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POLICIES
Policy on allocation and use of communication devices
 
This instruction rescinds In Orders 2000/3, Allocation or upgrade of mobile telephones, and In Orders 2000/22, Monitoring and checking of telephone use in the NSWFB.
1.
Introduction
 
NSWFB employees, volunteers, consultants and contractors must be efficient, economical and ethical in their use and management of public resources. Communication devices, such as telephones and associated equipment, are public resources provided for business purposes, and everyone has a responsibility to ensure their proper use.
 
This policy has been developed in accordance with the NSW Department of Premier and Cabinet’s Policy for the use by staff of employer communications devices, 1999.
 
2.
Scope and application
 
This policy covers the issue and acceptable use of communications devices in the NSWFB.  It applies to all NSWFB employees, volunteers, consultants or contractors who are given access to communication devices owned by the NSWFB. 
 
This policy is mainly concerned with the following communication devices:
 
        telephones (fixed and mobile)
        satellite communication equipment
        facsimiles
        wireless cards 
        pagers 
        Blackberry® devices
        in-car kits
 
However, the principles contained in this policy also apply to any other communication device provided by NSWFB for business use.
 
This policy does not include personal digital assistants (PDAs) which are a local management decision and funding responsibility. Finance and Information Technology Directorate support for PDAs is limited. I-Mate™ and iPhone devices are currently not supported by the Finance and Information Technology Directorate.
3.
Economical use
 
You are encouraged to use, where appropriate and available, freecall services, the NSWFB’s PABX, the internet and email. Some communications services are charged by time and/or the amount of data transferred. Incremental usage bands may apply for these services.  You should endeavour to minimise the use of such services as much as practicable. Where possible, use NSWFB user guides and instructions to identify such services and for guidance on managing their use.
 
As clearly outlined in the Department of Premier and Cabinet’s Guidelines, mobile telephones are not to be used where it is possible to use a standard work desk phone, and they are to be used primarily for business calls only unless special circumstances warrant private use. Depending on the circumstances, you may be required to reimburse the NSWFB for the cost of private calls made on NSWFB issued communication devices.
 
The NSWFB policy regarding the economical use of mobile communication devices in different circumstances is summarised below:
 
        In an office environment, standard work desk telephones and services provided through the NSWFB’s Administration Network (internet access, email, etc) are always to be used in preference to mobile communication devices unless special circumstances make this impractical.
 
        In the field, mobile communication devices are to be used as required, bearing in mind the need to keep calls as brief as possible.
 
        At home, where the home telephone/internet connection is not subsidised, mobile communication devices may be used for official NSWFB business. Alternatively, the home telephone/internet connection may be used and the cost of the official use reimbursed upon production of the telephone bill and approval by a delegate under Section 5.10.4 of the Delegations manual.
 
        At home, where the telephone is subsidised, all official calls are to be made from the home telephone unless special circumstances make this impractical.
 
You are encouraged to only use mobile communication devices to access the internet and intranet when a fixed (non-mobile) system is not available (ie when away from the office and other NSWFB premises or when desktop PC access is not available), and only where there is a clear work requirement to do this immediately.
4.
Personal use
 
The NSW Government is committed to the development of a responsive and flexible public sector, and acknowledges that family and community responsibilities impact on work. It therefore accepts that its communication devices need to be used for personal reasons. Such use should be infrequent and brief, and should not involve activities that might be questionable, controversial or offensive. This includes gambling, accessing chat lines, transmitting inappropriate jokes, and sending junk programs or mail. Personal use does not extend to the sending of non-business related written material to any political organisation. 
 
Personal use of NSWFB communication devices is not considered private, and employees, volunteers, contractors or consultants using such devices do not have the same personal privacy rights as they would have when using private or public (eg coin or card operated telephones) communication devices. Anyone reasonably suspected of abusing personal use of NSWFB communication devices may be asked to explain such use (which may be monitored as part of the NSWFB’s responsibility to implement appropriate control mechanisms).
 
It is expected that personal use will generally not exceed 10% of the total calls and/or costs per month. Where continued excessive personal use occurs, depending on the reason for the excessive personal use, you may be required to repay the personal use component of that monthly account.
5.
Unlawful use
 
The use of any telecommunications system to make or send fraudulent, unlawful, or abusive information, calls or messages is prohibited. If you receive any threatening, intimidating or harassing telephone calls or electronic messages you should immediately report the incident to your supervisor or manager. Anyone who initiates fraudulent, unlawful or abusive calls or messages may be subject to disciplinary action and possible criminal prosecution. 
 
The use of a hand held mobile telephone while driving is an offence under driving legislation in Australia. The NSWFB will not take responsibility for the payment of any fines incurred.
 
Note:
Although there is an exemption under Section 300 of the NSW Road Rules 2008 for members of fire brigades providing transport in emergency vehicles in the course of an emergency, it is the policy of the NSWFB, in the interests of occupational health and safety, that hand held mobile telephones are not to be used while driving.
6.
Code of conduct and disciplinary proceedings
 
Employees, volunteers, contractors and consultants are expected to be aware of and to comply with NSW Government and NSWFB policies on the use of communication devices. Breaches of these policies may incur sanctions such as counselling or a direction to reimburse moneys for private calls. 
 
In the case of fraudulent or unlawful use of communication devices, breaches may be dealt with in accordance with procedures detailed in the Fire Brigades Regulation 2008, Public Sector Employment and Management (General) Regulation 1996, NSWFB policies and relevant industrial awards.
 
7.
Standard allocation
 
Personal communication devices are allocated in accordance with the Community devices – basic allocation list, available on the Intranet.  The Operations Manager, Communications, reviews all proposals for allocation of personal communication devices to ensure they are consistent with this policy.
 
In addition to the devices allocated to employees, a standard allocation of one mobile telephone is made to each fire station. Exceptions to this must be by a written proposal approved by the Deputy Commissioner Emergency Management. 
 
Communication devices are allocated on a personal basis to Superintendents and above and administrative staff of Clerk Grade 11/12 and above. It is the responsibility of the employees issued with personal communication devices to notify the Sydney Communication Centre of changes in positions and contact numbers. 
 
Communication devices allocated to employees in positions below the rank of Superintendent or Clerk Grade 11/12 are allocated to the position and are not a personal issue. When a person vacates a position allocated a communication device, the device remains with the position. 
 
All requests for non standard allocation accessory items must be recommended by a minimum of a Functional Area Manager and approved by the Operations Manager, Communications. Costs must be budgeted in and funded from the end user’s Management Resource Centre (MRC) and Cost Centre (CC) accounts. The Communications Unit can provide details of items.
 
The Communications Unit maintains records of all standard and optional communication device allocations for both operational and administrative positions.
 

Note:
Pre-existing communication device allocations may remain until such time as an employee vacates the position.
8.
Installation of services in private residences
 
With the exception of features such as Centel, installation of services in private residences is not supported.  Exceptions to this arrangement must be approved by the Director Finance and Information Technology.
9.
New requests, upgrades and funding of communication devices
 
The Communications Unit retains the funding and the delegation to acquire communications equipment (allocation, maintenance, replacement and some accessories). Equipment costs are funded from account 513905 – COM. The item is recorded against the end user’s CC for expense tracking purposes. 
 
Operating costs are fixed (not discretionary) and consolidated to Communications Service and Equipment and Usage accounts, ie accounts 513xxx, with charges being allocated to the end user’s MRC/CC.  Budgets are based on both standard costing and historical information.
 
As new equipment costs must be included in the forward estimate budget process, all specific requests for communication devices must be forecast to the Operations Manager, Communications in an appropriate timeframe.  Replacement of communication devices will be in accordance with the Total Asset Management Strategy and is the responsibility of the Communications Unit.  Requests for communication devices outside of these processes will require a budget transfer from the section requesting the device or devices.
10.
Donations of communications equipment
 
Before a NSWFB employee, volunteer, consultant or contractor seeks or accepts a donation of communications equipment, they must follow the guidelines for Donations of equipment for fire brigades in In Orders 1993/10.
 
Note:
Only authorised standard equipment can be used and connected to the NSWFB network.
11.
Monitoring of and reporting on device use
 
Functional Area Managers are responsible for the control of communication use and costs in their area.
 
The Communications Unit assists the Functional Area Managers by monitoring use and providing reports.  Exceptions such as unusual data transmissions or calls to NSWFB or non-NSWFB numbers are provided so that the Functional Area Manager can maintain use and costs at appropriate levels. 
 
Service Issue Reports are sent out monthly or as required to Functional Area Managers, outlining where use in their particular area exceeds reasonable limits of cost, duration and frequency. 
 
A quarterly Service Allocation Report is emailed to the Functional Area Managers to confirm the allocation of services and devices.
12.
Long distance, international access and premium services
 
Long distance calls are available on nominated NSWFB desk phones as set out in the FireNet Policy and Small Business Systems Code of Practice. Employees needing to make international or long distance calls may be able to obtain access through the local NSWFB switchboard providing the Functional Area Manager has granted approval for the call. International calls are recorded in a register maintained at the switchboard and employees must pay for private international calls.
 
International calls are restricted on communication devices. International access will be provided to a nominated mobile service only for the period required. 
 
When a NSWFB employee travels overseas for work related purposes and is required to take their communication devices, approval for international roaming and access for the period of travel must be provided by their Director.
 
Users should be aware that overseas call charges are very costly and use should be infrequent and brief. Reasonable personal calls are permitted, however reimbursement for excessive calls will be sought.
 
The NSWFB has restricted access to less frequently used features such as Premium SMS (ie opt in services), video streaming and MMS unless a specific need exists.  Access requires the approval of the Director Finance and Information Technology.
13.
Security
 
Everyone should be alert to the possibility that any messages sent through communication devices can be intercepted, traced or recorded. Such practices are normally illegal, but there can be no expectation of privacy.
 
Password or personal identity number protection should be used on all mobile communication devices (eg mobile telephones, laptop computers), as they are vulnerable to theft.
14.
Replacement of lost, stolen or damaged devices
 
In the event of the loss, theft or damage of a mobile communications device, the user, in the first instance, is to contact Communications Unit’s Greenacre Help Desk on (02) 9742 7366 where details of the device will be provided for further reports. The Communications Unit will arrange to have the service barred to prevent unauthorised use.
 
The loss or theft of a communications device must be reported to the nearest Police Station or through the Police Assistance Line (131 444).
 
Reports of the lost or stolen equipment are to be submitted to the Communications Unit through the Functional Area Manager, and must include the circumstance, time and location of the loss or theft, and the Police Report Number. Details of all action taken to recover the lost items are also required.
 
When satisfied that appropriate action has been taken, the Communications Unit may process replacement requests, ensuring that insurance claims and disconnection requests are lodged promptly. Equipment costs are funded from account 513905-COM, with the item being recorded against the end-user’s CC for expense tracking purposes. Insurance payments are credited in the same manner.
15.
Maintenance and spare parts
 
The repair of faulty or damaged communications equipment, or the purchase of associated spare parts, is not to proceed until approved by the Communications Unit, which will consider the age and general condition of the equipment concerned.
 
Maintenance and spare parts are funded by Communications Unit from account 523000-COM. Costs are allocated to the end user’s CC.
 
Contact Officer:
Kuldip Kumar, Acting Operations Manager, Communications, 
(02) 9742 7170

File Reference:
C19/00002

 
__________________________________________
 
Fire appliance mobile phones
1.
Scope and application
 
This policy applies to mobile phones allocated to fire appliances.  It does not apply to mobile phones allocated to positions.
 
This policy should be read in conjunction with the Policy on allocation and use of communication devices above.
 
2.
Allocation
 
Mobile phones are allocated to a fire appliance and not to individual station personnel. 
The standard issue is one mobile phone for the primary appliance at each station.
 
To request the transfer of the mobile phone from the primary appliance to another appliance at the station or section, the Station Commander or supervisor must send a formal report up their chain of command for approval by their Area Commander or Assistant Director.
 
To request an additional mobile phone for allocation to another appliance at the station or section, the Station Commander or supervisor must send a formal report up their chain of command for approval by their Director.
 
All requests for mobile phones must be validated by the Operations Manager Communications at Greenacre before issue.
3.
Purpose of fire appliance mobile phones
 
Mobile phones are provided on fire appliances primarily:
 
        as an operational communications redundancy in the event of GRN/PMR failure, and
 
        for passing NSWFB-related or sensitive information which should not be broadcast over NSWFB radios, eg details of injuries or fatalities, or private or security-related information (see Standard Operational Guideline 2.2, Radio discipline, Section 2.8, Sensitive information).
 
The mobile phone is not a substitute for a hand-held transceiver.  Firefighters involved in operations at incidents should be allocated hand-held transceivers in accordance with Operations Bulletin 2006/6, Allocation of hand held transceivers at incidents.
 
Personal use of fire appliance mobile phones is discouraged. This should only occur with the permission of the Station Commander/Office in Charge of the appliance, and only if there is sufficient justification (eg notifying family of a late fire call).
4.
Use of fire appliance mobile phones
 
The Station Commander/Officer in Charge of the appliance is responsible for managing the use of the mobile phone.
 
All incident-related information, including sitreps, requests for assistance, and resource status changes (Code 1, Code 3, etc), must be passed to the Communication Centre (ComCen), in the first instance by GRN/PMR radio.  This will ensure that all relevant information received from the incident ground is recorded.
 
Appliance mobile phones can be used to transfer incident-related information to a ComCen when problems are experienced with GRN/PMR radio, or sensitive information needs to be sent.  Mobile phones can also be used to directly contact specialist areas, such as Hazmat, the Fire Investigation and Research Unit or the Rescue Section, but users must be aware that only phone calls to and from a ComCen are recorded for later review.
 
Because they incur substantially higher costs than normal fixed line phones or GRN/PMR radios, mobile phones should be used only when other forms of communication are inadequate or unavailable, and for the shortest possible duration.
 
The general provisions of Standard Operational Guidelines 2.2 Radio Discipline and 2.6 Standard Radio Messages should be adopted when using appliance mobile phones to pass incident-related information to a ComCen.
 
Mobile phones are not intrinsically safe.  Their use on an incident ground should be confined to areas that minimise the risk to safety.
 
Appliance mobile phone numbers should not be given to external agencies or people as they are not the primary means of contacting NSWFB stations or personnel.
 
If crews set up voicemail or diversion services on fire appliance mobile phones, the recorded message should be standardised as follows:
 
You have reached the mobile phone of [Station Name] Fire Station. If your call is about an emergency, hang up and call Triple Zero.

5.
Use of cameras on mobile phones
 
Some appliances have been issued with mobile phones that include a camera.  Officers and firefighters must be aware of NSWFB policy provisions in relation to photographs and videos, specifically:
 
        In Orders 2002/18, Photographs and videos of dead or injured people, and
        In Orders 2005/06, The taking and use of photographic images at and from rescue incidents.
 
Note:
This policy is applicable to all personnel, not just rescue personnel.
6.
Security
 
Station Commanders are responsible for the security of fire appliance mobile phones.
 
The mobile phone should remain on charge in the appliance unless specifically required for a purpose remote from the vehicle.
 
The mobile phone is part of the appliance inventory and should be checked by the driver as part of the regular inventory checks.
 
Requests for the replacement of mobile phones lost or stolen from NSWFB appliances must be approved by the Zone Commander or Manager, and only after receipt of a formal report from the Station Commander and a Police report, if required.
 
Contact Officer:
Chief Superintendent Mark Whybro, Assistant Director Preparedness and Response, (02) 9318 4353

File Reference:
CHO/05822

 
AWARDS
Application of Minimum Four Hours Overtime case decision – correction
 
In In Orders 2009/6, Application of Minimum Four Hours Overtime case decision - subclause 9.6.1 of the Permanents Award published 20 March 2009, there was an error and it needs to be corrected.
 
The error is in the 7th paragraph, namely the paragraph which starts with the words 'Consequently, you are now invited...'  In point (i) 2008 should be 2002.
 
Contact Officers:
Chief Superintendent Marcus Baker, Assistant Director Operational Personnel, (02) 9265 2869 or Superintendent Mal Connellan, Manager Operational Personnel, (02) 9265 2830

File Reference:
CHO/00417

 
 
TRAINING
Senior Firefighters Promotional Program results
 
The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:
 
Name
Date of Promotion

 
6173 P Fotis  
30 June 2006
6797 S McMillan
30 June 2006
6928 A Coppin
30 June 2006
7361 I Bucci
30 June 2006
7572 D Simpson
30 June 2006
7642 A van Druten
30 June 2006
8080 J Fenton
30 June 2006
8226 A Wilson
10 August 2007
8308 G Hardy
17 May 2008
 
The Commissioner extends his congratulations to the successful candidates.
 
Contact Officer:
Paul Leary-Smith, Wayne Miller, Senior Firefighters Promotional Program Coordinators, (02) 9318 4865 or (02) 9318 4852

File Reference:
NFB/03756

GENERAL
End of daylight saving
 
Daylight saving will end at 0300 hours on Sunday 5 April 2009.  All clocks are to be set back one hour (ie from 0300 to 0200 hours) and an entry made in the Occurrence Book.
 
Contact Officer:
Anne Pickles, Manager Information Coordination, (02) 9265 2971
File Reference:
CHO/01040
 
 
SENIOR EXECUTIVE SERVICE
Appointment of Directors
 
Assistant Commissioner Mark Brown AFSM has been appointed to the Senior Executive Service Level 3 position of Director Greater Metropolitan Operations as from 30 March 2009.
 
Assistant Commissioner Jim Hamilton AFSM has been appointed to the Senior Executive Service Level 3 position of Director Regional Operations as from 30 March 2009.
 
Contact Officer:
Chief Superintendent Marcus Baker, Assistant Director Operational Personnel, (02) 9265 2869
File Reference:
CHO/09099 and CHO/09177
 
 
ADMINISTRATIVE AND TECHNICAL STAFF NOTICES
Vacancies
Assistant Director, Contracts and Supply, Senior Officer 1
 
Position No: 930001.  Assistant Director, Contracts and Supply, Senior Officer 1, Logistics Support, Supply Services Unit, Greenacre.  Permanent full-time.  Total remuneration package valued to $146,562 pa including salary ($123,260 – $132,816), employer’s contribution to superannuation and leave loading.
 
Duties: Leads and manages the contract, tendering and supply functions for all plant, equipment, goods and services to meet NSW Fire Brigades operational needs. Manages the development and implementation of technological solutions/systems to ensure the integration of contracting, acquisition and supply logistics.
 
Selection criteria: Demonstrated knowledge and extensive experience, including significant leadership in tendering, contract administration and supply functions. Proven ability to plan, oversee the development and implementation of intergraded supply services and systems across the contracts and supply functions. Demonstrated experience in change and project management, together with well developed analytical and problem solving skills. Proven ability to build strong stakeholders networks in order to achieve business outcomes. Demonstrated track record of superior commercial judgment, negotiation and influencing skills at a senior level combined with well developed communication and interpersonal skills. Experience in the provision of high level strategic advice, support and reporting in relation to contracting and supply functions. Ability to negotiate and manage organisational wide contracts to ensure that the services are provided in accordance with agreed quality standards, budgets and timeframes. Relevant tertiary qualifications combined with considerable supply chain logistics experience.
 
Note:  Public transport is limited.
 
Inquiries:
Kerry Wells, (02) 9742 7360
 
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
 
Applications to:
Human Resources and Administration Manager, NSW Fire Brigades, Locked Bag 13, Greenacre  NSW  2190, or may.levy@fire.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
24 April 2009
 
Administration Officer, Metropolitan East 3 Zone Office, Clerk Grade 3/4
 
Position No: 892001.  Clerk, Grade 3/4, Metropolitan East 3 Zone Office, Ashfield.  Permanent full time.  Total remuneration package valued to $65,072 pa including salary ($53,855-$58,969), employers’ contribution to superannuation and leave loading.
 
Duties: Provide efficient and reliable administrative and secretarial services to the Zone Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the Zone/Area.
 
Selection criteria:  Demonstrated experience in administration including government accounting and purchasing procedures and customer service. Ability to apply sound data entry skills to SAP HR and Finance Systems.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to acquire and apply knowledge of NSW Fire Brigades terminology and personnel and location functions. Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.    
 
Inquiries and information packages:


Leanne Davidson (02) 9265 2775, leanne.davidson@fire.nsw.gov.au
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232, or kerry.brown@fire.nsw.gov.au.  Electronic applications must be MS Word compatible.
Closing date:
17 April 2009
 
Administration Officer, Regional South 1 Zone Office, Clerk Grade 3/4
 
Position No: 967002.  Clerk, Grade 3/4, Regional South 1 Zone Office, Batemans Bay. Permanent Part-time, 1 day a week.  Total remuneration package valued to $13,014.40 pa including salary ($10,771.00 - $11,793.80), employers’ contribution to superannuation and leave loading.
 
Duties: Provide efficient and reliable administrative and secretarial services to the Zone Commander/Area Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the area/zone.
 
Selection criteria:  Demonstrated experience in office administration including accounts payable, purchasing, customer services and clerical support.  Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to apply sound data entry skills to different computerised systems.  
 
Inquiries:
Wayne Roberts (02) 6284 2150, wayne.roberts@fire.nsw.gov.au 
 
Information packages:
Kathy Newman (02) 9265 2776, 
kathy.newman@fire.nsw.gov.au 
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232, or kerry.brown@fire.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
14 April 2009
 
Administration Officer, Regional South 2 Zone Office, Clerk Grade 3/4
 
Position No: 968001.  Clerk, Grade 3/4, Regional South 2 Zone Office, Goulburn. Permanent full-time. Total remuneration package valued to $65,072 pa including salary ($53,855-$58,969), employers’ contribution to superannuation and leave loading.
 
Duties: Provide efficient and reliable administrative and secretarial services to the Zone Commander/Area Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the area/zone.
 
Selection criteria:  Demonstrated experience in office administration including accounts payable, purchasing, customer services and clerical support.  Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to apply sound data entry skills to different computerised systems.  
 
Inquiries and information packages:


Kathy Newman (02) 9265 2776, kathy.newman@fire.nsw.gov.au
 
Applications to:
Personnel Services Co-ordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232, or kerry.brown@fire.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
14 April 2009
 
 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancy
Workplace Assessor
 
Applications are invited from operational personnel for the position of Workplace Assessor, Operational Support Level 2, at Parramatta.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Inspector Lindsay West, A/Manager Operational Training, 
(02) 9895 4636
 
Information packages:
Jennifer Evans, Receptionist State Training College, 
(02) 9318 4399
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
15 May 2009
 
File reference:
CHO/01896
 
 
Promotions
 
Qualified Firefighter to Senior Firefighter 

 
9357
S Martin







8 January 2009
 
Firefighter Level 2 to Qualified Firefighter 

 
9358
A Lauder







8 January 2009
 
Firefighter Level 2 to Qualified Firefighter 
31 March 2009
 
9013
R Hill
9015
M Osmond-Dreyer
9016
C McDonnell
9017
A Cox
9018
G Wallace
9020
J Blums
9021
S Weston
9022
K Organ
9023
S McCorkell
9024
B Ford
9025
R Kenna
9026
S Austin
9028
L Morris
9029
B Spouszta
9030
M Garbutt
9031
R Tonacia
9032
R Buechner
 
Firefighter Level 1 to Firefighter Level 2
30 March 2009
 
9195
D Pye
9197
J Sheehy
9198
S Walker
9199
P Abrahams
9200
D Skybinsky
9202
P Worrad
9203
D McKenna
9204
T Buckland-Kerr
9205
C Gilpin
9207
D Lea
9208
J Barbuto
9209
C Dean
9210
M Green
9211
M Bell
9212
D Koster
9213
D Marchant
9214
R Webster
 
Retirement
 
4886
Senior Firefighter
S Mulcair
26 March 2009
 
RETAINED FIREFIGHTERS NOTICES
New members appointed to Brigades
 
S Beatty
Griffith
1 March 2009
S Bond
Junee
1 March 2009
J Colla
Griffith
1 March 2009
S Vagne
Thredbo
1 March 2009
R Dwyer
Nowra
16 March 2009
R Summers
Merrylands
16 March 2009
R Kirkwood
Oberon
17 March 2009
G Frisken
Sawtell
18 March 2009
O Hulin
Maitland
23 March 2009
K Pyers
Morpeth
23 March 2009
D Cassidy
Branxton
27 March 2009
A Law
Raymond Terrace
27 March 2009
D Burke
West Wallsend
1 April 2009
L Burley
Berrigan
1 April 2009
T Chambers
Minmi
1 April 2009
S Gault
Tingira Heights
1 April 2009
P Hallahan
Moruya
1 April 2009
B McNamara
Batemans Bay
1 April 2009
T Nulty
Holbrook
1 April 2009
M Reeves
Merewether
1 April 2009
W Robinson
Leura
1 April 2009
N Russell
Lambton
1 April 2009
R Taliana
Thredbo
1 April 2009
L Kisielewicz
Raymond Terrace
3 April 2009
 
Appointed to Ranks
 
RetF M Smith
Deniliquin
Deputy Captain
15 February 2009
RetF D Harpley
Temora
Deputy Captain
13 March 2009
RetF I Drew
Goonellabah
Deputy Captain
1 April 2009
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keeper
 
RetF S Ward
Inverell
18 March 2009
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF R Nolan
Singleton             to
Branxton
21 February 2009
RetF R Hamstead
Bathurst
Forster
18 March 2009
RetF D Blunt
Delroy
Kariong
29 March 2009
 
Terminations
 
RetF C Sykes
Dungog
3 March 2009
RetF M Maloney
Swansea
10 March 2009
 
Resignations
 
RetF J Smith
Coonamble
31 January 2009
RetF L Huzyliak
Coledale
23 February 2009
RetF T Sedgwick
Temora
24 February 2009
RetF S Madden
Wingham
28 February 2009
RetF G Sheridan
Bellingen
28 February 2009
RetF P Shepherd
Windsor
3 March 2009
RetF L Andersen
Taree
6 March 2009
RetF A Head
Taree
6 March 2009
RetF B Leonard
Peak Hill
6 March 2009
RetF E Redden
Dubbo
6 March 2009
RetF A Krausert
Cessnock
10 March 2009
RetF M Valentine
Narrabri
14 March 2009
RetF C Gould
Cessnock
31 March 2009
 
Retirements
 
RetF R Keith
Campbelltown
19 March 2009
 
 
 
 
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


3 April 2009
