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PROCEDURES
Equipment malfunctions and quarantine procedures
 
This instruction rescinds In Orders 2004/18, Equipment failures.

1.
Introduction
 
When operational equipment malfunctions, contributes to the cause of an injury or is involved in a near miss, the Equipment Development Unit must be notified so that an investigation and risk assessment can be carried out.
 
The results of the investigation will be used to ensure compliance with the Occupational Health and Safety Act 2000 and manage the risks associated with the equipment by:
 
        issuing equipment recalls
 
        improving training
 
        improving the design or choice of equipment
 
        dealing with supplier issues and building improvements into contracts.
2.
General equipment breakdowns
 
Equipment is regarded as having broken down if it fails to pass pre-operational checks during normal station inventory tests and checks in accordance with a NSWFB Recommended Practice or the manufacturer’s instructions.
 
The Officer in Charge is responsible for ensuring the piece of equipment is returned to the functional area responsible for the service and maintenance of the equipment. If you are unsure which area is responsible, check the WILE database. Use the ‘Unserviceable’ (pink) tags to identify broken down equipment.
3.
Equipment malfunctions
 
Equipment is regarded as having malfunctioned if it has failed at a drill or incident.
 
The Officer in Charge is responsible for ensuring that the equipment is:
 
        clearly marked as ‘Unserviceable’
 
        placed in the quarantine bag with a completed Quarantine form (see section 6), and
 
        returned to the Equipment Quarantine Area at Greenacre.
 
The Equipment Development Officer will then conduct an analysis into the possible cause of the malfunction.
4.
Equipment involved in an injury or near miss
 
If equipment is involved in a ‘serious incident’, as defined in In Orders 2004/7, Reporting work-related incidents to WorkCover NSW, the procedures in section 3 of that instruction, Protection of serious incident sites, must be followed, as well as this instruction.
 
If a piece of equipment or personal protective equipment is involved in an injury or near miss it must be placed in the quarantine bag with a completed Quarantine form and returned to the Equipment Quarantine Area at Greenacre. 
 
A memo from the person involved as well as the Officer in Charge must be sent to the Equipment Development Officer through the normal chain of command. The Equipment Development Officer will then liaise with the Health and Safety Branch and the Operational Safety Coordinator as part of the investigation process.
5.
Quarantine bags and pouches
 
Quarantine bags and pouches have been issued to Regional Zone Offices and to Logistics Support Vehicles in Sydney, Newcastle and Wollongong for use in transporting equipment that has malfunctioned or been involved in an injury or near miss. For security reasons the Quarantine Bag is to be sealed with an anti tampering tag. For supply of additional quarantine bags, pouches and security tags, see ESCAT.
6.
Quarantine forms
 
When dispatching a piece of equipment in a quarantine bag or pouch, the Officer in Charge must ensure that the Quarantine form, available on Station Portal, is filled in and placed in the clear plastic window of the quarantine bag or pouch with the return address side showing.
 
A note must be made in the Occurrence Book of all quarantined equipment entering or leaving the station. The Officer in Charge must also ensure a copy of the receipt is collected when equipment is returned and filed at the station.
 
Contact Officers:
Chief Superintendent Hans Bootsma, Assistant Director Operational Logistics (02) 9742 7136, or Inspector Ed Salinas, Equipment Development Officer, (02) 9742 7174

File Reference:
CHO/6168

 
____________________________
 
A and B Class foam
1.
Introduction
 
To enhance the foam capability of the NSWFB it has been decided to progressively replace the present AFFF (Tridol) with a new enhanced product called Niagara. The supply of this product will commence from 29 September 2008
2.
Application
 
Niagara foam is suitable for Class A and B fires, as shown in Table 1.
 
Table 1: Applications for Niagara foam

 
	Class of fire
	Application rate

	Class A
	0.5% - 1%

	Class B
	Hydrocarbons
	3%

	 
	Polar solvents, eg products containing alcohol
	3%


 
Apart from adjusting the inductor to 3% application, the actual method of applying the foam remains the same as for the current product.
3.
Deployment
 
The NSWFB will only carry two types of foam, as shown in Table 2.
 
Table : Foam carried on appliances

 
	Foam type
	Appliance

	Niagara
	Foam trailers

	 
	Class 2 and 3 pumpers fitted with foam tanks

	 
	Class 3 appliances without foam tanks carry two drums

	A Class foam
	Class 1 tankers


 
4.
Implementation
 
Station Commanders are to use up all stocks of Tridol as follows: 
 
        Drums of Tridol should be replaced with the new product, Niagara.
 
        Those appliances which have B class (Tridol) foam in the tanks are to continue to use that product until all stocks have been exhausted.  When the tank is empty the tank is to be filled with the Niagara foam.
 
        Those appliances which have A class foam in the tanks are to continue to use that product until all stocks have been exhausted. When the tank is empty the tank is to be filled with the Niagara foam.
 
        On foam trailers, stocks of Tridol should be progressively replaced with the Niagara foam. Officers at locations where these trailers are located are to manage this process.
 
        Class A foam will remain available but should only be used on Class 1 4x4 tankers.
 
Once all existing stocks of Tridol foam have been used and Niagara has been placed in the tanks, Class 2 and 3 appliances should only carry one type of foam and there will be no need to carry separate drums of foam on the vehicles.
5.
Supply details
 
Foam, Liquid, Fire Extinguishing

 
Information:
Most fire vehicles. A liquid vegetable protein solution, when mixed with air and water produces stable cohesive foam. It is primarily used for extinguishing oil and gasoline fires.
 
Rules

Charge Against:
512115
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
	Type
	Supplier
	S/Part No
	UOI
	Cat No

	Niagara 20 Ltr
	CHB
	128910
	Drum
	01034


 
CHB
Chubb

 
Contact Officers:
Chief Superintendent Hans Bootsma, Assistant Director Operational Logistics, (02) 9742 7136 or Mick Delman, Supply Officer, 
(02) 9742 7447

File Reference:
NFB/01927

 
AWARDS
Meal, travelling and related allowances
 
The Department of Premier and Cabinet’s Circular C2008-28, Review of meal, travelling and related allowances, advises that certain allowances under the Crown Employees (Public Service Conditions of Employment) Reviewed Award 2006 have been adjusted, effective from 1 July 2008.
 
The new allowance rates have been administratively adjusted for Administrative employees, pending formal variation of the Award.
 
Please note that due to on-going negotiations between the Government and the Public Service Association, adjustments to current rates have not been made in relation to:
 
        on-call (stand-by) and on-call allowances
 
        flying allowance
 
        community language allowance scheme, and
 
        first aid allowance.
 
Pursuant to subclauses 10.4.2.3 and 26.8.1 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005, the new allowance rates have been administratively adjusted for Permanent Firefighters.
 
The following items in Table 3 of the abovementioned Award should now read:
 
	Item No
	Clause
	Description
	Unit
	On and from 
1 July 2008

	14
	10.2.2
	Meal Allowance
	Per meal
	$23.60

	15
	10.2.1

10.3.1.2
	Refreshment Allowance
	Per meal
	$11.80


 
The following items in Table 4 of the abovementioned Award should now read:
 
	Item No
	Clause
	Description
	Unit
	On and from 1 July 2008

	1
	26.6.4 & 25.2.3 & 29.6.5 & 29.8.1
	Specified (Casual) Journey Rate (Dependent on Engine Capacity) 

2601cc & over

1601 to 2600cc

Under 1600cc
	Per km
	 

 

 

 

30.7 cents

28.5 cents

24.0 cents

	 
	 
	 
	 
	Capital Cities and high cost country centres (see list in item 7)
	Tier 2 and other country centres (see list in item 7)

	4
	26.3.1.1
	Breakfast
	Per meal
	$21.10
	$18.85

	5
	26.3.1.2
	Lunch
	Per meal
	$23.65
	$21.55

	6
	26.3.1.3
	Dinner
	Per meal
	$40.65
	$37.15

	7
	26.4.1
	Accommodation first 35 days (includes all meals)

- Capital Cities

 
 

 

 

 

- High Cost Country Centres

 
 

- Tier 2 Country Centres

 
 

 

 

 

- Other Country Centres
	Per day

 
 

 

 

 

 

 

 

Per day

 
 

 

Per day

 
 

 

 

 

 

Per day
	$284.30 Sydney

$246.30 Adelaide

$299.30 Brisbane

$234.30 Canberra

$260.30 Darwin

$218.30 Hobart

$263.30 Melbourne

$249.30 Perth

 
$209.30 Maitland

$217.80 Newcastle

$216.30 Port Macquarie

 
$199.45 Bathurst

$199.45 Broken Hill

$199.45 Dubbo

$199.45 Orange

$199.45 Wagga Wagga

$199.45 Wollongong

 
$182.45

	8
	26.4.2
	Actual Necessary Expenses – all locations
	Per day
	$15.90

	9
	26.4.3
	Accommodation – after first 35 days and up to 6 mths
	Per day
	50% of the appropriate location rate

	10
	26.5
	Government Accommodation - Incidental Expenses – all locations
	Per day
	$15.90

	11
	26.6.5.4

29.8.4
	Official Business Rate (Dependent on Engine Capacity)

2601cc and over

1601 to 2600cc

Under 1600cc
	 

 

 

Per km
	 

 

 

86.2 cents

80.3 cents

57.5 cents


 
Pursuant to subclauses 8.4.1.3 and 19.7 of the Crown Employees (NSW Fire Brigades Retained Firefighting Staff) Award 2005, the new allowance rates have been administratively adjusted for Retained Firefighters.
 
The following items in Table 1 of the abovementioned Award should now read:
 
	Clause
	Description
	Code
	On and from 1 July 2008

	8.2
	Meal allowance
	M
	$23.60

	8.2
	Refreshment Allowance
	N
	$11.80


 
The following items in Table 2 of the abovementioned Award should now read:
 

	Item No
	Clause
	Description
	Unit
	On and from 1 July 2008

	 
	 
	 
	 
	Capital Cities and high cost country centres (see list in item 4)
	Tier 2 and other country centres (see list in item 4)

	1
	19.2.1
	Breakfast
	Per meal
	$21.10
	$18.85

	2
	19.2.2
	Lunch
	Per meal
	$23.65
	$21.55

	3
	19.2.3
	Dinner
	Per meal
	$40.65
	$37.15

	4
	19.3.1
	Accommodation first 35 days (includes all meals) 

- Capital Cities

 
 

 

 

 

- High Cost Country Centres

 
 

- Tier 2 Country Centres

 
 

 

 

 

- Other Country Centres
	Per day

 
 

 

 

 

 

 

 

Per day

 
 

 

Per day

 
 

 

 

 

 

Per day
	$284.30 Sydney

$246.30 Adelaide

$299.30 Brisbane

$234.30 Canberra

$260.30 Darwin

$218.30 Hobart

$263.30 Melbourne

$249.30 Perth

 
$209.30 Maitland

$217.80 Newcastle

$216.30 Port Macquarie

 
$199.45 Bathurst

$199.45 Broken Hill

$199.45 Dubbo

$199.45 Orange

$199.45 Wagga Wagga

$199.45 Wollongong

 
$182.45

	5
	19.3.2, 19.4 & 27.3.3
	Actual Necessary Expenses – All locations
	Per day
	$15.90

	6
	19.3.3
	Accommodation – after first 35 days and up to 6 months
	Per day
	50% of the appropriate location rate


 
Contact Officer:
Stuart McMartin, Senior Industrial Relations Officer, (02) 9265 2954

File Reference:
NFB/00585

TRAINING
Applications for 2009 Queensland Combined Emergency Services Academy Senior Officer’s Command and Control Development Program
 
The NSWFB is inviting applications from NSWFB Senior Officers (Inspector and above) to participate in the 2009 Queensland Combined Emergency Services Academy Senior Officer’s Command and Control Development Program. 
 
The program consists of a two week residential phase and a three month work based project set at the end of the residential phase.
 
The dates for the residential phase of the Program are 8 February to 20 February 2009.
 
The NSWFB will be funding one position on the program with a possible one added position depending on the number of applications received by the Queensland Combined Emergency Services Academy from other states and New Zealand.
 
Further information on this Program can be found on the PDU website under PD Programs > Other Development Programs > 2009 QLD Combined Emergency Services Academy Senior Officer’s Command and Control Development Program.
Application process
 
Applicants are required to follow the NSWFB application and selection procedure available on the PDU Intranet site under External Development Programs. 
 
Please note: 
 
1.
Directors’ support must be obtained before submitting any application.
 
2.
Applications will not be accepted without the DIRECTOR ENDORSMENT section of the NSWFB External Development Program – NSWFB Application Form being completed and signed by the applicant’s Director.
 
3.
NSWFB selection criteria must be completed otherwise the application will not be considered by the NSWFB selection committee.
Program selection procedures
 
A selection panel will evaluate applications to select one participant and a reserve in case one other position becomes available. The selection panel is convened by the Assistant Director Learning and Development, and comprises the Director Regional Operations or nominated representative and an equivalent administrative representative. 
 
The panel will determine the most appropriate applicant based on the selection criteria listed in the application and selection procedure, available on the PDU Intranet site.
 
Applicants will be advised in writing of the outcome of this process.
 
The closing date of applications for consideration by the NSWFB is Monday 6 October 2008.
 
Send applications marked CONFIDENTIAL to:
 
Manager Professional Development Unit
NSW Fire Brigades
State Training College
PO Box 559
ALEXANDRIA NSW 1435
 
Contact Officer:
A/Superintendent Rick Parkes, Manager Professional Development Unit, (02)9318 4331

File Reference:
NFB/00666

 
_________________________
 
Senior Firefighters Promotional Program results
 
The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:
 
Name
Date of Promotion

 
6919
A Whitmore
30 June 2006
8150
B Searle
23 March 2007
8296
I  Sanderson
25 January 2008
8303
D Price
17 May 2008
8365
R Schembri
20 September 2008
8389
P Biela
1 November 2008 
8399
M Swane
1 November 2008 
8530
D O’Dea
27 June 2009 
8551
M Nairn
27 June 2009 
8560
L Burden
27 June 2009 
8615
S Scott
17 October 2009 
8631
M Anderson
31 October 2009 
8688
T Jennings
16 April 2010
 
The Commissioner extends his congratulations to the successful candidates.
 
Contact Officer:
Larry Denyer, Paul Leary-Smith, Senior Firefighters Promotional Program Coordinators, (02) 9318 4852 or (02) 9318 4865

File Reference:
CHO/01918

 
 
 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancies
 
Return To Work Coordinators, Clerk Grade 7/8
 
Position Nos: 740307 and 740308. Clerk, Grade 7/8, Health and Safety, Human Resources Directorate, Sydney. Temporary full-time.  Total remuneration package valued to $84,855 pa including salary ($69,468 ‑ $76,896), employer’s contribution to superannuation and leave loading.
 
Duties:  Manage individual rehabilitation programs, through proactive case management, review and development of programs, policy and services that support continuous improvement and effective injury management strategies that assist Management to meet its obligations under the Workplace Injury Management and Workers Compensation Act.
 
Selection criteria:  Demonstrated experience in injury management/rehabilitation, including caseload management and preparation and implementation of injury management and return to work plans within a large organisation. Comprehensive knowledge and understanding of the Workers Compensation Act, Workplace Injury Management Act, relevant legislation and guidelines, including the ability to apply and interpret information. WorkCover approved Rehabilitation Coordinator qualifications. Well developed interpersonal, negotiation and teamwork skills to provide effective advice and influence improvements for safe and durable return to work programs. High level communication, presentation and report writing skills combined with the ability to initiate, maintain and deliver high quality client services. Well developed organisational skills with the ability to develop solutions to complex problems, co-ordinate multiple projects within legislative frameworks and to achieve program outcomes. Demonstrated experience in the application of information management systems, computer literacy and research ability. A current NSW Drivers Licence and willingness to travel as required 
 
Note: There are two temporary full-time positions, for a period up to 2 years with a possible extension, under the terms of Section 27 of the Public Sector Employment and Management Act, 2002.

 
Inquiries:
Raelene Smith, (02) 9265 2654, raelene.smith@fire.nsw.gov.au
 
Information packages:
Lee Barlow, (02) 9265 2936
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
19 September 2008
 
Administration Officer, Metropolitan East 2 Zone Office, Clerk Grade 3/4
 
Position No: 891001. Clerk Grade 3/4, Metropolitan East 2 Zone Office, Crows Nest. Permanent full time.  Total remuneration package valued to $62,570 pa including salary ($51,784-$56,701), employers’ contribution to superannuation and leave loading.
 
Duties: Provide efficient and reliable administrative and secretarial services to the Zone Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the zone/area.
 
Selection criteria:  Demonstrated experience in office administration including accounts payable, purchasing, customer services and clerical support.  Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to apply sound data entry skills to different computerised systems.  
 
Inquiries:
Bethany McGee, (02) 9265 2774, bethany.mcgee@fire.nsw.gov.au
 
Information packages:
Bethany McGee, (02) 9265 2774, bethany.mcgee@fire.nsw.gov.au
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
Closing date:
5 September 2008 

 
PERMANENT FIREFIGHTERS NOTICES
Long service leave ballot applications 2009/2010
1.
Call for applications
 
In accordance with In Orders 1998/19, Firefighters, Station Officers and Inspectors – Long service leave applications procedures – peak holiday periods, long service leave applications for periods that fall in peak holiday periods in 2009/2010 are now called for from Inspectors, Station Officers and Firefighters.
2.
Dates of peak periods
 
The following dates for the year 2009/2010 are classified as peak periods and are subject to the procedures described in In Orders 1998/19:
 
10 April 2009 – 27 April 2009
Easter/Autumn School Vacation – Term 1
13 July 2009 – 24 July 2009
Winter School Vacation – Term 2
5 October 2009 – 16 October 2009
Spring School Vacation – Term 3
21 December 2009 – 25 January 2010
Christmas/New Year and Summer Vacation – Term 4
 
Personnel who have already submitted applications for long service leave that include the above periods will be placed in the ballot as defined in In Orders.
3.
Exemptions from ballot
 
As stated in In Orders 1998/19:
 
The ballot system and the related six weeks application periods for peak periods will not apply to firefighters who are seeking ‘extended’ periods of long service leave.  For the purpose of this In Order, ‘extended’ means any period in excess of two consecutive months on full pay or four consecutive months on half pay.

4.
Closing date for applications
 
The closing date for applications is Friday 10 October 2008.  Send Long service leave application forms (available on Station Portal) to:
 
Operational Personnel
Head Office
NSW Fire Brigades
PO Box A249
SYDNEY SOUTH NSW 1232
 
Contact Officer:
Angelina Dycueco, Administrative Officer, (02) 9265 2878

File Reference:
CHO/00378

 
Vacancies
Duty Commander, Regional South 2
 
Applications are invited from officers holding the rank of Inspector for the position of Duty Commander, Regional South 2, at Goulburn
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlements.
 
Inquiries:
Superintendent Gary Picken, Zone Commander Regional South 2, (02) 4822 9395
 
Information packages:
Zone Administrative Services Officer, (02) 48229395
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
10 October 2008
 
File reference:
CHO/09139
 
Instructor, Recruit Training
 
Applications are invited from operational personnel for the position of Instructor Recruit Training, Operational Support Level 2, at Alexandria.
 
An information package should be obtained before submitting an application.  Applicants must address all the selection criteria.
 
Inquiries:
Station Officer Rod Chetwynd, Manager Recruit Training 
(02) 9318 4305
 
Information packages:
Jennifer Evans, (02) 9318 4399
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
10 October 2008
 
File Reference:
CHO/08417
 
 
Station Commander Moree
 
Applications are invited from officers holding the rank of Station Officer for the position of Station Commander, 381 Station Moree, working the special roster.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions contained in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005.  Contact the Manager Operational Personnel for inquiries on Award conditions and any entitlements.
 
Inquiries:
Superintendent Michael Brown, Zone Commander Regional 
North 3, (02) 6766 5598
 
Information packages:
Trina Constable, (02) 6766 5598
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
10 October 2008
 
File reference:
NTH/00091A
 
Station Commander Turvey Park
 
Applications are invited from officers holding the rank of Station Officer for the position of Station Commander, 472 Station Turvey Park, working the 10/14 roster.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlement.
 
Inquiries:
Superintendent Colin Holmes, Zone Commander Regional 
South 3, (02) 6921 5322 or ext 5900
 
Information packages:
Zone Administration Officer, (02) 6921 5322
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South  NSW  1232
 
Closing date:
10 October 2008
 
File reference:
STS/00472C
 
Operator/ICV Driver, Sydney Communication Centre
 
Applications are invited from Firefighters holding the rank of Qualified Firefighter or Senior Firefighter for Operator/ICV positions that are or may become available in the Sydney Communication Centre.
 
The appointment will be for a minimum of two years.

 
Operators are responsible to the Supervisor for carrying out duties and tasks required to maintain a high standard of service in call taking, dispatching and notification of incidents and ICV operations.
 
The position attracts an allowance of $275.78 per fortnight which is superable.

 
Appointment will involve an interview by a selection panel, a work assessment and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  The application form included in the information pack is to be completed in full.
 
An eligibility list may be created for a period of twelve months for vacancies which may occur during this period.
 
Inquiries:
Response Coordinator A, B, C or D, (02) 9318 4354
 
Information packages:
Jenny Rabey, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
10 October 2008
 
File reference:
CHO/01862
 
________________________
 
Appointments
 
The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
	 

 

Position

 
	 

 

No.
	 

 

Name
	 

 

Date of Decision

	Senior Instructor Rescue, Ingleburn
	8142
	D Gill
	11 August 2008

	Senior Instructor Rescue, Ingleburn
	7290
	M Medlin
	14 August 2008

	Station Commander Coffs Harbour
	5094
	M Rose
	19 August 2008

	Station Commander Coffs Harbour
	5416
	A Walker
	19 August 2008

	Station Commander Coffs Harbour
	5870
	S Beers
	19 August 2008

	Station Commander Coffs Harbour
	6883
	S Foote
	19 August 2008


 

Appointment rescinded

 
The appointment of 7504 O McMahon to the position of Supervisor, Wollongong Communication Centre, in In Orders 2008/17 was published in error and is rescinded.
 
Recruit Firefighters
 
The following Recruit Firefighters were appointed to the NSW Fire Brigades on 29 August 2008:

 
9380
D Southers
9381
T Lane
9382
L Bradstreet
9383
B Daly
9384
A Anderson
9385
C Nisbet
9386
G White
9387
P Shaw
9388
M Ellem
9389
B Moss
9390
G Hames
9391
A Kelly
9392
A Burke
9393
D Morgan
9394
M Fisher
9395
A Davis
9396
D Mailey
9397
S Powell
9398
B Pirie
9399
B Giardina
 
______________________________________
 
Promotions
Firefighter Level 2 to Qualified Firefighter
 
8848
G Croake
27 May 2008
8891
T Wright
19 August 2008
8892
D Isaacs
19 August 2008
8893
C Smith
19 August 2008
8894
G Powell
19 August 2008
8895
A Agland
19 August 2008
8896
J Field
19 August 2008
8897
J Hughes
19 August 2008
8898
M Hammond
19 August 2008
8899
M Sheeley
19 August 2008
8900
J Holliday
19 August 2008
8901
L Nolan
19 August 2008
8902
N O’Dwyer
19 August 2008
8903
D Pridham
19 August 2008
8904
P Weekes
19 August 2008
8905
C Walsh
19 August 2008
8906
S Wall
19 August 2008
8907
P Martin
19 August 2008
8908
M Partridge
19 August 2008
8909
M Ligteringen
19 August 2008
8910
J McCoullough
19 August 2008
 
Firefighter Level 1 to Level 2
 
9067
H Procter
8 August 2008
9089
K Bozic
21 July 2008
9095
T McMillan
18 August 2008
9096
J Morgan
18 August 2008
9097
R Vesper
18 August 2008
9098
P Wilson 
18 August 2008
9099
M Lynch
18 August 2008
9100
S Wise
18 August 2008
9101
T Conn
18 August 2008
9102
C Cooke
18 August 2008
9103
D Bower
18 August 2008
9104
B Bassett
18 August 2008
9105
P Collins
18 August 2008
9106
J Hardy
18 August 2008
9107
S Gibbs
18 August 2008
9108
G Macdonald
18 August 2008
9109
D Jordan
18 August 2008
9110
N McDonough
18 August 2008
9111
A Cormick
18 August 2008
9112
W McClatchie
18 August 2008
9113
R Barclay
18 August 2008
 
Recruit Firefighter to Firefighter Level 1 
29 August 2008
 
9336
D Dobson
9337
D Worswick
9338
D Huntriss
9339
C Hurley
9340
S Daly
9341
B Anderson
9342
L Murdoch
9343
T Ryan
9344
M Gillan
9345
D Weiley
9346
M Stormon
9347
L Zarhavsky
9348
C Cameron
9349
M Dean
9350
B McWilliams
9352
J Hancock
9353
B Lee
9354
J Colville
9355
B Murray
9356
I Lowe
 
Retirements
 
5197
Senior Firefighter
G Maher
14 August 2008
5867
Senior Firefighter
P Poulton
28 August 2008
6076
Station Officer
M Banks
15 August 2008
6774
Qualified Firefighter
T Trenowden
28 August 2008
8972
Firefighter Level 1
D Mace
21 August 2008
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
L Palmer
Griffith
1 August 2008
B Goodwin
Walcha
1 August 2008
M Teale
Forbes
5 August 2008
W Morris
Picton
13 August 2008
D Anderson
Casino
15 August 2008
M Kerr
Bellbird
15 August 2008
S Turner
Condobolin
15 August 2008
T Farrell
Cobar
15 August 2008
C Foy
Richmond
16 August 2008
D Stephens
Mulwala
20 August 2008
C Duffy
Mulwala
20 August 2008
T Salmon
Tumut
20 August 2008
S Vaughan
Tumut
22 August 2008
S Whitfield
Kingscliff
22 August 2008
A Savage
Ballina
22 August 2008
A Kinsey
Maitland
22 August 2008
J Sjostedt
Maitland
29 August 2008
 
Correction

 
The appointment of C Pickworth in In Orders 2008/17 should have read:
 
C Pickworth
Wauchope
1 August 2008
 
Appointed to Ranks
 
RetF M York
Warragamba
Deputy Captain
11 August 2008
RetF I Bamford
Coffs Harbour
Deputy Captain
15 August 2008
RetF M Edwards
Nambucca Heads
Deputy Captain
15 August 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keepers
 
RetF T Eassie
Orange
15 August 2008
RetF T Nobbs
Orange
15 August 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF T Randolf
Tamworth             to
Murrurundi
2 July 2008
RetF C Cannard
Doyalson
Cowra
4 August 2008
RetF S Lang
Turvey Park
Richmond
9 August 2008
RetF P Scrace
Scone
Singleton
13 August 2008
 
Resignations
 
RetF P Dooley
Merewether
25 July 2008
RetF A Suidgeest
Coolamon
4 August 2008
RetF T Jennings
Tingira Heights
22 August 2008
RetF P Hicks
New Lambton
19 August 2008
RetF B Sullivan
Moree
22 August 2008
RetF D Southers
Wentworth Falls
28 August 2008
 
Retirement
 
RetF G Broadbent
Teralba
8 August 2008
 
Transferred to Honorary List
 
RetF G Broadbent
Teralba
9 August 2008
 
 
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


29 August 2008
