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HONOURS
Commendation for Courageous Action
 
1.
Individual

 

For courageous action at a bushfire incident in the Illawarra in 2001:
 


6201 Station Officer Gregory Adams
Commendations for Meritorious Service
 
1.
Individual commendations
 
For meritorious service at the Waterfall train derailment:
 

5324 Superintendent Douglas Williams

2984 Inspector Edward Thompson AFSM

5279 Inspector Graham Webb

5654 Inspector Warwick Kidd AFSM

5206 Station Officer Robert Gaul

5509 Station Officer Sean Guiney

5899 Station Officer Paul Shapter
 
2.
Unit commendations
 
For meritorious service at an incident in Sandy Creek Road, Molong, on 22 November 2006:
 

9107 Firefighter Shane Gibbs
 
For meritorious service at an incident in Shone Avenue, Horsley, on 13 September 2007:
 

6474 Station Officer Dennis Cornell

8239 Senior Firefighter Darren Britten

8213 Qualified Firefighter David Singer

8238 Qualified Firefighter Richard Braga
 
For meritorious service at a bushfire incident in Canberra on 18 January 2003:
 

5431 Station Officer Stephen Jones

7637 Senior Firefighter Jason Murphy

7795 Senior Firefighter Kynan Gowland

428003 Captain Christopher Dew

428038 Retained Firefighter Andrew Boyton
428049 Retained Firefighter Michael Godden
428051 Retained Firefighter Antony Camilleri
428052 Retained Firefighter Corey Wackett
428058 Retained Firefighter Kim Edwards
428059 Retained Firefighter Tim Edlington
 
For meritorious service at bushfire incidents throughout the State of NSW in 2001:
 

7182 Senior Firefighter John Allan

301024 Deputy Captain Bruce Annabel

325032 Retained Firefighter Murray Austin

269037 Retained Firefighter Paul Barling

461001 Captain Robert Bland

477036 Retained Firefighter Robert Bowler

4947 Senior Firefighter Robert Boyle

363037 Retained Firefighter Andrew Brown

6122 Station Officer Bruce Cameron

6726 Senior Firefighter Martin Clough

7492 Qualified Firefighter Adam Coleman
423021 Retained Firefighter Anthony Coleman

5507 Station Officer John Collins
301023 Retained Firefighter Paul Cotter
474048 Retained Firefighter Stuart Cowan
495031 Retained Firefighter Gregory Craft
445049 Retained Firefighter Brian Crane
474051 Retained Firefighter Paul Dawson
474036 Retained Firefighter Robert Delbanco
359039 Retained Firefighter Gregory Dixon
7030 Qualified Firefighter Peter Doesburg
269025 Retained Firefighter Paul Dorin
7310 Senior Firefighter Scott Downing
363007 Captain John Dufty
405027 Retained Firefighter John Dun
477024 Retained Firefighter John Evans
423026 Retained Firefighter Darrin Fardell
338015 Retained Firefighter David Farmer
477012 Captain Stephen Farr
495011 Captain Stephen Fitz
483004 Retained Firefighter Kevin Fitzgerald
398015 Retained Firefighter William Foster
503007 Retained Firefighter Brian Foy
5505 Station Officer Alan Gilbert
405031 Retained Firefighter Gary Gilbert
477037 Retained Firefighter Michael Gillan
301028 Retained Firefighter Brian Goodhart
6014 Senior Firefighter Ross Gowans
461003 Retained Firefighter Ian Hamilton
217021 Retained Firefighter David Hammond
6759 Senior Firefighter Robert Hanley
5550 Station Officer Brian Hanlon
361017 Captain Richard Harris
477034 Retained Firefighter Michael Hendrie
301037 Retained Firefighter Kieran Hinchliffe
4972 Station Officer Ian Hine
445033 Retained Firefighter Jeffrey Holdsworth
398043 Retained Firefighter Richard Holzhauser
405022 Retained Firefighter Christopher Ison
405018 Retained Firefighter Stephen Ison
398046 Retained Firefighter John James
474042 Retained Firefighter David Johnson
495042 Retained Firefighter Richard Johnson
508025 Retained Firefighter Brock Johnston
503011 Retained Firefighter Trevor Jones
325019 Deputy Captain Leslie Kiddle
405028 Retained Firefighter Jason Klein
445048 Retained Firefighter Mathew Knox
325045 Retained Firefighter Mark Larsson
7353 Senior Firefighter Trent Lawrence
405032 Retained Firefighter Craig Lenehan
445042 Retained Firefighter John Lockley
6970 Senior Firefighter Thomas Martin
386023 Retained Firefighter Stephen McNamara
398034 Retained Firefighter Bryan Merry
445045 Retained Firefighter Darryn Moalem
474032 Retained Firefighter Christopher Morris
4182 Inspector Francis Murphy
445039 Retained Firefighter Ronald New
405030 Retained Firefighter Alan Ozolins
363036 Retained Firefighter Melanie Palmer
477015 Retained Firefighter Stephen Potts
325003 Retained Firefighter James Powell
3577 Station Officer Kenneth Prentice
217031 Retained Firefighter Graydon Pritchard
461004 Deputy Captain Hedley Privett
474038 Retained Firefighter Gareth Quin
474001 Captain Peter Quin AFSM
461034 Retained Firefighter Maree Ridgway
445030 Retained Firefighter Simon Robinson
405011 Retained Firefighter Neil Rutledge
5613 Senior Firefighter Peter Shepherd
301034 Retained Firefighter Simon Smith
7509 Qualified Firefighter David Smylie
445043 Retained Firefighter Stanley Sturges
338020 Retained Firefighter Michael Swinney
6525 Senior Firefighter John Tapsell
461029 Retained Firefighter Mark Thompson
6613 Senior Firefighter Malcolm Warren
363033 Retained Firefighter Geoffrey Wilson
269027 Retained Firefighter Garry Yates
269026 Retained Firefighter Graham Yates
Commendation to a member of the community
 
Ms Debbie White for her actions at a retirement village fire in Scott Avenue, Cootamundra, on 14 October 2007.
 
Contact Officer:
Superintendent Doug Williams, Professional Standards and Conduct Officer, (02) 9265 2826

File Reference:
NFB/00682

 
 
 
OPERATIONS
World Youth Day 2008 planning and coordination
1.
Background to World Youth Day, 13-21 July 2008
 
In July 2008 Sydney will stage the biggest youth event in the history of Australia, World Youth Day (WYD) 2008. More than 150 000 young people from around the world will join a similar number of young Australians for a week of instruction, prayer, celebration, liturgy, and fun. By the end of the week, it is estimated that half a million people will have been involved.
 
There have been 20 World Youth Days, nine of which have been international.  WYD has become the world’s largest international gathering of young people. Sydney will be the 10th city to host an international WYD and the first in Oceania.
2.
NSWFB WYD Planning and Coordination Unit
 
A NSWFB WYD Planning and Coordination Unit has been established to plan and coordinate the NSWFB’s involvement in World Youth Day 2008.
 
The team is headed by Superintendent John Bedford and is located with the World Youth Day Coordination Authority 2008 taskforce at 201 Elizabeth Street, Sydney NSW 2000, phone (02) 9201 3311, fax (02) 9201 3301. The internal mailing address is to Specialised Operations, Level 2, City of Sydney Fire Station.
3.
Planning
 
WYD Concept of Operations and Operational Management Plans have been developed for NSWFB operations during the time of World Youth Day 2008. These plans have been approved by the Deputy Commissioner Emergency Management and will be activated by Director Specialised Operations during the event.
4.
Staffing
 
During World Youth Day 2008, additional NSWFB crews will be staged at locations throughout the Sydney CBD and at Randwick race course.  Senior Officers will be located at Forward Command Posts established by the NSW Police Force.
5.
Training
 
WYD-specific training will be provided to personnel operating in WYD venues, in motorcade units and at WYD support stations. This training will include venue familiarisation, WYD specific training, skills maintenance and cross-agency training for NSWFB, Police and Ambulance Commanders.
6.
Logistics and coordination
 
NSWFB logistics and administrative functions for NSWFB WYD personnel will be managed by the WYD Coordination Centre (WYDCC), at the State Training College at Alexandria.
 
The Sydney Communication Centre will maintain normal response coordination roles during WYD for venue specific operations and for all incidents outside the WYD Forward Command Post footprint.
 
Contact Officer:
Superintendent John Bedford, Manager WYD Planning and Coordination, (02) 9201 3311

File Reference:
CHO/09329

 
 
POLICIES
Aerial appliances - exemption in relation to operation on public roads
 
This instruction rescinds In Orders 2002/19, Aerial appliances - exemption under the Roads Act 1993.

 
By means of a Special Purpose Vehicle Stand and Operate Notice 2008 under the Road Transport (Mass, Loading and Access) Regulation 2005, the Roads and Traffic Authority has exempted the NSW Fire Brigades’ aerial appliances from the requirement to have a permit to stand and operate on public roads until 31 December 2012.
 
Contact Officer:
Station Officer Leo McCrory, Manager Appliance Training, 
(02) 9318 4356

File Reference:
CHO/07608

 
_________________________
 
Flexible Working Hours Agreement
1.
Application
 
This instruction applies to all Administrative staff covered by the Crown Employees (Public Service Conditions of Employment) Reviewed Award 2006.
2
Background
 
Following examination by the Audit Office in 2007 of the New South Wales Fire Brigades (NSWFB) Flexible Working Hours Agreement (the Agreement), the Audit Office has sought the reiteration of the terms of the Agreement, particularly relating to excess hours accrued by staff.
3
Explanation
 
In this regard, staff are reminded of Sub-clause 9.4 of the Agreement which provides:
 
At the conclusion of each settlement period any AWT [accrued work time] in excess of 420 hours and up to 462 hours may be carried over from the end of one settlement period to the beginning of the next unless the employee has banked such time as Banked Time …

 
This means that staff can only carry over a maximum of 42 hours AWT from one settlement period to another, unless exceptional circumstances apply, as provided in Subclause 9.6 of the Agreement as follows:
 
It is intended that employees do not work in excess of 462 hours in one settlement period (ie a 12 week cycle), other than in exceptional circumstances.
 
Should a manager accept that working in excess of 462 hours in one settlement period is due to exceptional circumstances, then the manager is to gain the approval of the next level of management before allowing the excess hours to be carried forward to the next flex cycle.
 
While it is understood that some staff in the past have carried over in excess of 42 hours AWT (after banked days have been allocated), that practice shall not continue. However, any hours already accrued on that basis up to 28 January 2008 will not be forfeited immediately. To avoid forfeiture, these accrued hours will need to be taken over the next 12 months through a process of co-operative and co-ordinated rosters developed between managers and staff. 
3.
Management of flexible working hours
 
Managers and staff should adopt a proactive stance as to hours worked during a flex cycle. As sub-clause 9.6 of the Agreement provides:
 
Where it is obvious that an employee may exceed 462 hours (in the flex cycle) the supervisor and employee are to meet to identify the reason for the additional hours and develop a strategy to appropriately address the cause if required.
 
This proactive strategy is best approached as explained in sub-clause 9.5 of the Agreement:
 
Hours worked are to be monitored by the employee and supervisor over a four weekly period through the use of flextime records. This monitoring should ensure that a staff member does not exceed 175 hours of actual time worked in a 4 week period.

4.
Banked days
 
Please note that the accumulation of 12 banked days remains unchanged.  This means that staff cannot accrue a total of more than 84 hours of banked days (ie 12 x 7 hours = 84 hours).
 
Contact Officer:
Stuart McMartin, Senior Industrial Relations Officer, (02) 9265 2954

File Reference:
CHO/07676

 
 
 
PROCEDURES
Cutting electrical wires
 
This instruction rescinds all previous instructions related to the cutting of electrical wires to buildings at the point of attachment or at the power pole.
1.
Policy
 
Under no circumstances are NSWFB personnel to cut electrical wires.

2.
Safe working practices
 
If electricity is assessed to be a hazard at an incident, the following control measures must be considered by the Incident Controller to reduce the risk of injury or death to firefighters:

 
        Isolate power at the switchboard.

 
        Request the attendance of the energy authority through the Communication Centre.

 
        Ensure Modiewark GLM Mini Rescue voltage detectors are used correctly.
 
        All safe working practices relating to electricity are carried out during operations.
 
Contact Officer:
Superintendent Chris Shapter, Manger Operational Policy and Procedures, (02) 9318 4343

File Reference:
CHO/08737
 
_____________________
 
Isolation procedures at domestic 240/415 Volt switchboards
1.
Risk assessment
 
1.1
Incident Controllers should ensure that a size up of the premises is completed to locate the point of attachment and other power sources at the incident.
 
1.2
On conducting a size up, if the Incident Controller is not completely satisfied with the isolation at the switch board, they may have to consider withdrawing to defensive mode until the appropriate electrical authority or site electrician arrives.
2.
Contacting the electrical authority
 
2.1
Request the attendance of the electricity authority via relevant ComCen. 
 
Caution:
ComCen operators do not automatically request the attendance of energy authorities; it is the responsibility of the Incident Controller to request their attendance.
 
2.2
The Incident Controller should be informed when the electrical authority representative or site electrician arrives and a general broadcast sent to all personnel stating that power has been isolated to the premises.
3.
Isolating the switchboard
 
3.1
The person isolating power at the switchboard must take the electrical safety kit with them and ensure the area surrounding the switchboard is safe to approach.
 
3.2
Don electrical workers’ gloves first then don general-purpose gloves over the top before opening the meter box or touching the switchboard.
 
3.3
Isolate power by turning all main switches to the OFF position.
 
Caution:
When isolating power, overloaded power circuits may arc causing a flash. Therefore it is important to have your helmet visor down and to turn your eyes away from the switchboard. There is no limit to the number of main switches. All circuit breakers and switch-type mechanisms in any main switchboard should be turned OFF.
 
3.4
Remove all fuses and place each fuse directly above or below the fuse holder for future reference and pending investigation. If circuit breakers are installed, note on/off positions and then switch OFF.
 
3.5
Send a general broadcast to all personnel at the incident that power has been isolated at the switchboard.
 
Caution:
This does not guarantee that power in the building is isolated or remains isolated. The Incident Controller must consider that power may still be live due to:
 
        illegal wiring
 
        building additions which have resulted in the relocation of the switchboard
 
        point of attachment located some distance from the switchboard
 
        consumer mains running through the roof or wall cavity of the structure that have contacted internal wiring
 
        underground power supplies which are generally less obvious as the connection point can be some distance from the switchboard.
 
Contact Officer:
Superintendent Chris Shapter, Manger Operational Policy and Procedures, (02) 9318 4343

File Reference:
CHO/08737
 
_____________________
 
Electrical safety kit
 
This instruction rescinds In Orders 2004/19, Supply of gloves and pliers bag.
1.
Description
 
The electrical safety kit, previously known as the Gloves and pliers bag, consists of a green canvas bag containing:
 
        one pair of orange electrical workers� gloves
 
        one pair of general purpose gloves (size-XL)
 
        Modiewark GLM Mini Rescue voltage detector(s)
 
Caution:
All electrical pliers must be removed from the electrical safety kit immediately and placed in the appliance tool box.
2.
Gloves
 
The orange electrical workers’ gloves are rated to a maximum 650V and made of a thinner rubber than previously issued electrical gloves to improve dexterity. General purpose gloves must be worn over the electrical gloves at all times to protect the rubber.
3.
Stowage
 
There are three separate compartments in the canvas bag and correct stowage is:
 
        The front two compartments must contain one each of the electrical gloves. The electrical gloves must not be stored together or folded as any moisture on the rubber can cause deterioration and render the gloves unserviceable.
 
        The rear compartment must contain the general purpose gloves and the Modiewark GLM Mini Rescue voltage detector(s). The Modiewark GLM Mini Rescue must be stored with the general purpose gloves so it cannot damage the electrical workers’ gloves.
 
An electrical safety kit must be stowed on all appliances.
4.
Replacement of electrical safety kit items
 
Individual items of the electrical safety kit can be ordered through ESCAT.  Inspection and replacement requirements are as follows:
 
        Electrical safety workers gloves must be replaced annually, whether they have been used or not.  New gloves are valid from the date the packaging is opened at the station, old gloves must be discarded. The Station Commander must ensure that an entry is made in the occurrence book and the station diary with the date of arrival and the due date for replacement. The date of replacement should be written on the cuff of the each glove using a permanent marker, eg replace 31/10/08
 
        General purpose gloves (size-XL) must be inspected in accordance with the Recommended Practice for wearing of uniforms and PPE and replaced when necessary.
 
        GLM Mini Rescue non-contact voltage detector, as required.
 
        Electrical safety kit canvas bag, as required.
 
Contact Officer:
Chief Superintendent Hans Bootsma, Assistant Director Operational Logistics, (02) 9742 7136

File Reference:
CHO/08737
 
____________________________
 
Minor fleet operating procedures
 
Minor fleet vehicles are fitted with various controls and systems (eg cruise control, traction control, anti-lock brakes) which may, if used correctly, improve the vehicle’s ergonomics and safety.
 
In some situations it may be desirable to disable or enable some functions.  As all vehicles differ it is not possible to issue generic advice on the correct operation and use of these controls and systems.
 
All drivers should ensure that they are familiar with the controls and systems in the vehicles they use.  The best source of information on the function and correct use of controls and systems is the vehicle’s Owners Handbook.
 
Contact Officer:
Station Officer Leo McCrory, Manager Appliance Training, 
(02) 9318 4356

File Reference:
CHO/01897

 
______________________
 
Supply and maintenance of brushcutters and lawn mowers
 
This instruction replaces the sections of In Orders 1991/22, Equipment repair and service, relating to brushcutters and lawn mowers.
1.
Introduction
 
With the cessation of the State Government Contract for outdoor equipment, the NSWFB has negotiated an agreement for the continuance of supply and maintenance of brushcutters and lawn mowers with Garden Yard Construction (GYC).
 
The company’s contact details are:
 
Garden Yard Construction
Garden Yard Construction
Peakhurst (Head Office)
Penrith

133 Boundary Road
87 York Street
Peakhurst NSW 2210
Penrith NSW 2750
Ph: (02) 9584 5800
Ph: (02) 4721 7744
Fx: (02) 9584 5888
Fx: (02) 4721 2271
 
Garden Yard Construction
Garden Yard Construction
Castle Hill
Forestville

Unit 5, 2 Anella Avenue
7 Cook Street
Castle Hill NSW 2154
Forestville NSW 2087
Ph: (02) 9899 1365
Ph: (02) 9451 8800
Fx: (02) 9899 1367
Fx: (02) 9451 0899
 
Garden Yard Construction
Garden Yard Construction
Leppington
Kirrawee

1640 Camden Valley Way
34 Monro Avenue
Leppington NSW 2171
Kirrawee NSW 2232
Ph: (02) 9606 4255
Ph: (02) 9544 6289
Fx: (02) 9606 4355
Fx: (02) 9544 8276
2.
Supply of new equipment
 
Regional stations may source equipment of a similar nature from local service providers, or may utilise the purchase arrangement outlined below.

 
Metropolitan stations should order the following outdoor equipment by submitting an Issue Voucher to your Zone Office, using the following information.

 
Mower, Lawn, Power

 
Information:
Available to all fire stations with grassed areas.
 
Rules

 
Charge Against:
512140
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Superintendent and Above
 
	Type
	Capacity
	Supplier
	S/Part No
	UOI
	Cat No

	2 Stroke Petrol
	3.5l Fuel; 60l Catcher
	GYC
	Turfmaster 480
	Each
	02676


GYC
Garden Yard Construction
 
Brushcutter, Power Driven, Hand Carried

 
Information:
Available to all fire stations with grassed areas.
 
Rules

 
Charge Against:
512140
Order Method:
Issue Voucher to Zone Office
Order Instructions:
Use Cat Number
Order Authorisation:
Superintendent and Above
 
	Type
	Capacity
	Supplier
	S/Part No
	UOI
	Cat No

	Stihl - 2 Stroke Petrol
	25.4cc
	GYC
	FS85R
	Each
	02677

	Husqvarna – 2 Stroke Petrol
	25.4cc
	GYC
	326LS
	Each
	02677


GYC
Garden Yard Construction
3.
Repairs and maintenance
 
Garden Yard Construction can provide a pick up/repair facility for lawn mowers and brushcutters for stations located in the Greater Sydney Metropolitan Area. Stations outside this area are to make local arrangements for repairs to this equipment.
 
Repairs and maintenance can be arranged by the Station Commander with GYC where the necessary repairs are considered an economic option (see Section 4, Assessing viability for repair).
 
The Station Commander must contact GYC to arrange for collection of the item to be repaired, defuel the item, and prepare a Local Purchase Order to the minimum value for issue on collection of the goods.
 
An equipment fault tag must be attached to each item forwarded for repair. The tag must clearly detail the station, contact name and telephone number and LPO number. 
 
Note:
Blank tags can be ordered through ESCAT – Cat No 01891
4.
Assessing viability for repair
 
Before contacting a repairer, the Station Commander should make an assessment of the economic viability of repair as compared to the purchase of a new item of equipment.
 
The factors to be taken into consideration when assessing equipment are: 
 
        age and condition of the equipment
 
        damage and/or nature of the problem requiring repair.
 
The following costs should be taken into consideration when assessing the economy of repair as opposed to purchase item of equipment.
 
Note:
A typical repair request including pick up and delivery services would be up to $190.00. This estimated figure is to be detailed on Local Purchase Orders requesting this service.
 
Repair Cost Table

 
	Service
	Cost

	Pickup and return service
	$36.36 per item collected

	Workshop assessment fee
	$27.27 per item assessed

	Allowance fee
	$163.65 per item


 
Where the Station Commander engages GYC to perform repairs, the item will be collected from the station and returned once all repairs have been performed. 
 
GYC, on receipt of the goods, will assess each item submitted for repairs. If they determine that the total cost of repairs exceeds the $190.00 threshold, they will contact the Station Commander for permission to proceed. The Station Commander is authorised to either permit the repairs to proceed at the increased cost quoted and amend the Local Purchase Order (LPO) accordingly, or decline the service offer.
 
If the service offer is declined, GYC will arrange for the item to be returned to the station. The Station Commander can then arrange for purchase of a new item, and process the payment to GYC where only the costs for the pickup and return service and assessment fee is payable by the NSWFB on the issued Local Purchase Order (LPO).
 
The Station Commander must arrange for disposal of the condemned equipment in accordance with In Orders 2007/6, Disposal policy.
5.
Arranging payment
 
The Station Commander must certify that services have been completed and approve the invoice for payment. Attach the yellow copy of the LPO to the invoice and forward it to your Zone Office for payment.
 
Contact Officers:
Andrew Biggs or Michael Delman,  Supply Officers, (02) 9742 7443
File Reference:
SUP/00803

 
GENERAL
Relocation of Operational Training Section
 
The Operational Training Section of the Learning and Development Division has brought all its staff together in one office at Harris Park. The Operational Training Section includes:
 
Manager Operational Training, Superintendent Steve Lyons
Manager Training Metropolitan, Inspector Lindsay West
Manager Training Regional, Station Officer John Collins
Workplace Assessors
Metropolitan Instructors
 
The new contact details are:
 
Operational Training Section
Phone:
(02) 9895 4636
NSW Fire Brigades
Fax:
(02) 9895 4688
110-114 Wigram Street
PO Box H4
HARRIS PARK NSW 2150
 
Contact Officer:
Inspector Lindsay West, A/Manager Operational Training,
(02) 9895 4636

File Reference:
NFB/00708

 
CHAMPIONSHIPS
NSWFB Firefighter Championships Association, Executive Officer/Secretary
 
The NSWFB Firefighter Championships Association (FCA) is calling for applications from current or former employees of the NSW Fire Brigades for the above position.
 
The position is an honorary position; however, an honorarium may be negotiated with the NSW Fire Brigades Firefighters Championships Association Inc. Management Council.
Position objective
 
The principal objective for this position is to assist and advise the FCA in its objective of providing opportunities for firefighters to develop high level skills by training for and competing in Championships.
Duties
 
The duties of the Executive Secretary include the following:
 
        Preparation of all necessary agendas for the meetings of the Management Committee and of the FCA and, give proper notice thereof.
        Receive and attend to correspondence.
        Keep proper and complete minutes of each meeting
        Maintain a register of members of the FCA and receive all fees paid by those members.
        Maintain an asset register of the FCA.
        Receive all other monies and forward to the FCA’s Finance Manager.
 
Note:
The constitution of the FCA is based on model rules for Incorporated Associations 1999, requiring the appointment of all funds and equipment to the promotion of its objectives and is prohibited from paying dividends and profits or income to its Members for personal gain.
 
Inquiries:
Assistant Commissioner Graham Dewsnap, (02) 9265 2703 or graham.dewsnap@fire.nsw.gov.au
 
Information packages:
Julie O’Grady, (02) 9318 4306, julie.ogrady@fire.nsw.gov.au 
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
1 February 2008
 
File reference:
CHO/02344
 
SENIOR EXECUTIVE SERVICE
Vacancies
Director Specialised Operations – Assistant Commissioner
 
Position number 796001. Sydney. Senior Executive Service  Level 3, Term appointment (SES). A remuneration package will be negotiated within the range $177,451 to $201,550 pa for a contract up to 5 years with annual performance reviews.
 
Duties: Lead and direct the development and provision of specialised operational support and capability, in areas such as operational communications, bushfire, hazmat/CBR, rescue/USAR, and operational plans for major emergencies and complex incidents.
 
Selection criteria: Executive management skills, including the ability to lead and manage a diverse team, identify priorities, develop needs and manage performance of staff.  Experience in managing large and complex emergencies, including disaster recovery, and an intimate knowledge of incident control and management systems.  Demonstrated capability to develop and maintain strategic partnerships and to work cooperatively with diverse stakeholders.  Demonstrated ability to apply financial skills to meet budgetary accountabilities and ensure the efficient and effective use of NSWFB resources.  Highly developed strategic planning, analytical and problem solving skills with expertise in all aspects of fire and emergency service, prevention and operations. High level communication and negotiation skills in dealing with communities, the media, including those relating to sensitive political and industrial relations issues.  Comprehensive knowledge of emergency service communications and dispatch and emergency management arrangements in NSW.   Tertiary qualifications in a relevant technical and/or management field.
 
Common selection criteria: Accountable for embedding the principles of EEO in strategy and policies.  Accountable for embedding the principles of OHS in strategy and policies.  Accountable for embedding the principles of EAPS in strategy and policies.  Accountable for embedding the principles of ethical practice in strategy and policies.
 
Inquiries:
Deputy Commissioner John Benson AFSM, (02) 9265 2927
 
Information packages:
Brian White, (02) 9265 2871, brian.white@fire.nsw.gov.au
 
Applications:
Marked Confidential to Brian White, Senior Human Resources Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, or apply online to www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
8 February 2008
Director Human Resources
 
Position number 737001, Sydney, Senior Executive Service SES Level 3. Term appointment (SES). A remuneration package will be negotiated within the range $177,451 to $201,550 pa for a contract up to 5 years with annual performance reviews.
 
Duties: Responsible to the Commissioner for leading the strategic planning and development of HR frameworks, policies and processes for the NSWFB with a mandate for organisational transformation.
 
Selection criteria: High level experience in strategic human resource practices and the management and implementation of change in a large, dispersed and complex organisation.  Knowledge of and experience in organisational development and training, current trends in leadership and management development and best practice professional development for organisations comprised of multiple professional disciplines.  Experience in contemporary management of occupational health, safety and welfare, and proven experience in improving organisational performance against key OHS indicators.  Experience in managing change including theoretical frameworks as well as the practical application, to support strategic change within the organisation.  Experience and proven performance in the leadership of industrial relations issues in a complex industrial environment, including experience in negotiations with unions and in the Industrial Relations Commission or similar tribunals.  Ability to synthesise and analyse a large amount of information, developing solutions for a diverse range of issues across multiple professional disciplines.  High level oral communication and interpersonal skills for regularly consulting key stakeholders and for leading, motivating and convincing staff across the organisation.  Appreciation of government’s role and understanding of political, cultural and industrial issues that can impact on achievement of required outcomes.  Tertiary qualifications, in human resources, training and/or a managerial field, preferably at the post-graduate level, or equivalent experience.  Demonstrated commitment and capacity to act as a role model and lead implementation of government policies concerning EEO, disabilities, OHS and ethical practice. 
 
Common selection criteria: Accountable for embedding the principles of EEO in strategy and policies. Accountable for embedding the principles of OHS in strategy and policies. Accountable for embedding the principles of EAPS in strategy and policies. Accountable for embedding the principles of ethical practice in strategy and policies.
 
Inquiries and information packages: 
Claire Crawford, ccrawford@watermarksearch.com.au at Watermark Search International on (02) 9233 1200
 
Applications to:
Please send an application quoting Reference Number 5635 to Watermark Search International, GPO Box 2708, Sydney NSW 2001, email search@watermarksearch.com.au, fax (02) 9221 4229, phone (02) 9233 1200
 
Closing date: 
8 February 2008
 
Director Strategy and Planning
 
Position number 874001. Sydney. Senior Executive Service Level 3, Term appointment (SES). A remuneration package will be negotiated within the range $177,451 to $201,550 pa for a contract up to 5 years with annual performance reviews.
 
Duties: Responsible to the Commissioner for the development of frameworks for the application and review of service delivery, corporate planning and reporting, risk management, business continuity processes and corporate communications.
 
Selection criteria: Demonstrated experience in leading corporate reviews, planning and strategy development in diverse organisations.  Proven skills in change management, particularly in an organisation which has exhibited change resistance.  Leadership and  management skills across programs, people and projects in particular the ability to lead cross-functional teams in a variety of project areas.  Excellent stakeholder management and advocacy skills.  Demonstrated experience in the application of planning, risk management, business continuity planning, and performance reporting frameworks and principles as they apply to both the corporate and operating environments.  Excellent interpersonal skills to work with executives in government agencies, other emergency services and industry to negotiate agreements, resolve differences and facilitate decision making.  Thorough understanding of government and the role of key agencies and tact and sensitivity to political and industrial issues to achieve required outcomes.  Knowledge and experience of public sector practices in order to operate within the constraints of legislation, government policy and sector wide procedure.  Understanding of emerging government, environmental, industry and community trends and directions.  Tertiary qualifications, in a relevant technical and/or managerial field, preferably at the post-graduate level or equivalent experience
 
Common selection criteria: Accountable for embedding the principles of EEO in strategy and policies. Accountable for embedding the principles of OHS in strategy and policies. Accountable for embedding the principles of EAPS in strategy and policies. Accountable for embedding the principles of ethical practice in strategy and policies.
 
Inquiries and information packages: 
Sarah Magnell, smagnell@watermarksearch.com.au at Watermark Search International on (02) 9233 1200
 
Applications to:
Please send an application quoting Reference Number 5636 to Watermark Search International, GPO Box 2708, Sydney NSW 2001, email search@watermarksearch.com.au, fax (02) 9221 4229, phone (02) 9233 1200
 
Closing date:
8 February 2008 
 
 
 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancies
 
Mechanical Engineer, Structural Fire Safety Unit, Engineer Level 4
 
Position No: 860061.  Engineer Level 4, Community Safety Directorate, Greenacre.  Temporary full-time.  Total remuneration package valued to $102,074 pa including salary ($88,113 - $92,500), employers’ contribution to superannuation and leave loading.
 
Duties: Provides analysis and advice on engineering design and performance related to building fire safety.
 
Selection criteria:  Degree in Mechanical Engineering with a minimum of three years relevant work experience. Demonstrated knowledge of engineering concepts and principles related to heating, ventilation and air-conditioning in buildings and hydraulic systems for fire suppression. Understanding of fire engineering and its application to performance-based design, fire behaviour and its interaction with buildings and installed safety systems. Ability to apply and interpret relevant policies, procedures, legislations, Standards, in developing advice and written recommendations. Well developed analytical, conceptual and problem solving skills with initiative and flexibility. Sound relationship management, good oral and written communication, negotiating and influencing skills for the take up of business practices and to represent corporate interests and priorities. Demonstrated project management skills with capacity to foster productive relationships with key stakeholders across professional and technical disciplines. High complex computer literacy together with practical use of various software applications; in a complex and time critical environment. Awareness of current issues relating to building sustainability and their impacts on the design and operation of fire safety systems. Common selection criteria also apply.
 
Note: this is a temporary position in terms of sections 27 and 86 of the Public Sector Employment and Management 2002 for up to 2 years.

 

Inquiries:
Chris Jurgeit, (02) 9742 7412, chris.jurgeit@fire.nsw.gov.au
 
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
 
Applications to:
Senior Recruitment Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
8 February 2008 
 
Structural Engineer, Structural Fire Safety Unit, Engineer Level 4
 
Position No: 860060.  Engineer Level 4, Community Safety Directorate, Greenacre.  Temporary full-time.  Total remuneration package valued to $102,074 pa including salary ($88,113 - $92,500), employers’ contribution to superannuation and leave loading.
 
Duties: Provides analysis and advice on all aspects of structural engineering design and performance.  Includes assessment of the structural adequacy, integrity and insulation qualities of materials and assemblies in buildings when subjected to fire conditions.
 
Selection criteria:  Degree in Civil/Structural Engineering with a minimum of three years relevant work experience. Demonstrated knowledge of engineering concepts and principles related to structures and their behaviour under extreme conditions. Understanding of fire engineering and its application to performance-based design, fire behaviour and its interaction with building and installed safety systems. Ability to apply and interpret relevant policies, procedures, legislations, Standards, in developing advice and written recommendations. Well developed analytical, conceptual and problem solving skills with initiative and flexibility. Sound relationship management, good oral and written communication, negotiating and influencing skills for the take up of business practices and to represent corporate interests and priorities. Demonstrated project management skills with capacity to foster productive relationships with key stakeholders across professional and technical disciplines. High complex computer literacy together with practical use of various software applications; in a complex and time critical environment. Awareness of current issues relating to building sustainability and their impacts on the design and operation of fire safety systems. Common selection criteria also apply.
 
Note: this is a temporary position in terms of sections 27 and 86 of the Public Sector Employment and Management 2002 for up to 2 years.

 

Inquiries:
Chris Jurgeit, (02) 9742 7412, chris.jurgeit@fire.nsw.gov.au
 
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
 
Applications to:
Senior Recruitment Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.
 
Closing date:
8 February 2008 
 
Network Administrator (Microsoft, Linux, Novell and Directories), Clerk Grade 7/8
 
Position No: 724103.  Clerk Grade 7/8, Information Technology Division, Sydney, Permanent full-time.   Total remuneration package valued to $84,855 pa including salary ($69,468 - $76,896), employer’s contribution to superannuation and annual leave loading.
 
Duties: This position focuses on Microsoft, Linux and Novell server architectures and related directory and authentication systems. The Network Administrator is responsible for the maintenance and administration of systems managed by the IT Infrastructure Network Services team. Responsible for the maintenance and level 2 support of network operating systems and general problem escalation related to identity management and directories.
 
Selection criteria: Demonstrated ability to troubleshoot and resolve technical issues related to desktop, messaging and hosted application systems. Demonstrated ability to relieve IT infrastructure architects and administrators to manage and maintain Windows, Linux and Novell servers and related directory and identity authentication systems. Demonstrated experience working with server and desktop hardware and LAN/WAN network environments. Relevant server, desktop, application and support tertiary and industry certifications. The ability to perform in a dynamic team, building excellent peer and customer relationships. Excellent technical writing and interpersonal communication skills. 
Demonstrated experience maintaining desktop operating systems , standard operating environments, desktop applications and LAN and WAN technologies. Possession of a current NSW drivers’ licence. Common selection criteria also apply.
 
Inquiries:
Tony McGuigan, (02) 9265 2659, anthony.mcguigan@fire.nsw.gov.au
 
Information packages:
Deanne Van Der Myle, (02) 9265 2644, deanne.vandermyle@fire.nsw.gov.au
 
Applications to:
Senior Recruitment Officer, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232, or online at www.jobs.nsw.gov.au.   Electronic applications must be MS Word compatible.
 
Closing date:
8 February 2008 
 
Corporate Risk Advisor (Environmental), Clerk Grade 7/8
 
Position No: 868510. Clerk Grade 7/8, Community Safety Directorate, Sydney.  Temporary full-time.  Total remuneration package valued to $84,855 pa including salary ($69,468 - $76,896), employers’ contribution to superannuation and leave loading.
 
Duties: Assist with a wide range of risk management projects, advising on environmental risk, developing and maintaining risk management policies and procedures consistent with best-practice and in compliance with government policies and statutes.  

 
Selection criteria: Demonstrated high level understanding, experience and qualifications in the applications of risk management including environmental risk management.  Demonstrated application and knowledge of organisational risk management principles, methods, Australian standards and best practices.  Proven ability to identify opportunities for a risk management approach, developing policies and procedures.  Ability to research, critically analyse and interpret complex risk management issues, present options and prepare recommendations. Experience in communicating ideas and information to a wide audience.   Demonstrated ability to influence and work collaboratively with range of internal and external stakeholders.   Demonstrated capacity to manage multiple projects with competing priorities.  Extensive consultation and negotiation experience; together with well defined problem solving skills.  Proven ability to work with minimal supervision.  Common selection criteria also apply.

 
Note:  This is a temporary position in terms of sections 27 and 86 of the Public Sector Employment and Management 2002 for up to 12 months.
 
Enquiries:
Deputy Commissioner Ken Thompson, (02) 9265 2935, ken.thompson@fire.nsw.gov.au
 
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
Applications to:
HR and Administration Manager, NSW Fire Brigades, Locked bag 13,  Greenacre NSW 2190, or online at www.jobs.nsw.gov.au. Electronic applications must be MS Word compatible.

 
Closing date:
8 February 2008
 
 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancies
Fire and Emergency Service Protection – World Youth Day 2008
1.
Invitation to apply
 
Applications are invited from Station Officers and Firefighters to join a team that will be providing fire and emergency services protection during World Youth Day (WYD) 2008, as described in the instruction on World Youth Day 2008 planning and coordination on page 6.
 
The NSWFB WYD Planning and Coordination Unit is currently planning for WYD 2008 which will occur in Sydney between 13 July 2008 and 21 July 2008.
 
Station Officers and Firefighters attached to fire stations in the Greater Sydney Area are invited to apply for the following positions: 
 
        Station Officer � Fire and Emergency Service Protection (WYD 2008), or
        Firefighter- Fire and Emergency Service Protection (WYD 2008).
2.
Positions available
 
A contingent of Station Officers and Firefighters will be required to staff the WYD venues to provide fire and emergency services during WYD 2008 from 13 July 2008 to 21 July 2008.
 
Each WYD venue will have different staffing levels depending on the precinct size, event times and risk assessment.
3.
Procedure for applying
 
3.1
An information package detailing all requirements for the position can be obtained by emailing WYD2008@fire.nsw.gov.au
 
3.2
Applicants must complete the application form contained in the information package.
 
3.3
Applications received will be entered on a database by the NSWFB WYD Planning and Coordination Office and will be acknowledged by email to all applicants.
4.
Selection criteria
 
4.1
All applicants who meet the requirements in the information package will be of equal standing and final selection will be determined by ballot.  
 
4.2
There will be no appeal or review process.
 
4.3
An eligibility list identified by ballot will be established of suitable applicants to facilitate any change in staffing requirements or change in availability of selected staff.
 
4.4
Applicants who currently serve in or transfer to an Operational Support or other specialist position from the time their application has been approved to the conclusion of WYDCA 2008 Australia 2008 will be deemed ineligible for work duties at WYD Australia 2008. Staff with special qualifications such as Hazmat and Rescue may be required for specific venues.
5.
Training
 
It is anticipated that training for the Fire and Emergency Service Protection (WYD Australia 2008) crews will be conducted during May and June 2008.
6.
Closing date for applications
 
Applications close on 29 February 2008 and must be forwarded in a sealed envelope marked ‘Private and Confidential’ to:
 
Manager WYDCA Planning and Coordination Unit
NSW Fire Brigades
Specialised Operations
PO Box A249 
SYDNEY SOUTH  NSW  1232
 
Contact Officer:
Superintendent John Bedford, Manager WYD Planning and Coordination, (02) 9201 3311

File Reference:
CHO/09329

 
International Exchange with the Gästrike Fire and Rescue Service, Sweden
 
Applications are invited from permanent firefighters of the ranks Qualified Firefighter to Leading Firefighter interested in a 12 month international exchange with the Gästrike Fire and Rescue Service, in Galve, Sweden.
 
Information on the NSWFB Exchange Program can be found under the Frequently Requested heading on the Intranet or from Joanna Hollands in Operational Personnel on (02) 9265 2875.
 
Applications should comprise a covering letter, a statement addressing the selection criteria and a resume.
 
Arrangements for all visas, travel costs and accommodation are the responsibility of the participant in the exchange.
 
Inquiries:
Chief Superintendent Marcus Baker, Assistant director Operational Personnel (02) 9265 2869
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
29 February 2008
 
File reference:
CHO/00889
 
Operator/ICV Driver, Sydney Communication Centre
 
Applications are invited from Firefighters holding the rank of Qualified Firefighter or Senior Firefighter for Operator/ICV positions that are or may become available in the Sydney Communication Centre.
 
The appointment will be for a minimum of two years.

 
Operators are responsible to the Supervisor for carrying out duties and tasks required to maintain a high standard of service in call taking, dispatching and notification of incidents.
 
The position attracts an allowance of $269.06 per fortnight which is superable.

 
Appointment will involve an interview by a selection panel and successful completion of a training course by the selected applicant.  An information package must be obtained before submitting an application.  The application form included in the information pack must be completed in full.
 
An eligibility list may be created for a period of six months for vacancies which may occur during this period.
 
Inquiries:
Response Coordinator A, B, C or D, (02) 9318 4354
 
Information packages:
Amy Piddington, Operational Communications Administration Officer, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
29 February 2008
 
File reference:
CHO/01862
 
_________________________
Appointments
 
The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
	 

 

Position
 
	 

 

No.
	 

 

Name
	 

 

Date of Decision

	Community Safety Coordinator, OS3
	6971 
	B Garvey 
	11 January 2008

	Canine Handler, FIRU, OS2
	8533 
	E Jennison 
	16 January 2008


 
Promotions
Firefighter Level 2 to Qualified Firefighter 
 
8744
J Dannenberg

20 October 2007
8771
B Williams

7 January 2008
8772
P Meier

7 January 2008
8774
G Langford

7 January 2008
8775
M Grunske

7 January 2008
8776
A Devos

7 January 2008
8777
S Kimberley

7 January 2008
8778
J Calabretta

7 January 2008
8779
J Mackintosh

7 January 2008
8781
M Penning

7 January 2008
8782
M Moore

7 January 2008
8783
B McIntyre

7 January 2008
8784
D Dunnacliff

7 January 2008
8785
R Slade

7 January 2008
8786
C Matuschka

7 January 2008
8787
J Markou

7 January 2008
8788
A Riepma

7 January 2008
8789
N Wigley

7 January 2008
8790
C Diversi

7 January 2008
 
Firefighter Level 1 to Firefighter Level 2
 
8957
J Blayney

25 November 2007
8971
S Gilbert

6 January 2008
8973
S Wilson

6 January 2008
8974
R Shannon

6 January 2008
8975
T Tran

6 January 2008
8976
S De Silva

6 January 2008
8978
D McDonald

6 January 2008
8979
B May

6 January 2008
8980
M Thistlewaite

6 January 2008
8981
R McIntosh

6 January 2008
8982
Q Hoang

6 January 2008
8983
N Tarrant

6 January 2008
8984
D Green

6 January 2008
8985
P Grimaldi

6 January 2008
8986
A Gore

6 January 2008
8987
L Carr

6 January 2008
8988
R Jackson

6 January 2008
8989
B Wheeler

6 January 2008
8990
R Shaw

6 January 2008
 
Retirements
 
3929
Firefighter
T Lavery
23 December 2007
5886
Senior Firefighter
K Ashman
29 December 2007
6346
Qualified Firefighter
M Beare
4 January 2008
7095
Senior Firefighter
G Manners
7 January 2008
 
Resignation
 
8309
Qualified Firefighter
K Haigh
25 December 2007
 
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
A Grant
Brewarrina
1 December 2007
M Mallard
Hay
15 December 2007
J O’Donnell
Young
1 January 2008
A Brough
Bundanoon
1 January 2008
J Berryman
Cootamundra
1 January 2008
A Turner
Wingham
1 January 2008
J Gray
Mullumbimby
1 January 2008
J Bedwell
Bundeena
15 January 2008
 
Appointed to Ranks
 
DCapt R Burgin
Aberdeen
Captain
24 December 2007
RetF P Mannix
Brewarrina
Deputy Captain
1 January 2008 
RetF W Hoare
Delroy
Deputy Captain
15 January 2008 
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
Appointed as Engine Keeper
 
RetF S Griffiths
Hay
21 December 2007
 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF C Strong
Evans Head          to
Ballina
1 December 2007
RetF B Newell
Kurri Kurri
Laurieton
1 January 2008
RetF D Blunt
Kariong
Delroy
1 January 2008
RetF J Bennett
Lithgow
Orange
1 January 2008
RetF S Ford
Umina
Terrigal
15 January 2008
RetF M Grunsell
Dorrigo
Richmond
16 January 2008
 
Resignations
 
RetF R Battersby
Portland
24 October 2007
RetF D Bowen
Coffs Harbour
23 November 2007
RETF M Flannery
Canowindra
30 November 2007
RetF L Conroy
Nelsons Bay
15 December 2007
RetF A Sheedy
Branxton
31 December 2007
RetF D McConnell
Richmond
1 January 2008
RetF H Sutton
Leura
3 January 2008
RetF B Garnham
Mount Victoria
18 January 2008
 
Retirements
 
RetF G Brown
Wauchope
30 November 2007
DCapt B Clarke
Riverstone
15 December 2007
RetF D Le Breton
Leura
5 January 2008
 
Transferred to Honorary List
 
RetF D Bowen
Coffs Harbour
24 November 2007 
RetF M Flannery
Canowindra
1 December 2007
RetF G Brown
Wauchope
1 December 2007 
 
 
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


18 January 2008
