO and 4 working the special roster system as per Clause 8.6.1 of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008.  The requirement for one extra member per crew exists for Perisher Valley Fire Station only, is on a without prejudice basis, and provides an inbuilt relief capability which allows for members’ periodic leave.

3.
All relief staff will be required to be Primary Rescue Qualified.

4.
50% of the relieving staff will be replaced annually.  Replacement will be by way of ballot conducted jointly between the Department and the FBEU.

5. Five crews, consisting of one Station Officer and four firefighters will, on rotation, undertake relief duties at 426 Station.  Whilst on relief duties at 426 Station, the crew will work the special roster (Clause 8.6, Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008), and during the periods the crew is off duty, they will be subject to recall for incidents and staff shortages and will be paid for both pursuant to Clause 9.6 of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008.

6.
Reimbursement for travel costs for the forward and the return journey from the employee’s base station/location will be as follows:

(a) Kilometres at the rate prescribed as Item 1 of Table 4 of Part D of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008.

(b) Payment for travelling time for the actual time spent travelling as per Clause 26 of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008.
7.
Accommodation will be provided at Perisher Valley Fire Station.  Relief staff will be paid allowances for meals as per Items 4, 5, 6 and 10 of Table 4 of Part D of the Crown Employees (NSW Fire Brigades Permanent Firefighting Staff) Award 2008 on a 7 day per week basis.

8.
Cold climate clothing will be made available to relief staff while at Perisher Valley.

Further information relating to the Perisher Valley Conditions and Entitlements and the specialist training requirements is available from Zone Commander Regional South 1.

Applications should be no more than one page in length and include: name, rank, Brigade number, qualifications, postal address and a brief outline of the reasons for application. 

Inquiries:
Superintendent Wayne Roberts, Zone Commander Regional 
South 1, (02) 4472 3042

Information packages:
Administrative Services Officer, (02) 4472 3042

Applications to:
Manager Operational Personnel, NSW Fire Brigades,

PO Box A249, Sydney South NSW 1232

Closing date:
30 October 2009

File reference:
STN/00426C Part 2
_________________________

Appointments

The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

	Position


	No.
	Name
	Date of Decision

	Manager Operational Personnel 
	6399
	P Levett
	9.09.2009

	Breathing Apparatus/Hazmat Instructor, OS2
	8256
	M Daylight
	8.09.2009

	Breathing Apparatus/Hazmat Instructor, OS2
	8830
	A Tippett
	8.09.2009

	Supervisor - Newcastle Communication Centre 
	6849
	G Stewart
	4.09.2009

	Operator, Sydney Communication Centre
	5954
	D Taylor
	9.09.2009


Promotions

Inspector to Superintendent 


6399
P Levett

9 September 2009

Firefighter Level 1 to Firefighter Level 2


9238
G Boyes

17 August 2009

Firefighter Level 2 to Qualified Firefighter


9100
S Wise

18 August 2009

Retirements

4431
Assistant Commissioner
R Dobson
4 July 2009

RETAINED FIREFIGHTERS NOTICES

New members appointed to Brigades

900324
A Christie
Evans Head
1 September 2009

900326 
S Puglisi
Ballina
1 September 2009

900323
L Jewell
Uralla
2 September 2009

900360
L Lewis-Hughes
Evans Head
4 September 2009

900343
A Lee
Armidale
4 September 2009

900338
H Smith
Lithgow
4 September 2009

900347
B Rogers
Evans Head
7 September 2009

900346
J Ambler
Minmi
7 September 2009

900349
B Oldham
Urunga
8 September 2009

900348
P Egan
Urunga
8 September 2009

900350
J Blakeney
Moruya
9 September 2009

900357
A Wardle
Helensburgh
10 September 2009

900356
L Pritchard
Coledale
11 September 2009

900359
L Morrow
Evans Head
14 September 2009

900353
L Holliday
Warragamba
15 September 2009

Appointed to Ranks

900115
RetF A Castaigns
Kurri Kurri
Deputy Captain
9 September 2009

521616 
RetF P Dawes
Paxton
Deputy Captain
9 September 2009

These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.

Appointed as Engine Keeper

375017
RetF P Taylor 
Manilla
17 August 2009

This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.

Transfer

521800
RetF S Jouin
Bowral           to
Mittagong
31 August 2009

Resignations

522271
RetF L Grossman
Broken Hill South
25 August 2009

234040
RetF S Emmerton
Budgewoi
1 September 2009

522149
RetF M Goncharow
Moruya
2 September 2009

267032
RetF N McGrath
Coraki
2 September 2009

521933
RetF D Hofman
Cardiff
2 September 2009

267035
RetF B McGrath
Coraki
2 September 2009

Retirements

402005
Capt J Stuhmcke
Nelson Bay
1 July 2009

452018
RetF R Gaffney
Tamworth
15 September 2009

466015
RetF D Goldspink
Tumbarumba
15 September 2009

Transferred to Honorary List

402005
Capt J Stuhmcke
Nelson Bay
2 July 2009

466015
RetF D Goldspink
Tumbarumba
16 September 2009

452018
RetF R Gaffney
Tamworth
16 September 2009


John Benson AFSM


Acting Commissioner
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