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POLICIES

Standard Operational Guideline – Incident ground rehabilitation

1.
New Standard Operational Guideline published

A new Standard Operational Guideline 18.3, Incident ground rehabilitation, and associated check sheet have been published and are available on the Standard Operational Guidelines site on Station Portal.

2.
Purpose

The purpose of incident ground rehabilitation is to minimise firefighter injury and illness from stress, fatigue and dehydration by providing:

· relief from hot and cold environments 

· physical and mental rest 

· food and fluids 

· health monitoring, and treatment if required.

3.
Distribution

To update your A4 folder, print out the SOG from the Intranet and file in the folder.

The check sheet will be printed and distributed in hard copy shortly, for filing in the A5 SOG folder carried on appliances. 

4.
Awareness of SOGs

Station Commanders must ensure that all crews are aware of the contents of this Standard Operational Guideline and that they are incorporated in station training.

Contact Officer:
Chief Superintendent Marcus Baker, Area Commander Metropolitan East, (02) 2965 2704

File Reference:
CHO/08193

_____________________________

Standard Operational Guideline – Incident ground health monitoring

1.
New Standard Operational Guideline published

A new Standard Operational Guideline 18.4, Incident ground health monitoring, and its associated check sheet have been published and are available in the Standard Operational Guidelines site on Station Portal.
To update your A4 folder, print out the SOG from the Intranet and file in the folder.

The check sheet will be printed and distributed in hard copy shortly, for filing in the A5 SOG folder carried on appliances.

2.
Purpose

The purpose of incident ground health monitoring is to minimise the risk of firefighter injury and illness on the incident ground with a focus on management of heat stress and cardiovascular risk.
Monitoring is undertaken to:

· ascertain job rotation and rest break sequencing

· provide health information to firefighters in order for them to manage their own safety and health

· assist Incident Controllers to ensure firefighters are fit to continue work that is likely to be arduous and/or prolonged, and

· assist Incident Controllers to provide adequate rest, rehabilitation, rotation and re-tasking.

The focus of incident ground health monitoring is to identify symptoms of heat stress, cold-related illnesses or cardiovascular risk that may lead to sudden incapacity or compromised health on the incident ground.

Incident ground health monitoring occurs before leaving the Rehabilitation Area for retasking.  This SOG should be read in conjunction with SOG 18.3, Incident ground rehabilitation.

3.
Compliance

Whenever health monitoring is established, it is mandatory for all personnel who are actively engaged at the incident or training exercise to undertake incident ground health monitoring.
If you refuse Incident Ground Health Monitoring, you will be managed as per Section 6 of the Incident Ground Health Monitoring SOG.

The following actions will be taken:

· The Rehabilitation Officer will inform the Incident Controller that you have refused a health assessment.

· The Incident Controller or their delegate will inform you that you are deemed not fit to resume operational duties. 

· The Incident Controller will arrange for notifications to occur in accordance with Section 6.1 of the SOG and for you to be utilised in a non-operational role for the remainder of the incident or shift.

· You will be available for non-operational duties at the discretion of Zone management and will not be permitted to return to full operational duties until you have obtained a medical clearance from the Brigades Medical Officer.

Station Commanders must ensure that all crews are aware of the contents of this Standard Operational Guideline and that they are incorporated in station training.

Contact Officer:
Superintendent Paul Bailey, Manager Safety, (02) 9265 2800

File Reference:
NFB/04421

___________________________

Standard Operational Guideline – Asbestos

1.
Revised Standard Operational Guideline published

Standard Operational Guideline (SOG) 10.11, Asbestos, has been revised. A Guideline Support Document (GSD) and a check sheet with an easy to follow flow chart have been developed to assist Incident Controllers with decision making.

The GSD contains useful information which will help crews identify asbestos, a list of products that contain asbestos and detailed information on the health effects of exposure to asbestos.

2.
New requirements

It is now a requirement not only to record in the AIRS report all NSWFB personnel who enter the Hot Zone but also the names of all personnel from other agencies who enter the Hot Zone.

New yellow asbestos containment bags must be used for sending asbestos-contaminated personal protective equipment (PPE) for dry cleaning. These bags must also be used when disposing of contaminated hose or equipment.

The Incident Controller must conduct a Dynamic Risk Assessment to determine the level of PPE to be worn during salvage, overhaul or post incident investigation operations. 

3.
Distribution

The following SOG, check sheet and guideline support document have been published and are available on the Intranet:

SOG 10.11, Asbestos (Version 03)

SOG 10.11, Asbestos check sheet (Version 02)

SOG 10.11, Asbestos guideline support document (Version 01)

This issue rescinds the following:

SOG 10.11, Asbestos (Version 02)

To update your A4 SOG folder, print out the SOG and guideline support document from the Intranet and file them in the folder.

The check sheet will be printed and distributed in hard copy for filing in the A5 SOG folder carried on appliances. The distribution will occur shortly, with the next batch of check sheets.

4.
Awareness of SOGs

Station Commanders must ensure that all crews are aware of the contents of Standard Operational Guidelines and that they are incorporated in station training.

Contact Officer:
Superintendent Ed Salinas, Manager Operational Information, 
(02) 9265 2614

File Reference:
CHO/08436

_______________________

40 km/h speed zones around NSWFB vehicles at incidents

1.
Introduction

There are currently no speed restrictions on motorists passing NSWFB vehicles stopped at emergency incidents.  The NSWFB is consulting with the NSW Roads and Traffic Authority (RTA) and WorkCover NSW on this issue.

While there has not yet been a change to the NSW Road Rules, the RTA has agreed to the NSWFB using an advance warning sign with the words 40 km/h Slow - When Lights Flashing, to alert drivers to an incident ahead and improve the safety of firefighters working on the road.

2.
Advance warning signs

The NSWFB has developed a 600 x 450 mm magnetic sign with a reflective yellow background, red NSWFB markings and the words 40 km/h Slow - When Lights Flashing. 

This sign must be fixed to the back of the current Hazard ahead advance warning sign issued to all appliances.

3.
Supply

The initial issue is one sign for each NSWFB appliance.  Replacement signs can be ordered through ESCAT.

Sign, Traffic, Hazard Ahead

Information:
Issued to most appliances. Fixed or portable support sign. It has specific word(s) and/or symbols to regulate, warn, or guide pedestrian or vehicular traffic.

Rules

Charge Against: 
512115

Order Method:
ESCAT

Order Instructions:
Use Supplier Part Number

Order Authorisation:
Station Commander and above

	Type
	Size
	Supplier
	S/Part No
	UOI
	Cat No

	Hazard Ahead/40k Zone
	Two sided 600 x 450mm
	AEB
	06853812
	Each
	01275


4.
Use of advance warning signs

The advance warning sign must be used in accordance with Standard Operational Guideline 13.2, Safe work on roads.

The selection of which side of the warning sign to display (Hazard ahead or 40 km/h Slow - When Lights Flashing) should be based on a risk assessment for the incident.

Note:
The 40 km/h Slow - When Lights Flashing signs are not enforceable under the NSW Road Rules.  They are advisory signs used to encourage motorists to slow to an appropriate speed.

Contact Officer:
Superintendent Paul Bailey, Manager Safety, (02) 9265 2800

File Reference:
EDU/00138

PROCEDURE

Asbestos containment bags

1.
Introduction

A new bag is now available for the transport of asbestos-contaminated clothing and disposal of asbestos-contaminated hose or equipment.

In accordance with WorkCover requirements, the 91 x 61 cm asbestos containment bags are made of plastic 200 µm thick and are coloured yellow with writing in accordance with Australian Standards. This makes them easily identifiable and reduces the chance of failure, reducing the risk of contamination.

2.
Use of asbestos containment bags

If asbestos is identified or suspected at an incident, SOG 10.11, Asbestos, must be implemented and decontamination procedures followed.

Bags containing contaminated clothing or equipment are not to be opened at the station.

Asbestos containment bags must not be used for purposes other than the transport or disposal of asbestos-contaminated material.

3.
Supply

Asbestos containment bags are available from AE Bakers through ESCAT.

Bag, Caution - Asbestos

Information:
Issued to most appliances.

Rules

Charge Against: 
512120

Order Method:
ESCAT

Order Instructions:
Use Supplier Part Number

Order Authorisation:
Station Commander and above

	Type
	Size
	Supplier
	S/Part No
	UOI
	Cat No

	Bag, Caution Asbestos
	910 mm x 610 mm x 200 µm
	AEB
	02318076
	Each
	07704


AEB
Baker AE & Co

4.
Initial issue

Station Commanders are to order sufficient bags to meet local needs, ensuring a minimum of five bags are stowed on the appliance at all times.

5.
Stowage

Asbestos containment bags are to be stored on the appliance. They replace five of the black contaminated clothing (gear) bags.  Station Commanders and appliance drivers are to ensure that there are sufficient cable ties and contaminated material tags.

Contact Officers:
Superintendent Paul Bailey, Manager Safety, (02) 9265 2829, or Mick Delman, Supply Officer, (02) 9742 7447

File Reference:
CHO/01236
TRAINING

Senior Firefighters Promotional Program results

The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:

Name
Date of Promotion

7892 D Salm
30 June 2006

8714 D Simonian
9 July 2010

8796 A Cronin 
29 April 2011

8809 R Ferguson
29 April 2011

8869 C Webb
24 June 2011

8890 C Dawtrey
24 June 2011

The Commissioner extends his congratulations to the successful candidates.
Contact Officers:
 Paul Leary-Smith, Wayne Miller, Nic Anasson, Senior Firefighters Promotional Program Coordinators, (02) 9318 4865, (02) 9318 4852

File Reference:
NFB/03756

SENIOR EXECUTIVE SERVICE

Vacancy

Director Education and Training, SES Level 3

Position No: 85000S. Sydney, Permanent full-time.  An attractive remuneration package ranging between $187,351 and $212,800 per annum and a contract of up to 5 years will be negotiated with the successful applicant.

The NSW Fire Brigades is Australia’s largest fire and emergency service, responsible for saving life and property from emergencies and disasters. Education and training are critical to the NSWFB achieving its mission to enhance community safety and confidence by minimising the impact of hazards and emergency incidents on the people, environment and economy of NSW.

Duties: The Director Education and Training leads the strategic direction for education and training within the NSWFB, and ensures that education and training strategies and systems meets the organisation’s current and future needs, so that the NSWFB maintains a highly skilled and adaptable workforce.

Selection criteria:  Demonstrated curriculum development experience, and extensive experience in vocational education and training, preferably in an emergency management organisation.  Demonstrated ability to lead the governance and reform of education and training within a large, diverse and complex service delivery organisation.  Specialist knowledge and understanding of contemporary trends in adult education and training and demonstrated experience in implementing innovative education and training solutions.  Extensive experience in managing change to support education and training reform.  Demonstrated extensive leadership and management skills and demonstrated ability to lead cross-functional teams.  Extensive experience in project management and resource planning, with demonstrated experience in managing large budgets and resources.  Superior communication and negotiation skills to lead and influence and to enhance partnerships with internal and external stakeholders.  Tertiary qualifications in an adult education or management discipline or equivalent experience.

Inquiries:
Fatima Abbas, 0411 135 208, fatima.abbas@fire.nsw.gov.au
Information packages:
Michelle Fox, (02) 9265 3956, michelle.fox@fire.nsw.gov.au
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South, NSW 1232 or online at www.jobs.nsw.gov.au.

Closing date:
23 May 2010

ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES

Vacancies

Fire Vehicle Repairer (Motor Mechanic)

Position No: 916006. Temporary (for a period of up to 12 months) full-time.  Logistics Support Directorate, Greenacre.  Trade Award – Wage Range: $985.50 - $1051.70 per week gross inclusive of the Fire Equipment Allowance following 12 months of service, in addition to employer’s contribution to superannuation and leave loading and a tool allowance of $24.20 per week.

Duties:  Responsible for the maintenance and repair of all vehicles and appliances associated with the operation of the NSW Fire Brigades Fleet.

Selection criteria: A TAFE Certificate or an equivalent certified trades course as a Motor/Diesel Mechanic (MVRIC – licensed).  Experience in the repair and maintenance of heavy vehicles and plant (light vehicle experience may be considered).  Undertaking to qualifying for HR/MR driver’s license within 6 months of commencement.  Capacity to work in accordance with a roster system, requiring shift work, overtime, on-call and some interstate travel for up to a week at a time.  Ability to be trained in basic computer operations and data entry.

Note:
This is a temporary position under Section 27 or 86 of the Public Sector Employment and Management Act 2002 for a period of up to 12 months.

Inquiries:
Neil Leishman, (02) 9742 7356, Neil.leishman@fire.nsw.gov.au
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
greenacre.recruitment@fire.nsw.gov.au
Closing date:
7 May 2010

Administration Officer, Regional South Area Office, Clerk Grade 3/4

Position No: 966001. Clerk Grade 3/4, Regional South Area Command Office, Queanbeyan, Temporary full-time.  Total remuneration package valued to $67,675 including salary ($56,009-$61,328), employer’s contribution to superannuation and leave loading.

Duties: Provide efficient and reliable administrative and secretarial services to the Zone/Area Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the area/zone.

Selection criteria:  Demonstrated experience in office administration including accounts payable, purchasing, customer services and clerical support.  Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to apply sound data entry skills to different computerised systems.  Common selection criteria also apply.

This is a temporary position under Section 27 or 86 of the Public Sector Employment and Management Act 2002 for a period of up to 12 months.

Inquiries:
Chief Superintendent Michael Ryan, (02) 6284 2150, michael.p.ryan@fire.nsw.gov.au 

Information packages:
Kathy Newman, (02) 9265 2776, kathy.newman@fire.nsw.gov.au 

Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, kerry.brown@fire.nsw.gov.au, or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.

Closing date:
7 May 2010
PERMANENT FIREFIGHTERS NOTICES

Appointments

The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases appointments may not be appealable.  The 21 day period for any appeal commences on the date of this In Order.

	Position


	No.
	Name
	Date of Decision

	Zone Commander Metropolitan North 3, Maitland
	5844
	G Windeatt
	14.4.2010

	Station Officer, Glen Innes
	7985
	M Goldman
	29.4.2010


Promotions

Inspector to Superintendent 


5844
G Windeatt
14 April 2010

Leading Firefighter to Station Officer 


7985
M Goldman
29 April 2010

Retirement

5137
Senior Firefighter
A Kelso
28 April 2010

RETAINED FIREFIGHTERS NOTICES

New members appointed to Brigades

900638
M Johns
Carrington
16 April 2010

900641
S Tipping
Goonellabah
19 April 2010

900642
M Smith
Carrington
20 April 2010

900643
S Ashford
Bangalow
21 April 2010

900648
A Crowley
Boggabri
21 April 2010

900649
J Levin
Merewether
22 April 2010

900652
J Conry
Katoomba
24 April 2010

900650
G French
Gundagai
26 April 2010

900651
A Skewes
Cootamundra
26 April 2010

900656
L Hayward
Narooma
28 April 2010

Appointed to Ranks

267040
DCapt G Guest
Coraki
Captain
16 April 2010

521834
RetF N Tallon
Swansea
Deputy Captain
19 April 2010

These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.

Transfers

521562
RetF J Collins
Wentworth Falls  to
Shellharbour
24 March 2010

252066
RetF C Parsons
Rhodes
Narromine
18 April 2010

Resignations

467041
RetF D Duncombe
Tumut
4 March 2010

521393
RetF K Brisbane
Gilgandra
12 March 2010

521887
RetF G Gillon
Bowraville
15 March 2010

521869
RetF D Cheeseman
Lake Cargelligo
23 March 2010

900282
RetF J Windsor
Goonellabah
30 March 2010

522320
RetF G Baynes
Sawtell
1 April 2010

520580
RetF N Mostyn
Lithgow West
14 April 2010

216042
RetF S Degiorgio
Bathurst
15 April 2010

497042
RetF C Moore
Weston
15 April 2010

521253
RetF A Munro-Keays
Mt Victoria
22 April 2010

Termination

345031
RetF J Shea
Kempsey
5 March 2010

Retirements

521065
RetF B Merton
Coraki
14 January 2010

401025
RetF K Thompson
Narromine
9 April 2010

513015
RetF R Long
Young
27 April 2010

Transferred to Honorary List

513015
RetF R Long
Young
28 April 2010


Greg Mullins AFSM


Commissioner


30 April 2010
30 April 2010
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