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POLICY
Hydration and nutrition policy
1.
Introduction
 
Firefighting is a strenuous occupation that requires you to be in good physical condition to optimise performance and minimise the chances of suffering injury or illness. Firefighters are at an increased risk of heat illness due to their exposure to high temperatures at incidents. The resulting high sweat losses from working in these conditions increase the risk of dehydration. Inadequate fluid and food replacement when undergoing hot heavy work can lead to overheating, dizziness, nausea, weakness, fatigue and mental confusion. On the incident ground, these effects can have life threatening consequences.
2.
Purpose
 
The purpose of this policy is to inform all firefighters on the most appropriate nutrient and fluid intake practices to prevent heat illness, and to maximise performance and firefighter safety.  It aims to ensure all operational personnel can make informed decisions to maintain optimal physical condition.
 
This policy provides guidelines, based on the National Health and Medical Research Council’s Dietary Guidelines for Australian Adults, for appropriate hydration and nutrition for firefighters when at the station and at incidents. 

3.
Application
 
This policy applies to all operational personnel. It sets out responsibilities for firefighters, both permanent and retained, in maintaining their own health in relation to hydration and nutrition. It also outlines the responsibilities of Incident Controllers and supervisors managing hydration and nutrition of their crews.
4.
Responsibilities
 
The NSWFB has a duty of care to ensure firefighter health and safety on the incident ground and at training exercises.
4.1
All operational personnel
 
It is the responsibility of all operational personnel to:
 
        make every effort to maintain personal health and fitness and to ensure adequate hydration and nutritional status prior to arriving for and while on duty
 
        cooperate with the NSWFB in its efforts to ensure the health, safety and wellbeing of all operational personnel
 
        comply with the intent and provisions of this policy.
4.2
Incident Controllers and supervisors
 
It is the responsibility of Incident Controllers and supervisors to:
 
        make every effort to encourage their crew’s maintenance of personal health and fitness, along with adequate hydration and nutritional status, while on duty
 
        comply with the intent and provisions of this policy
 
        ensure that food and beverages provided by the NSWFB are only used for the purposes for which they are provided
 
        maintain awareness of the food and fluid intake of crews at incidents and training exercises.
5.
Hydration
 
Hydration refers to the water content of your body. Appropriate fluid levels are vital in ensuring that your body is able to function optimally. Dehydration results from the loss of too much body fluid and can result in heat illness, dizziness, confusion, reduced decision making ability, impaired cardiovascular function and reduced overall physical ability and performance. 

 
The overall aim of your hydration plan is to prevent a reduction in your body weight of greater than 2% (see section 6.3 below on how to calculate % fluid losses) and prevent excessive changes in electrolyte balance (body salts), particularly through excessive losses of sodium in sweat. Excessive fluid or sodium loss may increase your risk of cramp. Due to wide variation in activity levels, environmental conditions, sweat rates and composition between individual firefighters - even those of the same age, gender and weight - your fluid ingestion rate may need to be different to that of other firefighters. As such, it is recommended that you gain an understanding of your own personal fluid needs for a variety of tasks.
 
It is also recommended that you do not just use thirst as an indicator to guide your fluid consumption. When you are busy or distracted by the incident, thirst may not adequately promote sufficient fluid intake. Changes in body weight, urine colour and the appearance of other symptoms such as feelings of fatigue, nausea and overheating should also be used as other indicators of possible inadequate hydration and the development of heat illness.
6.
Required fluid intake for firefighters
 
There are three main situations in which you need to gain an understanding of your fluid losses and the required fluid intake.

6.1
Performing light activities

 
In order to be prepared for incidents, you should always commence duty well hydrated and continue to drink fluids during shift to maintain hydration. Living in a temperate climate such as NSW, you should aim to consume the amount of fluid listed in the table below when sedentary. These intakes would be considered a baseline to maintain hydration levels when not active in training or incidents. 
 
Table 1:
Fluid intakes recommended for sedentary men and women in a temperate climate (Nutrient reference values for Australia and New Zealand 2005)

 
	Gender(1)
	Total water (food + fluid)
	Fluids (including plain water, milk and other drinks)

	Men (19-70 yr)
	3.4 L
	2.6 L (10 cups)

	Women (19-70 yr)
	2.8 L
	2.1 L (8 cups)


 
Note 1:
excludes pregnancy and lactation
 
To achieve these levels of daily intake male firefighters need to consume approximately 500 mL (~ 2 cups) with every meal (3 meals per day) and approximately 250-500 mL (~ 1-2 cups) between meals. Female firefighters (who are not pregnant or lactating) need slightly less fluid to meet their daily sedentary needs. These levels are approximate and may vary between individuals or with environmental conditions.
 
The most appropriate fluid for all individuals to drink is water. Other fluids such as milk, juice, tea, coffee, etc, can contribute to fluid intake, but water should be your main fluid replacement beverage throughout the day. 
6.2
Performing heavy firefighting activities

 
Fluid requirements at incidents for individual firefighters depend upon body size, workload, temperature, airflow, humidity and personal protective equipment (PPE) worn. In situations where prolonged or repeated incidents occur (particularly in summer or in warm, humid weather) sweat and hence fluid loss is likely to increase and additional fluids should be provided and consumed.
 
Typical fluid losses experienced by male firefighters during active firefighting are approximately 1-2 L per hour, but may be higher or lower depending on work rate, protective equipment worn and individual differences in sweating rate. Daily water losses up to 7 L per day have been reported in extreme firefighting situations. 
 
Typically, male firefighters should aim to ingest at least 1 L of fluid per hour of hot, heavy activity. Due to physiological differences and lower sweating rates, female firefighters should aim to ingest at least 500 mL per hour of active firefighting. Heavy sweaters may lose up to 3 L per hour but this is difficult to replenish within an hour due to the demands of firefighting tasks and also the stomach emptying rate which is typically not much greater than 1 L per hour.  Firefighters with heavy sweating rates need to take rest often to keep pace with losses.  These intakes are approximate and you are encouraged to monitor your own fluid losses so you can gauge how much you need to ingest to maintain hydration. 
 
While water is still the most recommended fluid for you to consume, a carbohydrate/electrolyte replacement (‘sports’) drink may be beneficial if you have been performing strenuous firefighting or other heavy work activity for more than one hour. These drinks will assist in replacing not only the fluid lost, but also the electrolytes that are lost with heavy sweating. They also contain carbohydrate to support your energy needs. You will typically not need more than one serve (600 mL) of these drinks per hour of strenuous firefighting activity and water should be consumed in between these drinks.
6.3
Following heavy firefighting activities

 
While not always a practical measure, every kilogram of body weight lost represents approximately 1 L of net fluid loss. Losses of more than 2% of body weight represent a situation where physical performance is more likely to be compromised. For example, if hydrated body weight prior to activity is 90 kg, and afterward falls to 88.2 kg then this 1.8 kg or 2% loss of initial hydrated body weight represents a level at which performance is more likely to be compromised. As losses increase, the risk of more serious heat injury also increases. 
 
As a firefighter, you need to be aware that lost sweat is trapped in clothing so weighing yourself while wearing PPE is very inaccurate. Where possible, you can evaluate the effectiveness of your personal hydration strategy after some incidents by weighing yourself on return home or to the station (in minimal clothing). A loss of 1 kilogram is approximately equivalent to 1 L of fluid. Losses of greater than 2% of your usual hydrated body weight indicate that you have not replaced fluid losses adequately during the incident. 
 
To efficiently restore fluid lost, 1½ times the net fluid loss should be consumed within the first few hours after firefighting (this means consuming 1.5 L of fluid for each kilogram of body weight lost).
 
An alternative measure of your individual hydration state is urine colour (a urine colour chart is available on the FireFit website).  When hydrated, urine colour should be clear/light yellow, while a darkened (brownish) colour is likely to indicate dehydration. Use of vitamin supplements or intake of large amounts of fluid in a short period can, however, make this measure more difficult to interpret. 
7.
Recommended fluids
 
Water is the most appropriate drink for fluid replacement at the fire station and for short, less demanding incidents under 1 hour. Combining fluid with food provides the best results, stimulating thirst and increasing absorption rates. Regular and adequate fluid intake will assist you to recover lost fluids during and after incidents and to rehydrate before attending subsequent incidents. 
 
Moderate use (3-4 cups a day) of caffeine-containing beverages such as tea or coffee (assumes 1 tsp of instant coffee per cup; halve the number of cups for strong or large espresso coffee) poses no risk to hydration status. Heavy use of caffeine may compromise hydration and is a potential health hazard and not recommended. 
 
Note:
Although unlikely, it is possible to drink too much fluid which can dilute blood salts (electrolytes) to a level which is life threatening (known as hyponatraemia). It is important for fluid ingestion to closely match and not exceed fluid loss. 

8.
Nutrition
 
Nutrition requirements differ according to age, gender and, most importantly, physical activity level. Balancing your nutrition needs is challenging as requirements for nutrients such as energy, fluid and carbohydrate are likely to be very different during an incident compared to at the station. Achieving energy balance - the right amount of energy consumed for the work required to be performed - is essential for preventing fatigue, decreasing the risk of illness and injury, and promoting optimal job performance. 

 
Like most Australians, an increasing number of firefighters have been identified as being at risk of lifestyle diseases such as obesity, type II diabetes and cardiovascular disease. Although some firefighters are protected due to higher levels of physical activity and adoption of a healthy diet, at stations where there is infrequent incident attendance firefighters may have low levels of physical activity and an increased risk of weight gain and associated health issues. As such, you should assess your own energy expenditure and requirements to maintain a healthy weight. For detailed information regarding healthy eating, see the FireFit website.
9.
Dietary guidelines
 
In line with healthy eating guidelines, you should consume at least three meals a day at regular intervals during waking hours to meet daily energy and carbohydrate requirements. Refreshments between meals are recommended when undertaking heavy workloads at incidents or if you undertake vigorous training to maintain fitness levels. 

 
During an incident, you need to be able to judge your own energy and fluid requirements based on experience and other signals such as hunger, thirst, changes in mental function (eg concentration) and fatigue levels. The NSWFB’s catering contract (see Incident ground and event catering on page 8) and dietary guidelines for refreshments and meals at incidents reflect Australian dietary and public health guidelines for replenishing energy stores lost with physical activity.

 
Table 2 outlines the Australian recommended dietary intakes for energy in adult men and women.

 
Table 2:
Average daily energy requirements (KJ/day) - Nutrient Reference Values for Australia and New Zealand (2005)

 
	Activity Level
	Male (weight ~70kg)
	Female (weight ~ 60kg)

	
	19-30yrs
	31-50yrs
	19-31yrs
	31-50yrs

	Sedentary/maintenance
	10 300
	9 900
	8 400
	8 000

	Moderate
	13 300
	12 700
	10 800
	10 300

	Heavy
	16 300
	15 600
	13 200
	12 500


 
Table 3 outlines the minimum and range of core food groups and servings required to provide the body with specific nutrients which have a vital role in maintaining health and peak performance. While examples are provided in the table regarding serving sizes, a more detailed serving sizes list is available on FireFit.
 
Table 3:
Minimum number of serves required for men and women

 
	Core food groups
	Women 19-60yrs
	Men 19-60yrs
	Serving size example

	Bread, cereals, rice, pasta, noodles
	4 (up to 6)
	5 (up to 7)
	2 slices of bread

1⅓ cups cereal

1 cup cooked rice or pasta

	Vegetables, legumes
	4 (up to 7)
	6 (up to 8)
	½ cup cooked vegies

1 cup salad

	Fruit
	2 (up to 3)
	3 (up to 4)
	1 medium size fruit (apple)

2 small pieces (apricots)

	Milk, yoghurt, cheese
	2 (up to 3)
	2 (up to 4)
	1 slice low fat cheese

1 tub low fat yoghurt

250 ml low fat milk

	Meat, fish, poultry, eggs, nuts, legumes
	1 (up to 1½ )
	1½ (up to 2)
	1 egg

1 handful of nuts

80 - 100 g lean meat

	Extra foods
	0 (up to 2 per week)
	0 (up to 3 per week)
	1 tablespoon margarine


 
10.
Healthier take-away choices

 
To assist in making better choices when purchasing food from local outlets, a Healthier Take-Away Choices document is available on the Intranet. It is recommended that this be used when deciding on meal choices at the station and when required at incidents or training exercises.
11.
Guide to other healthier food choices 
 
To maintain optimal health, a strong emphasis should be placed on home or station prepared healthy meals, rather than commercially prepared food. To assist you in making healthier food choices, a Healthier Station Syndo list and a Firefighter Cookbook containing simple recipe ideas for groups and individuals has been developed and available on the FireFit Intranet site.
 
Contact Officer:
Alison Britton, Manager Health, Fitness and Wellbeing, 
(02) 9265 2800

File Reference:
CHO/03854

 
 
 
 
PROCEDURE
Incident ground and event catering
 
This instruction rescinds In Orders 2005/27, Supply of meals and refreshments to operational staff – Sydney, and should be read in conjunction with the Hydration and nutrition policy above.
1.
Introduction
 
The NSW Fire Brigades has conducted research and identified the optimal food and beverage requirements for firefighters to ensure hydration, energy levels and recovery at both incident and training grounds.
 
Nutrition and hydration can be met by providing short term (every two hours) refreshment support by way of Long Life Refreshment Packs stored on the fire appliance and through organised incident ground catering with approved menu options for incidents lasting four hours or more.
 
To address these requirements and maintain compliance with the relevant industrial awards, service arrangements have been entered into with providers of both fresh onsite and long life catering.
2.
Incident ground catering
 
A service arrangement reflecting the requirement for incident ground catering has been entered into with Stix Catering. The service is available from 1 October 2008.
 
The NSWFB Communication Centre Supervisor will request the attendance of the catering service on activation of a 4th Alarm Response Protocol.
 
The Incident Controller may request the service if they consider that substantial meals are required by contacting the Communication Centre Supervisor.
 
The Communication Centre Supervisors can arrange incident ground catering by contacting Stix Catering on (02) 9550 2772.
 
Incident ground catering will be supplied to firefighters at the scene four hours after notification of the incident and every subsequent four hours in accordance with the award.  The caterer provides buffet services comprising breakfast, lunch, dinner and evening meals.
 
The catering service covers the Sydney basin area bounded by the Blue Mountains, Hornsby, Palm Beach and Wollongong. Areas outside these boundaries are to continue with local catering arrangements already in place.
 
The Incident Controller at the incident ground will be the single point of contact with the caterer and is required to:
 
        allocate a safe location for the catering facility
 
        confirm the number of meals required
 
        monitor the quality of the meals and the service provided
 
        validate the caterer’s claim form by confirming the number of meals supplied and completing the survey part of the form
 
        address any issues relating to the service with the catering staff at the incident ground in the first instance. If an issue cannot be resolved at the incident ground, contact the Assistant Director Operational Logistics.
3.
Training and event catering
 
Stix Catering should be utilised to provide catering services to NSWFB for larger catering functions such as Training College courses and events, USAR courses, and Community Fire Unit and other specialist training days.
 
The Officer in Charge of USAR, Community Fire Unit and other specialist training days is to utilise the service provided by Stix Catering which includes the same NSWFB approved menu plans as provided to firefighters at incidents.
 
The Officer in Charge will be the single point of contact with the caterer and is required to:
 
        liaise with and direct the caterer on location of the catering facility at the event
 
        monitor the quality of the meals and the service being provided
 
        validate the caterer’s claim form by confirming the number of meals supplied and completing the survey part of the form
 
        address any issues relating the service with the catering staff in the first instance. If an issue cannot be resolved at the scene, contact the Assistant Director Operational Logistics.
 
To book the service, contact Stix Catering on (02) 9550 2772 and provide details of estimated catered numbers, time, date and venue location. 
 
Note: 
Bookings for catering services for events and training exercises should be made a minimum of 5 working days prior to the event.
4
Long life catering
4.1
Long life refreshment packs
 
Long life refreshment packs (LLRPs) are provided by Quartermaster Australia. LLRPs are supplied to firefighters at two hours from notification and are to be made available as required during the incident to facilitate short term refreshment.
 
An initial issue of two boxes per appliance will be delivered to each station. The initial issue will take place in two deliveries with the first in October and the second in December. Replenishment stocks will be available from the time of initial issue.
 
Note: 
A requisition is not required for the initial issue as the refreshment packs will be forwarded automatically to each station.
 
An initial issue box contains
 
8 x LLRPs which contain a 220gm fruit pack and a cereal bar
1 x 50 single serve coffee sachets
1 x 50 single serve tea bags
1 x 100 single serve sachets coffee whitener
2 x 50 single serve sachets sugar
1 x 100 single antiseptic towelettes
electrolyte/carbohydrate replacement beverage – see 4.2 below.
 
The LLRP has a use by date printed on the pack label. Station Commanders are to ensure that the LLRPs have not expired. If the LLRP shows an expired use by date, the packs are to be removed and disposed in the waste disposal.
 
LLRPs can be stowed with the bottled water inside the Esky held on the appliance. The Esky can hold 8 x 600 mL bottles of water and 6 LLRPs.
 
Tea and coffee making ingredients are to be stowed on the appliance inside a standard plastic small parts box which is supplied by A E Baker and can be ordered through ESCAT. 
 
Replenishment stocks of LLRPs, tea and coffee packs and the small parts box can be ordered by following the ordering instructions in section 5 below. 
4.2
Carbohydrate/electrolyte replacement beverages
 
Firefighters are encouraged to consume carbohydrate/electrolyte replacement beverages to replace fluids, electrolytes and energy only in the following circumstances:
 
        After one hour of strenuous firefighting or related heavy work activity.
 
        When firefighters have been attending an incident or repeated incidents and, due to extenuating circumstances, have had inadequate access to snacks or meals within a four hour period.
 
        When recommended to individual firefighters by medical officers or in extenuating circumstances at the discretion of the Incident Controller or Officer in Charge.
 
Use of the carbohydrate/electrolyte beverages should be restricted to one serve (42 g of sachet) per hour of strenuous activity to support energy, electrolyte and fluid needs.  Inappropriate use of these beverages can result in weight gain and may affect dental health.
 
These beverages need to be made up strictly as directed using the 600 mL fresh bottle of water stowed on the appliance. Water should be consumed for fluid replacement in between using these drinks.
 
Note:
Carbohydrate/electrolyte beverages need to be consumed within two hours, after which any used portion should be discarded to prevent the risk of food poisoning associated with bacterial growth.
5.
Supply details
 
Pack, Refreshment

 
Rules

Charge Against:
518035
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
	Type
	Supplier
	S/Part No
	UOI
	Est. Price
	Cat No

	Long Life Refreshment Pack
	QMA
	TBA
	Box of 8
	
	07253


 
Beverage Base Assortment

 
Rules

Charge Against:
518035
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
 
	Type
	Supplier
	S/Part No
	UOI
	Est. Price
	Cat No

	Tea, Coffee, Whitener, Sugar
	QMA
	TBA
	Box of 1 pack of each item
	
	07263


 
Towelette, Skin Cleansing

 
Rules

Charge Against:
512120
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
	Type
	Supplier
	S/Part No
	UOI
	Est. Price
	Cat No

	Medicated Antiseptic
	QMA
	TBA
	Pack of 100 ea
	
	07251


 
Rehydration Drink, Electrolyte Supplement

 
Rules

Charge Against:
518035
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
	Type
	Supplier
	S/Part No
	UOI
	Est. Price
	Cat No

	Electrolyte/Carbohydrate replacement
	QMA
	TBA
	Box of 100
	
	07264


 
Box, Small Parts

 
Rules

Charge Against:
512115
Order Method:
ESCAT
Order Instructions:
Use Cat Number
Order Authorisation:
Station Commander and above
 
	Type
	Supplier
	S/Part No
	UOI
	Est. Price
	Cat No

	Tea and Coffee making ingredients
	AEB
	00301665
	ea
	
	00052


 
 
Contact Officers: 
Guy Tesoriero, Manager Contracts and Supply, (02) 9742 7442, or Chief Superintendent Hans Bootsma, Assistant Director, Operational Logistics, (02) 9742 7136

File Reference:
SUP/00806A and SUP/00824

 
 
 
TRAINING
Senior Firefighters Promotional Program results
 
The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:
 
Name
Date of Promotion

 

5195
J Roberts
30 June 2006
7082
G Misios
30 June 2006
7574
C Rice
30 June 2006
8049
T Fowler
30 June 2006
8108
R Morrison
30 June 2006
8207
D Hinchcliffe
13 July  2007
8228
F Remington
10 August 2007
8305
D Clunne
17 May 2008
8307
R Ingram
17 May 2008 
8320
P McIvor
31 May 2008
8355
K McGregor
12 July 2008 
8359
M Toms
12 July 2008 
8361
W Haynes
17 July 2008
8368
G Sprod
20 September 2008
8424
M Clarke
24 January 2009
8430
A Rowatt
24 January 2009
8455
M Carroll
7 March 2009
8580
M McHugh
8 August 2009
8630
A Picone
31 October 2009
 
The Commissioner extends his congratulations to the successful candidates.
 
Contact Officer:
Paul Leary-Smith, Wayne Miller, Senior Firefighters Promotional Program Coordinators, (02) 9318 4852 or (02) 9318 4865

File Reference:
CHO/01918

 
 
GENERAL
On call Operational Media Officer - change to mobile phone number
 
The mobile phone number for the on call operational media officer has changed. This is the number that officers and firefighters can call for advice and/or assistance with operational incidents and the media at any time.
 
The new mobile number is 0418 181 000.

 
This replaces the previous number which should be removed from phones and directories.
 
Contact Offices: 
Superintendent Craig Brierley, Operational Media Coordinator, 
(02) 9265 2948

File Reference:
CHO/07656

 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancies
Senior Policy and Project Officer, Clerk Grade 9/10
 
Position No: 748009.  Head Office, Sydney. Temporary full-time. Total remuneration package valued up to $98,295 pa including salary ($79,188 - $87,263), employer’s contribution to superannuation and leave loading.
 
Duties:  Develop policies and manage projects relating to a broad range of human resource issues. 

 
Selection criteria:  Demonstrated competence in policy development and project management. Excellent oral and written communication skills. Excellent research and analytical skills.  Demonstrated competence in the preparation and presentation of complex reports. Understanding of HR issues within a large public sector organisation and sound knowledge of contemporary HR trends.  Demonstrated ability to achieve results within strict budgets and timeframes. 
 
Notes: Temporary appointment under Section 27 or secondment under Section 86 of the Public Sector Employment and Management Act 2002 for a period up to 6 months.
 
Inquiries:
Lorraine Teagle, (02) 9265 2639
 
Information packages:
Helena Gregory, (02) 9265 2625, helena.gregory@fire.nsw.gov.au
 
Applications to: 
Recruitment Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
14 November 2008
 
Training and Project Officer, Clerk Grade 7/8
 
Position No: 709009.  Clerk Grade 7/8, Information Technology Directorate, Sydney, Permanent full-time.  Total remuneration package valued to $84,854 pa including salary ($69,468 - $76,896), employer’s contribution to superannuation and annual leave loading.
 
Duties: Plan and provide records management training to NSW Fire Brigades staff; manage projects to deliver records and information management improvements to business units.
 
Selection criteria: Demonstrated extensive experience in developing and delivering records management training. Demonstrated experience managing projects to achieve required outcomes. Experience in developing and implementing information management policy. 
Excellent communication skills including the ability to facilitate, negotiate and influence to bring about change. Ability to work as part of a team and independently, including the ability to manage conflicting priorities.  Excellent knowledge of NSW Government recordkeeping framework including State Records Act 1998, records management standards and other relevant information legislation. Relevant tertiary qualification in records management or other information management discipline, or equivalent experience.
 
Enquiries:
Dawn Routledge, (02) 9265 2867, dawn.routledge@fire.nsw.gov.au
 
Information packages:
Lisa Kopru, (02) 9265 3921, lisa.kopru@fire.nsw.gov.au
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232, or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
7 November 2008
 
Administration Officer, Metropolitan West 3 Zone Office, Clerk Grade 3/4
 
Position No: 896001  Clerk Grade 3/4, Metropolitan West 3 Zone Office, Katoomba.  Permanent part-time 1 day a week.  Total remuneration package valued to $12,513.80 including salary ($10,356.80-$11,340.20), employer’s contribution to superannuation and leave loading.
 
Duties: Provide efficient and reliable administrative and secretarial services to the Zone Commander, other operational staff and the Zone/Area/Operational Command Office to enable the smooth, efficient and effective functioning of the office and the zone/area.
 
Selection criteria:  Demonstrated experience in office administration including accounts payable, purchasing, customer services and clerical support.  Demonstrated ability to work independently, prioritise tasks and meet deadlines.  Well developed communication skills with the ability to deal effectively and tactfully with people at all levels and maintain a high degree of confidentiality.  High level computer skills with a particular emphasis on word processing and spreadsheets.  Ability to apply sound data entry skills to different computerised systems.  
 
Inquiries:
Superintendent Tony Grant, (02) 4782 2568, anthony.grant@fire.nsw.gov.au
 
Information packages:
Tiffany Kinder, (02) 4782 2568, tiffany.kinder@fire.nsw.gov.au
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
31 October 2008
 
 
PERMANENT FIREFIGHTERS NOTICES
Appointments
 
The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
	 

 

Position

 
	 

 

No.
	 

 

Name
	 

 

Date of Decision

	Zone Commander Metropolitan West 1 
	5786
	A Scott
	24 October 2008

	Manager Breathing Apparatus Training 
	7456
	S Harvey
	14 October 2008

	Station Officer Cessnock 
	7400
	J Poulos
	13 October 2008

	Senior Instructor Country, Regional West 1, OS2
	6389
	L McCabe
	3 October 2008

	Supervisor, Wollongong Communication Centre
	6802
	A Sefton
	19 September 2008

	Operator ICV Driver, Sydney Communication Centre 
	7969
	D Hansen
	19 September 2008

	Operator ICV Driver, Sydney Communication Centre 
	8012
	S McKeown
	19 September 2008


 
Recruit Firefighters
 
The following Recruit Firefighters were appointed to the NSW Fire Brigades on 10 October 2008:
 
9400
M Arndell
9401
L Bellew
9402
T Callaghan
9403
I Demetlika
9404
R Gibb
9405
M Gordon
9406
P Hazlewood
9407
D Humphries
9408 
J Kirkman
9409
R Linden
9410
B McGuckin
9411
A Moss
9412
D Nash
9413
T Puentes
9414
M Rogers
9415 
L Ryan
9416 
D Sowter
9417
M Spurr
 
Promotions
Inspector to Superintendent
 
5786
A Scott
24 October 2008
 
Firefighter Level 2 to Qualified Firefighter
 
8916
J Stokes
16 September 2008
 
Firefighter Level 1 to Level 2
 
9126
D Miller
29 September 2008
 
Retirements
 
4459
Station Officer
C Atkins 
23 October 2008
4532
Senior Firefighter
J Sullivan
23 October 2008
4203
Station Officer
D Baldock
23 October 2008
4301
Chief Superintendent
J Bootsma
23 October 2008
5166
Senior Firefighter
G Owens
23 October 2008
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
D Dugan
Trangie
1 October 2008
P Walton
Portland
1 October 2008
N Steman
Carrington
8 October 2008
S Longbottom
Kurri Kurri
8 October 2008
A Jones
Cessnock
8 October 2008
T Casagrande
Lismore
10 October 2008
S Rowley
Camden
10 October 2008
J Millar
Morisset
13 October 2008
R Skene
Inverell
14 October 2008
J Lodge
Narooma
15 October 2008
K Thomas
West Wyalong
15 October 2008
M Russell
Wingham
15 October 2008
R Brown
Wingham
15 October 2008
J Carroll
Lismore
17 October 2008
A Maddock
Lismore
17 October 2008
B Miller
Kurri Kurri
21 October 2008
 
Relinquishment of Rank
 
RetF B McGrath
Coraki
Deputy Captain
17 October 2008
 
Appointed to Ranks
 
RetF A Thys
Broken Hill South
Deputy Captain
18 August 2008
RetF A Buck
Junee
Deputy Captain
30 September 2008
RetF S Hallett
Laurieton
Deputy Captain
1 October 2008
RetF S Kennedy
Laurieton
Deputy Captain
1 October 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Relinquishment of Engine Keeper’s position
 
RetF M Richardson
Coledale
15 October 2008
 
Appointed as Engine Keeper
 
RetF S Coggan
Maitland
1 October 2008
 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfer
 
RetF W Kellam
Tumbarumba         to
Sawtell
17 October 2008
 
Resignations
 
RetF A Spasic
Katoomba
6 September 2008
RetF A Bourke
Uralla
24 September 2008
RetF J Ferris
Armidale
30 September 2008
RetF A Rock
Bellbird
7 October 2008
RetF M Gordon
Nowra
9 October 2008
RetF N Ryan
Cardiff
13 October 2008
RetF R Maumill
Lithgow
15 October 2008
 
Transferred to Honorary List
 
RetF R Maumill
Lithgow
16 October 2008
 
 
 
 
 
 
 
 

Ken Thompson AFSM


Acting Commissioner


24 October 2008
