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POLICIES

Managing contamination from firefighting operations

1.
Introduction

At fires, firefighters may be exposed to products of combustion containing a wide range of contaminants.  The nature of the contaminants cannot always be determined at the incident.  Research indicates that these contaminants could present a health risk for firefighters.

During a fire, wearing self contained breathing apparatus (SCBA) and personal protective equipment (PPE) provides the best protection.  After a fire, contaminants may be present on PPE.  This instruction details practical measures that will control any residual health risks associated with the possible contamination of PPE.

2.
Scope and application

This instruction applies to all firefighters.  It deals with the management of contamination from fires where breathing apparatus is worn or the products of combustion are present.

Station Commanders are responsible for ensuring that these instructions are followed by their crews.

This instruction should be read in conjunction with In Orders 2007/19, Workplace hygiene.

3.
Clean and dirty areas in stations

Wearing dirty clothing around the station risks contaminating areas that should be kept clean.  To reduce contamination, all stations should, as far as possible, designate clean and dirty areas. Station Commanders should ensure adherence to the following:

3.1
Clean areas

All living areas, such as the mess room, reclining rooms, gym, watchroom and offices, should be considered clean areas.

No structural firefighting uniform or other PPE should be worn in clean areas.  This includes structural firefighting boots. Only NSWFB issued footwear is to be worn while on duty or on station.

Everyone should remove dirty PPE and wash their hands before using a clean area.

On return from firefighting operations, you should shower before using a clean area.

3.2
Dirty areas

Dirty areas include anywhere containing firefighting uniform, PPE or equipment, or where operational functions are carried out, eg

· PPE lockers

· engine bays

· store rooms

· yard and drill areas

Everyone should remove dirty PPE and wash their hands after working in a dirty area.

On return from firefighting operations, you should shower as soon as possible after leaving the dirty area.

4.
Cleaning inside fire appliances

The insides of fire appliances should be cleaned:

· on return from an incident where heavily soiled PPE or PPE exposed to the products of combustion has been worn inside the cabin, 

· at the start of each shift at permanently staffed stations, and

· weekly at retained stations.

Clean seats, control panels, radios, steering wheels, handles and other frequently touched areas of the cabin with BA disinfectant and/or 70% alcohol wipes.

If organic material is present, vacuum and/or mop the appliance’s floor before cleaning with BA disinfectant.

Regularly launder the SCBA facemask bags.

Note:
These procedures also apply to minor fleet vehicles that have been used to transport personnel wearing soiled PPE.

5.
Closing vehicle windows

Open windows allow dirt and contaminants into the vehicle, which poses a potential risk to health.

Fire appliance and minor fleet vehicle windows should be closed, when practicable, when responding to incidents and must be closed when parked at incidents.

6.
Incident ground rehabilitation area

The rehabilitation area at an incident should be a secure, clean area removed from operations.  It must remain as clean as possible at all times.

Before entering the rehabilitation area:

· remove your helmet, gloves, overtrousers and turnout coat and place them in a secure place outside the rehabilitation area

· clean your hands with antiseptic hand rub.

When you return to operations, don your PPE after leaving the rehabilitation area.

Note:
If your PPE is heavily soiled, wear disposable gloves and a P2 mask while taking it on or off.

7.
Leaving an incident

To reduce the risk of contaminating the inside of the fire appliance, before leaving the incident:

· rinse your boot soles with water

· remove heavily soiled PPE while wearing disposable gloves and a P2 mask

· store heavily soiled PPE in a suitable place on the appliance, not in the cabin.

If responded to another incident while returning to station, the Officer in Charge of the responding crew should give serious consideration to wearing disposable gloves and P2 masks while donning the PPE on arrival at the incident.  After donning the PPE, the gloves and mask can be discarded.

8.
Returning to station

On return to station:

· remove heavily soiled clothing and tag it for laundering as soon as possible.  If necessary, wear disposable gloves and a P2 mask.

· clean and service PPE and firefighting equipment used at the incident, then shower as soon as possible.  All PPE used should be cleaned before going off duty.

9.
Laundering structural firefighting uniform

To reduce the build-up of contaminants on the structural firefighting uniform (turnout coat, overtrousers, flash hoods and gloves), these items should be laundered:

· routinely every six months (unless no incidents have been attended)

· when they look or smell dirty

· when they are contaminated with a product for which the MSDS or other guidelines suggest bagging and laundering.

Station Commanders are to ensure the above is adhered to.

10.
Travelling to and from work

PPE must not be worn when travelling to and from work.  Under no circumstances are items of PPE to be washed at home.

Contact Officer:
Superintendent Paul Bailey, Manager Safety, (02) 9265 2829

File Reference:
NFB/02522
___________________

Community Fire Unit policies

1.
Purpose

Community Fire Unit (CFU) policies govern CFU development, resourcing, training, and operations, and give instruction and guidance on issues relating to CFU members. 

All staff working with CFU members or undertaking activities relating to the CFU Program must be familiar with and follow CFU policies. 

2.
New CFU Policies published

The following CFU Policies have been published and are now available under CFU on Station Portal:

· CFU Equipment Management and Maintenance
· Donations and Grants to CFUs
· CFU Area of Operation
· CFU Code of Conduct
· CFU Uniform and NSWFB Logos and Insignia
· CFU Prevention of Bullying and Harassment
· CFU Member Drug and Alcohol Use
· CFU Grievance Policy
· CFU Misconduct Policy
3.
Policy rescinded

The CFU policy Donations and grants to CFUs rescinds In Orders 2002/10, Policy on donations for Community Fire Units.

4.
Feedback

Feedback on the CFU policies may be emailed to the Bushland Urban Interface Section on CFU.NSWFB@fire.nsw.gov.au.

Contact Officer:
Dennis Nadazdy, Acting Deputy Manager Community Fire Units, 
(02) 9142 7339

File Reference:
NFB/04939

TRAINING

Senior Firefighters Promotional Program results

The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:

Name
Date of Promotion

8357
M Raison
10 October 2008

6161
M Arnold
22 December 2008

8448
G Cornish
7 March 2009

8457
B Heidtman
7 March 2009

8377
P Russell
6 April 2009

8352
G Baldock 
27 May 2009

8505
M Grant
27 June 2009

8540
D Ridding 
27 June 2009

8651
C James
28 November 2009

8666
L Ferrier
28 November 2009

8667
A Long
28 November 2009

8719
C Ellis
9 July 2010

Correction

The service number for 8385 J Sanderson in In Orders 2009/18 should have read:

Name
Date of Promotion

8395
J Sanderson
7 January 2009

The Commissioner extends his congratulations to the successful candidates.
Contact Officers:
Paul Leary-Smith, Wayne Miller, Senior Firefighters Promotional Program Coordinators, (02) 9318 4865, (02) 9318 4852

File Reference:
NFB/03756

GENERAL

Start of daylight saving

Daylight saving will start in New South Wales at 0200 hours on Sunday 4 October 2009.  All clocks are to be advanced one hour (ie 0200 to 0300 hours), and an entry made in the Occurrence Book.

Contact Officer:
Anne Pickles, Manager Information Coordination, (02) 9265 2971

File Reference:
CHO/01040

______________________

Uniform change over to summer dress

The change from Winter to Summer uniform is from 0800 hours Thursday 1 October 2009.

Contact Officer:
Superintendent Craig Brierley, Acting Professional Standards and Conduct Officer, (02) 9265 2826

File Reference:
CHO/01092

ADMINISTRATIVE AND TECHNICAL STAFF NOTICES

Vacancies

Clinical Nurse Specialist

Position No: 740527, Clinical Nurse Specialist, Sydney, Temporary full-time. Total remuneration package valued to $79,733 pa, including salary ($72,255) employers’ contribution to superannuation and leave loading.

Duties : The Clinical Nurse Specialist maintains and provides a range of health assessment and monitoring services as part of firefighter recruitment and the management of exposure to hazardous materials to ensure optimal health outcomes.

Selection criteria:  Current Registered Nurse with NSW Nurses Registration Board. Relevant post basic health qualifications and minimum of 1 year post basic registration experience, in the field of health surveillance/monitoring or minimum of 4 years post basic registration experience including 3 years experience in a relevant specialist field. Demonstrated advanced clinical knowledge and skill in health assessment and monitoring with the ability to provide quality client service and advice. Knowledge and understanding of the NSW OHS legislation in relation to health surveillance and hazardous substances. Strong oral and written communication and interpersonal skills, with demonstrated ability to liaise and negotiate with staff at all levels including management and external service providers. Well developed computer literacy with MS applications and experience with spreadsheets and databases and ability to analyse data and reports. Proven commitment to quality clinical practice, education and professional development in a changing environment. Ability to undertake research, participate in policy and protocol development relating to health assessment and monitoring in order to respond to changing situations.
Inquiries:
Sally Edwards, (02) 9265 2976, Sally.edwards@fire.nsw.gov.au
Information packages:
Health and Safety Branch Reception, (02) 9265 2800

Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, kerry.brown@fire.nsw.gov.au. Electronic applications must be MS Word compatible.
Closing date:
9 October 2009
Fire Vehicle Repairer, Motor Mechanic (four positions)

Position No: 916012, 916013, 916011 & 916007, Fire Vehicle Repairer, Greenacre, Permanent full-time. Wage: $985.50 to $1051.70 per week, plus a tool allowance of $24.20 per week, and the Fire Equipment Allowance of $66.20 per week after 12 months service.

Duties: These positions maintain and repair all vehicles/appliances associated with the operation of NSW Fire Brigades.

Selection criteria:  TAFE Certificate or an equivalent certified trades course as a Motor/Diesel Mechanic (MVRIC — licensed). Experience in the repair and maintenance of heavy vehicles and plant (light vehicle experience may be considered).  Undertaking to qualifying for HR/MR driver’s license within 6 months of commencement. Capacity to work in accordance with a roster system, requiring shift work, overtime, on-call and some interstate travel for up to a week at a time. Ability to be trained in basic computer operations and data entry 

Inquiries:
Neil Leishman, (02) 9742 7356, neil.leishman@fire.nsw.gov.au
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Human Resources Manager, NSW Fire Brigades Locked Bag 13, Greenacre NSW 2190, carol.ruthven@fire.nsw.gov.au
Closing date:
16 October 2009
Apprentice - Automotive Heavy Vehicles Motor Mechanic

Logistics Support - Fleet, Greenacre. The NSW Fire Brigades has a full-time 4 year Apprenticeship as a Automotive Heavy Vehicles Motor Mechanic.

Selection criteria: Mechanical aptitude. NSW School Certificate or equivalent. Sound communication skills. Ability to work effectively in a team. Commitment to completing the required course of study. Interest and enthusiasm for design and fabrication using metal.

Wages: $394.60 per week to $816 per week. Position attracts a tool allowance of $24.20 per week in addition to employer’s contribution to superannuation and leave loading. Inclusive in rate after 12 months continuous service, an apprentice receives the (non trades staff) Fire Equipment Allowance.

Inquiries:
Lutz Fecht, (02) 9742 7355

Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Human Resources Manager, NSW Fire Brigades Locked Bag 13, Greenacre NSW 2190, carol.ruthven@fire.nsw.gov.au
Closing date:
16 October 2009
Apprentice - Automotive Vehicle Body Building

Logistics Support - Fleet, Greenacre.  The NSW Fire Brigades has a full-time 4 year Apprenticeship in Automotive Vehicle Body Building.

Selection criteria: Mechanical aptitude; NSW School Certificate or equivalent. Sound communication skills. Ability to work effectively in a team. Commitment to completing the required course of study. Ability to read/understand technical drawings. Interest and enthusiasm for design and fabrication using metal.

Wages: $394.60 per week to $816 per week. Position attracts a tool allowance of $24.20 per week in addition to employer’s contribution to superannuation and leave loading.   Inclusive in rate after 12 months continuous service, an apprentice receives the (non trades staff) Fire Equipment Allowance.

Inquiries:
Lutz Fecht, (02) 9742 7355

Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Human Resources Manager, NSW Fire Brigades Locked Bag 13, Greenacre NSW 2190, carol.ruthven@fire.nsw.gov.au
Closing date:
16 October 2009
PERMANENT FIREFIGHTERS NOTICES

Vacancy

Research Officer, Fire Investigation and Research Unit

Applications are invited from operational personnel for the position of Research Officer, Operational Support Level 3, in the Fire Investigation and Research Unit at Greenacre.

An information package should be obtained before submitting an application.  Applications must address all the selection criteria.

Inquiries:
Acting Superintendent Bob Alexander, Acting Manager Fire Investigation and Research, (02) 9742 7393

Information Packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232

Closing date:
13 November 2009

File reference:
OPS/00347

_________________________

Appointments

The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

	Position


	No.
	Name
	Date of Decision

	Zone Commander Regional North 2
	5775
	C Fabri
	25.09.09


Recruit Firefighters

The following Recruit Firefighters were appointed to the NSW Fire Brigades on 25 September 2009:

30040
B McGee

521884
P Oakes

900325
M Blackmore

900327
M Care-Wickham

900328
A Padovan

900329
J Mattock

900330
K Blisett

900331
B Kaines

900332
L Haar

900333
M Brandt

900334
A Rosnell

900335
L Wright

900336
S Mather

900337
B Jory

900339
J Javillonar

900340
C Dykstra

900341
K Sharman

900342
A Manning

900344
S Carlton

900345
G Lawlor

_________________________

Promotions

Inspector to Superintendent 

5775
C Fabri
25 September 2009

Station Officer Level 1 to Station Officer Level 2
21 September 2009

5943
S Brown

7693
H Nasko

7404
J La Rosa

6885
J Shackleton

7654
A James

7583
C Bennett

7649
N Duncan

7676
G Rice

7454
M Fraser

6943
D Lesslie

7000
J Ryan

7603
M Beachcroft

7614
R Dickson

7701
G Watson

7489
K Webster

7464
D Nadazdy

7366
P Sturges

7639
P Parker

Firefighter Level 2 to Qualified Firefighter
29 September 2009

9115
D Dennis

9117
R King

9119
J McPherson

9120
D Phelps

9121
J Oriel

9122
P Bellini

9123
M Nichols

9124
G Bones

9125
T Breakspear

9126
D Miller

9127
G Brady

9128
D Philippe

9129
S Parkhouse

9130
G Bruce

9131
I Battersby

9132
T Cruden

9134
K Iskov

Firefighter Level 1 to Firefighter Level 2

9234
S Adams
6 July 2009

Recruit Firefighter to Firefighter Level 1
25 September 2009

521488
P Martin

900117
M Zeballos

900118
J McNeill

900119
M Arango

900120
P Riley

900121
J Bolton

900122
T Hansen

900123
P Muraczewski

900124
M Thompson

900125
T Lloyd

900126
G Cheeke

900127
M Foscholo

900128
J Ferry

900129
H Rock

900130
E Sanchez

900131
J Hall

900132
A Malivindi

900133
A Ryan

900134
S Armstrong

900135
J Sullivan-McPhee

Retirements

4637
Station Officer
S McDonald
24 September 2009

5337
Senior Firefighter
K Kedwell-Vanstrattan
24 September 2009

5625
Station Officer
M Jarvis
24 September 2009

5720
Station Officer
A Koot
24 September 2009

6562
Chief Superintendent
R Lindsay
24 September 2009

7094
Qualified Firefighter
A Burns
24 September 2009

RETAINED FIREFIGHTERS NOTICES

New members appointed to Brigades

900376
L Collins
Batlow
15 September 2009

900366
R Kroehnert
Budgewoi
15 September 2009

900361
W Maher
Gunnedah
15 September 2009

900364
D Lancaster
Maitland
17 September 2009

900363
G Parker
Wangi Wangi
18 September 2009

900370
R Oxland
Dorrigo
23 September 2009

900372
T Kelly
Narrabri
24 September 2009

900371
K Shepherd
Narrabri
24 September 2009

900365
F Bridgman
Barham
25 September 2009

900373
S Hukins
Delroy
25 September 2009

900367
A Sutton
Queanbeyan
25 September 2009

900375
J Blake
Moruya
29 September 2009

900378
B Humphries
Albury Civic
1 October 2009

900369
D Scott
Wentworth
1 October 2009

900374
L Smith
Lambton
1 October 2009

Relinquishment of Ranks

80008
RetF P O’Shea
Bundeena
Captain
1 September 2009

337030
RetF A Buck
Junee
Deputy Captain
11 September 2009

Appointed as Engine Keeper

522209
RetF S Rowley
Camden
18 September 2009

These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.

Resignations

458034
RetF A Hill
Teralba
8 July 2009

521700
RetF M Flamme
Helensburgh
20 July 2009

494010
RetF R Bysouth
Wentworth
31 August 2009

467008
DCapt R Pearce
Tumut
1 September 2009

522057
RetF R Seckold
Taree
6 September 2009

520719
RetF P Walsh
Mullumbimby
10 September 2009

371034
RetF G Humphreys
Macksville
16 September 2009

521349
RetF A Osbourne
Goonellabah
21 September 2009

521239
RetF M Jackson
Dorrigo
24 September 2009

521884
RetF P Oakes
Tamworth
24 September 2009

221020
RetF S Shields
Bellingen
30 September 2009

Termination

520530
RetF R Jansen
Balranald
30 September 2009

Transferred to Honorary List

494010
RetF R Bysouth
Wentworth
1 September 2009

467008
DCapt R Pearce
Tumut
2 September 2009


John Benson AFSM


Acting Commissioner
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