IN ORDERS
 
14 March 2008
2008/6

 
Current national security alert level: Medium

 
The Commissioner records with regret the death of 254012 Captain Barry Gordon Morse, of 254 Cessnock Fire Station on 7 March 2008.
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POLICIES
Standard Operational Guidelines - asbestos
1.
New Standard Operational Guideline published
 
The following Standard Operational Guideline (SOG) has been posted on Station Portal.
 
SOG 10.11
Asbestos (version 02)
2.
Operational documents rescinded
 
The following documents are rescinded and should be removed immediately from Station records.
 
SOG 10.11
Asbestos (version A)
SOG 10.11
Check sheet Asbestos (version A)
Operations Bulletin 2004/8, Incidents involving asbestos
 
Station Commanders must ensure that:
 
        a copy of new  SOGs are downloaded from the Intranet and  placed in the SOG folder
 
        all crews are aware of the contents of SOGs and that they are incorporated in station training
 
        entries are made in the station Occurrence Book detailing the staff present when the new SOG is reviewed.
 
Contact Officer:
Superintendent Chris Shapter, Manager Operational Information,  (02) 9318 4343
File Reference:
CHO/08436

 
_____________________
 
Pumper classification system
 
This instruction rescinds In Orders 1999/8, Urban pumper classification system.
1.
Introduction
 
The former method of identifying pumping appliances as five types has been replaced with a classification system which places pumping appliances into three classes. The former method was found to be unnecessarily complex and no operational benefit was gained by having the five types.
 
Types 3, 4 and 5 pumpers have been consolidated into one classification: Class 3.  The distinction between Types 3, 4 and 5 was based on water pump performance. Experience and engineering calculations have shown that the 4000 litres per minute pump used in the Type 3 appliance meets all operational requirements.
2.
Classification system
 
To facilitate identification and allocation of firefighting appliances the following classifications are used:
 
Class 1
These are 4 x 4 crew cab tankers. The term ‘composite’ is no longer to be used. Tankers may be rescue or hazmat capable. Their scope of operation is as an ancillary grass or bush firefighting appliance on the urban/bushland interface or a secondary appliance providing fire cover, primary rescue or intermediate hazmat services. The pump capacity is a minimum of 1500 litres per minute.
 
Class 2
These are 4 x 2 crew cab pumping appliances located in rural/regional or metropolitan areas where community infrastructure is of an intermediate hazard level and the number of fire calls results in the staffing for the area being predominately retained staff.  The scope of operation is as a primary or secondary pumper depending on the location. The Class 2 appliance may be configured to undertake primary rescue roles in some locations. The Class 2 may be fitted with a manual or automatic transmission. The pump capacity is a minimum of 3000 litres per minute.
 
Class 3
These are 4 x 2 crew cab pumping appliances located in regional or metropolitan areas where hazard levels and call rates usually require permanent staff on the Standard roster.  The scope of operation is as a primary pumper servicing all hazard levels including support for aerial operations. The Class 3 appliance may also be configured to undertake primary rescue or hazmat roles in some locations. The Class 3 appliance is fitted with an automatic transmission and in-cabin BA seating. The pump capacity is a minimum of 3700 litres per minute.
3.
Call signs
 
Although appliances with varying pump capacities fall under the Class 3 classification, the call sign for all Class 3 and Class 2 appliances is either Pumper, Rescue Pumper or Hazmat Pumper.  The call sign for Class 1 appliances is either Tanker, Rescue Tanker or Hazmat Tanker. The call sign or designation of ‘Super Pumper’ is deleted. Standard Operational Guideline No 2.4, Radio call signs, will be amended to reflect this.
 
Contact Officer:
Fleet Officer Operations, (020 9742 7359

File Reference:
FLT/00047
 
________________________________-
 
Fundraising calendars
 
As part of the NSWFB’s commitment to community engagement and helping the community recover after emergencies, NSWFB staff participate in a range of major fundraising activities for key organisations such as the Burns Unit at The Children’s Hospital Westmead. 
 
Firefighter calendars are one form of fundraising in which the NSWFB has been asked to participate at times. While supporting the aims of such projects, the NSWFB does not permit staff involvement in such publications. The images are often not appropriate for the NSWFB as it seeks to present itself as a modern diverse organisation serving all sections of the community. The images do not usually publicise our work and activities, nor do they promote safety messages. As well, the NSWFB does not usually have control over how such images are used and edited, nor the context in which they appear. 
 
Accordingly NSWFB firefighters, staff and volunteers are not to appear in fundraising calendars using NSWFB uniforms, appliances, equipment or fire stations, or implying NSWFB involvement.  Items featuring the NSWFB name, logo, etc, are also not to be featured in these calendars, to avoid implying NSWFB endorsement.
 
Contact Officer:
Kate Dennis, Assistant Director Public Affairs, (02) 9265 2804

File Reference:
NFB/01438
 
_____________________
 
Privacy Contact Officer
 
This instruction rescinds the Privacy Contact Officer details in Section 15 of In Orders 2005/18, Privacy policy.

 
The NSWFB’s Privacy Contact Officer has changed.  Dawn Routledge, Manager Information Management, has taken over this role from Anne Pickles, Information Coordinator.
 
The contact details for the new Privacy Contact Officer are as follows:
 
Dawn Routledge
Privacy Contact Officer
Ph (02) 9265 2867
NSW Fire Brigades
Fx (02) 9265 2684
PO Box A249
Email: dawn.routledge@fire.nsw.gov.au
Sydney South  NSW 1232
 
Contact Officer:
Dawn Routledge, Manager Information Management, (02) 9265 2867

File Reference:
NFB/00389

 
 
 
PROCEDURES
Capturing occupational health and safety costs
 
This instruction rescinds In Orders 2002/26, Capturing occupational health and safety costs.

1.
Introduction
 
The NSWFB has statutory obligations to identify and report all costs associated with occupational health and safety (OHS) training (including salaries and wages), maintenance, working and capital improvement expenses.
 
An Internal Order number 20301 has been established to capture OHS recurrent costs. This number is not used to capture capital costs associated with OHS (see section 3 below).
2.
Timesheet entries
 
Firefighters should include the Internal Order number 20301 on their timesheets for hours worked in relation to OHS activities such as:
 
        occupational health and safety training
        attendance at Occupational Health and Safety Committee Meetings, and
        audits of fire stations by Occupational Health and Safety Committees.
 
On permanent firefighters’ timesheets the Internal Order number 20301 is entered in the Special Costing column.  For Retained Firefighters using the electronic timesheet, go to the drop-down box labelled ‘Project Code’ and select the Internal Order number 20301 – Occupational Health and Safety.
3.
Capital works costs
 
To capture costs of a capital nature for OHS a different Internal Order number will be required. This number can be obtained by contacting the Asset Control Officer at Greenacre on (02) 9742 7462.
4.
Further information
 
For further information contact the Asset Control Officer on (02) 9742 7462, Finance Manager Greenacre on (02) 9742 7438 or Finance Manager Head Office on (02) 9265 2937.
 
Contact Officer:
George Ayoub, Manager Financial Accounting, (02) 9265 2844

File Reference:
CHO/04064

 
_________________________
 
2009 registration renewals
 
In early February, the NSWFB Fleet Management Unit sent registration labels for the 2009 year to all areas allocated minor fleet vehicles and trailers
 
All Station Commanders and supervisors must check that they have a current registration label for each allocated vehicle.  The label must be affixed to the vehicle in accordance with the directions and the old registration label removed.
 
Any driver of a minor fleet vehicle or trailer that has not received a new label to replace the existing 15 Feb 2008 expiry label should contact the Fleet Management Unit immediately.
 
Contact:
Pat Crowe, Fleet Administration Manager, (02) 9742 7411

File Reference:
FLT/00139

 
 
 
TRAINING
 
Internal Development Programs policy
 
This instruction rescinds section 7, Procedure for applying for State Training College courses, of In Orders 2001/8, Professional development training policy.

1.
Purpose and scope
 
This policy outlines the application process for all NSW Fire Brigades staff responding to advertisements calling for nominations to attend Internal Development Programs (IDPs) conducted by NSWFB.
2.
Advertisement of Internal Development Programs
 
The Professional Development Unit (PDU) will use In Orders and/or GroupWise to provide details of IDPs, including the date of application, as they become available. 
 
The schedule for IDPs will vary from year to year, depending on availability of programs and funding.
3.
Applications
 
Applicants are required to follow the application and selection procedure available on the PDU Intranet site.
4.
Program selection procedures
 
A selection panel will evaluate applications to select IDP Participants. The selection panel is convened by the Assistant Director Learning and Development, and comprises the Director Regional Operations or nominated representative and an equivalent administrative representative.
 
The panel will determine the most appropriate applicants based on the selection criteria listed in the application and selection procedure, available on the PDU Intranet site.
 
Applicants will be advised in writing of the outcome of this process.
5.
Enrolment
 
Successful applicants will be required to follow advertised enrolment procedures if required.
6.
Reporting
 
On completion, participants may be required to present a report on the program outcomes and on how their learning can be implemented in NSWFB.
 
Participants provide these reports to their Director. Participants may also be required to deliver a presentation to the Corporate Executive Group, or another appropriate meeting. This will inform senior management of any innovations that may improve NSWFB operations or the delivery of services. 
 
Contact Officer:
Chief Superintendent Richard Griffiths, Assistant Director Learning and Development, (02) 9318 4304

File Reference:
NFB/00223

 
 
 
COMMUNITY ACTIVITIES
Anzac Day 2008
 
Friday 25 April 2008 is ANZAC Day.
 
The Commissioner has approved special leave for all ex-service personnel who are rostered for duty on ANZAC Day and who march with the NSWFB contingent in the Sydney ANZAC Day March.
 
This leave will not be deducted from personal leave credits. It is approved on the following basis:
 
· Personnel rostered on day shift – C Platoon – 10 hours leave approved from 0800 hours to 1800 hours, Friday 25 April, 2008.
 
· Personnel rostered on night shift – D Platoon – 14 hours approved from 1800 hours, Friday, 25 April 2008 to 0800 hours, Saturday 26 April 2008.
 
To assist Duty Commanders in maintaining Station staffing, eligible personnel who are rostered for duty as above and who desire to march with the NSWFB contingent must submit leave applications, through the chain of command, to the Manager Operational Personnel by 21 April 2008.
 
Attending on duty personnel must also complete an ANZAC Day Attendance Form which will be issued by the ANZAC Day March Coordinator, Superintendent Peter Stathis, prior to the commencement of the NSWFB ANZAC Day Remembrance Service at No 1 Station, City of Sydney.
 
The obligation to obtain and return a completed ANZAC Day Attendance Form to the ANZAC Day March Coordinator rests with the individual. On duty personnel who fail to complete an ANZAC Day Attendance Form will not be granted special leave.
 
Dress: Dress Uniform (Full Ceremonial)
NSWFB ANZAC Day Remembrance Service
 
Off duty NSWFB employees and families are welcome to attend the NSWFB ANZAC Day remembrance service at the City of Sydney Fire Station which commences at 0800 hours.
 
Contact Officer:
Superintendent Peter Stathis, Zone Commander Metropolitan East 1, (02) 9265 2705

File Reference:
NFB/00129

 
 
 
SENIOR EXECUTIVE SERVICE
Appointment of Director Specialised Operations
 
Chief Superintendent James Hamilton AFSM is promoted to the rank of Assistant Commissioner and appointed to the Senior Executive Service, Level 3 position of Director Specialised Operations as from 14 March 2008.
 
Contact Officer:
Brian White, Senior Human Resources Officer, (02) 9265 2871

File Reference:
NFB/01554

 
 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancy
Quality Education Project Officer, Clerk Grade 7/8
 
Position Nos: 866009.  Clerk Grade 7/8, Alexandria, Permanent full-time.  Total remuneration package valued to $84,855 pa including salary ($69,468 - $76,896), employer’s contribution to superannuation and leave loading.
 
Duties: Research, analyse, design, develop, deliver and evaluate materials, resources and systems for training and vocational education to enable the effective delivery of professional and vocational education.
 
Selection criteria:  Tertiary qualification or equivalent, in Adult Education or similar field.  Understanding of contemporary issues and development in VTE.  Sound knowledge and experience in the development, implementation and review of competency standards, VTE educational programs and policy.  Extensive experience and understanding of the principles of adult learning and techniques used in workplace training and assessment.  Knowledge of quality improvement principles and experience in conducting audits and managing projects preferably in an educational context.  Demonstrated ability to work independently and to achieve results within deadlines.  Superior level of verbal and written communication, interpersonal and negotiation skills including liaising with both internal and external clients, educational bodies, and other VTE providers.  Demonstrated computer literacy including MS Word.
 
Inquiries:
David Browning, (02) 9318 4835, David.Browning@fire.nsw.gov.au
 
Information packages:
Julie O’Grady, (02) 9318 4306, Julie.OGrady@fire.nsw.gov.au
 
Applications to:
Senior Recruitment Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible
 
Closing date:
28 March 2008
 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancies
Area Commanders, Greater Metropolitan Operations Directorate
 
Applications are invited from officers holding the rank of Chief Superintendent or Superintendent for Area Commander positions in the Greater Metropolitan Operations Directorate.  Two positions are currently available.
 
One interview will be conducted for the vacant positions.
 
If there are sufficient suitable applicants, an eligibility list will be created for six months.  This eligibility list will apply to Area Commander positions in the Greater Metropolitan Operations Directorate.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.  
 
Inquiries:
Assistant Commissioner Bob Dobson, Director Greater Metropolitan Operations, (02) 9265 2701 
 
Information packages: 
Bethany McGee, Administrative Services Coordinator, 
(02) 9265 2774
 
Applications to:
Assistant Director Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
28 April 2008
 
File reference:
CHO/09127
 
Station Commander Tweed Heads
 
Applications are invited from officers holding the rank of Station Officer for the position of Station Commander, 486 Station Tweed Heads, working the 10/14 roster.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions contained in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005.  Contact the Manager Operational Personnel for inquiries on Award conditions and any entitlements.
 
Inquiries:
Zone Commander Regional North 2, (02) 6624 5384
 
Information packages:
Zone Administration Officer, (02) 6624 5384
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South  NSW  1232
 
Closing date:
28 April 2008
 
File reference:
NTH/00091A
 
Senior Firefighting Instructor, Fire Suppression Training Section
 
Applications are invited from operational personnel for the position of Senior Firefighting Instructor, Fire Suppression Training Section, Operational Support Level 2, at Terrey Hills.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
Inquiries:
Station Officer John McDonough, Manager Fire Suppression Training, (02) 9486 3483 or 0400 440 361
 
Information packages:
Jennifer Evans, (02) 9318 4399, jennifer.evans@fire.nsw.gov.au
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South  NSW  1232
 
Closing date:
28 April 2008
 
File reference:
CHO/08846
 
Operator/ICV Driver, Sydney Communication Centre
 
Applications are invited from Firefighters holding the ranks of Qualified Firefighter or Senior Firefighter for Operator/ICV positions that are or may become available in the Sydney Communication Centre.
 
The appointment will be for a minimum of two years.

 
Operators are responsible to the Supervisor for carrying out duties and tasks required to maintain a high standard of service in call taking, dispatching and notification of incidents.
 
The position attracts an allowance of $269.06 per fortnight which is superable.

 
Appointment will involve an interview by a selection panel, and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  The application form included in the information pack is to be completed in full.
 
An eligibility list may be created for a period of six months for vacancies which may occur during this period.
 
Inquiries:
Response Coordinator A, B, C or D, (02) 9318 4354
 
Information packages:
Jenny Rabey, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
28 April 2008
 
File reference:
CHO/01862
 
Operator, Newcastle Communication Centre
 
In accordance with Clause 28A.6.1.1 , 28A.6.1.2 and 28A.6.1.3 Regional Communications and BA/Hazmat, Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005, applications are invited from staff holding the ranks of Qualified Firefighter or Senior Firefighter for Operator positions that are or may become available in the Newcastle Communication Centre.
 
Note:
Precedence will be given to applicants applying at Stage 1; then Stage 2.
 
The appointment will be for a minimum period of two years.  Appointment will involve an interview by a selection panel, and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  An application form is to be completed in full.
 
This position attracts an allowance of $269.06 per fortnight which is superable.

 
Inquiries:
Response Coordinator A, B, C or D, (02) 9318 4354
 
Information packages:
Jenny Rabey, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
28 April 2008
 
File reference:
CHO/01559-1
 
Operator, Katoomba Communication Centre
 
In accordance with Clause 28A.6.1.1, 28A.6.1.2 and 28A.6.1.3 Regional Communications and BA/Hazmat,  Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005, applications are invited from staff holding the ranks of Qualified Firefighter or Senior Firefighter for Operator positions that are or may become available in the Katoomba Communication Centre.
 
Note:
Precedence will be given to applicants applying at Stage 1; then Stage 2.
 
The appointment will be for a minimum period of two years.  Appointment will involve an interview by a selection panel, and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  An application form is to be completed in full.
 
This position attracts an allowance of $269.06 per fortnight which is superable.

 
Inquiries:
Response Co-ordinator A, B, C or D, (02) 9318 4354
 
Information packages:
Jenny Rabey, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
28 April 2008
 
File reference:
CHO/01558
 
________________________
 
Appointments
 
	 

 

Position

 
	 

 

No
	 

 

Name
	 

 

Date of Decision
	
	

	Manager Critical Incident Support, OS3
	6128
	T Kirkpatrick
	8 February 2008
	
	

	Community Safety Coordinator, OS3
	7701
	G Watson
	29 February 2008
	
	

	Operator/ICV Driver, Sydney Communication Centre
	8345
	B Mackintosh
	29 February 2008
	
	

	Operator/ICV Driver, Sydney Communication Centre
	8345
	C Sheehan
	29 February 2008
	
	

	Operator/ICV Driver, Sydney Communication Centre
	8345
	D Ellen
	29 February 2008
	
	

	Breathing Apparatus/Hazmat Mobile Training Instructor, OS2
	7754
	D Simms
	10 March 2008
	
	


 
Promotions
 
Recruit Firefighter to Firefighter Level 1
14 March 2008
 
9275
P Bugden

9276
C Cameron

9277
S Cresswell

9278
R Diefenbach

9279
R Dwyer

9280
M Favero

9281
G Hughes

9282
S Jacobs


9283
D Johanson

9284
G Keane


9285
S McPherson

9286
M Miller

9287
D Mullins

9288
L Reading

9289
M Reischl

9290
B Ring

9291
K Smith

9292
A Whiddon

9293
R Woodhead

9294
D Wrightson

 
Retirements
 
4915
Qualified Firefighter
F Winstanley
28 February 2008
6108
Station Officer
M Griffiths
3 March 2008
4821
Station Officer
J Smith
4 March 2008
5343
Station Officer
P Woods
4 March 2008
6270
Station Officer
P Hord
5 March 2008
4407
Station Officer
R Orrell
6 March 2008
4783
Station Officer
B Gibson
6 March 2008
5660
Senior Firefighter
G Johnston
13 March 2008
5697
Senior Firefighter
K Sinclair
13 March 2008
 
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
I Williamson
Grafton
15 February 2008
J Kinneally
Tweed Heads
15 February 2008
L Quartermaine
Albury North
27 February 2008
W Taylor
Bellingen
1 March 2008
C Simpson
Budgewoi
1 March 2008
B Hamnett
Byron Bay
1 March 2008
G Careri
Griffith
1 March 2008
S Skehan
Stockton
1 March 2008
S Matheson
Tweed Heads
1 March 2008
D Willis
Goonellabah
7 March 2008
 
Appointed to Ranks
 
RetF S Kearney
Kelso
Deputy Captain
1 March 2008
RetF R Dresser
Kelso 
Deputy Captain
1 March 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keeper
 
RetF A Mudge
Queanbeyan
15 February 2008
 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF M Larsson
Albion Park Rail 
to
Helensburgh
1 March 2008
RetF C Phillips
Tumut

Yass
1 March 2008
RetF R Craze
Culcairn

Albury North
15 March 2008
 
Termination
 
RetF D Smith
Ballina
27 December 2007
 
Resignations
 
RetF D Bywaters
Rhodes
30 November 2007
RetF J Denton
Mortdale
31 December 2007
RetF G Stephens
Berry
4 January 2008
RetF J Pulham
Wyong
14 January 2008
RetF M Hancock
Dungog
15 January 2008
RetF T Palmer
Narrabri
17 January 2008
RetF R Milne
Jindabyne
26 January 2008
RetF B Gosper
Lismore
30 January 2008
RetF J Farias
Narellan
30 January 2008
RetF S Parker
Broken Hill
31 January 2008
RetF S Robinson
Barraba
4 February 2008
Capt S McIntosh
Bowral
14 February 2008
RetF M Levy
Wingham
14 February 2008
RetF B Bignell
Bathurst
15 February 2008
RetF S Turton
Culcairn
15 February 2008
RetF K Sorensen
Belmont
28 February 2008
Capt G McCudden
Nambucca Heads
29 February 2008
 
Retirements
 
Capt V Wiegold
Umina
15 February 2008
Capt C Maslen
Merewether
1 March 2008
DCapt G Davis
Ballina
1 February 2008
DCapt B McKeon
Camden
20 February 2008
RetF D Kemp
Campbelltown
21 February 2008
RetF H Van Loo
Scarborough
14 March 2008
 
Transferred to Honorary List
 
RetF M Hancock
Dungog
16 January 2008
RetF J Farias
Narellan
31 January 2008
Capt V Wiegold
Umina
16 February 2008
Capt C Maslen
Merewether
2 March 2008
RetF D Kemp
Campbelltown
22 February 2008
RetF H Van Loo
Scarborough
15 March 2008
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


14 March 2008
